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LINCOLNWOOD SCHOOL DISTRICT 74
BOARD OF EDUCATION
REGULAR MEETING AGENDA
THURSDAY, JANUARY 6, 2022 AT 7:30 PM

BOARD OF EDUCATION
Kevin Daly, President

Elaina Geraghty, Vice President
John P. Vranas, Secretary

                                                                                                                  Myra A. Foutris
Jay Oleniczak

Rupal Shah Mandal
Peter D. Theodore

ADMINISTRATION
Dr. Kimberly A. Nasshan, Superintendent of Schools

Dr. David Russo, Assistant Superintendent for Curriculum and Instruction
Courtney Whited, Business Manager/CSBO 

Agenda of the Regular Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, Illinois, to be held in the Lincolnwood Village Hall - Council Chambers

6900 North Lincoln Avenue
Lincolnwood, Illinois 60712,

on Thursday, January 6, 2022.

Bill Reviewers for the Month: Kevin Daly and Rupal Shah Mandal

1. CALL TO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE - (7:30 p.m.) 
__ Kevin Daly   
__ Myra A. Foutris            
__ Elaina Geraghty          
__ Rupal Shah Mandal
__ Jay Oleniczak 
__ Peter D. Theodore       
__ John P. Vranas

ADMINISTRATIVE TEAM MEMBERS
__  Dr. Kimberly A. Nasshan                  __ Dr. Dominick Lupo      
__  Dr. David L. Russo                            __ Mark Atkinson
__  Courtney Whited                              __ Chris Harmon     
__  Jennifer Ruttkay                                __ Erin Curry
__  Jordon Stephen                                __ Christina Audisho
__  Renee Tolnai
 

2. AUDIENCE TO VISITORS
 

3. INFORMATION/ACTION:  CONSENT AGENDA
(Any member of the Board wishing to vote separately on a Consent Agenda item should request removal of that 
item from the Consent Agenda.)       
a. APPROVAL OF MINUTES

I. Regular Board Meeting Minutes - DECEMBER 2, 2021
b. EMPLOYMENT MATTERS

I. Personnel Report
II. FMLA Request

1. Carol Krikorian, School Secretary, Lincoln Hall, effective December 8, 2021, expected return 
January 10, 2022

III. New Employment
1. Una Ikanovic, Full time Substitute, District Wide, effective December 6, 2021, Class 1 Level 1 

$51,190 prorated
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IV. Resignation
1. Sam Kott, Information Technology Assistant, Todd Hall, effective December 3, 2021

c. Policy
I. Consent Only - Policies Excluded from 1st Reading for Approval*

*These policies are excluded from 1st Reading because they only involve changes in citations or 
immediate compliance with the law or Illinois School Code.  
1. 4:120 Food Services
2. 8:100 Relations with Other Organizations and Agencies
3. 2:20 Powers and Duties of the Board of Education; Indemnification
4. 3:40 Superintendent
5. 3:50 Administrative Personnel Other Than the Superintendent
6. 3:60 Administrative Responsibility of the Building Principal
7. 5:10 Equal Employment Opportunity and Minority Recruitment
8. 2:105 Ethics and Gift Ban
9. 2:110 Qualifications, Term, and Duties of Board Officers
10. 2:120 Board Member Development
11. 2:220 Board of Education Meeting Procedure
12. 2:260 Uniform Grievance Procedure
13. 4:170 Safety
14. 4:175 Convicted Child Sex Offender; Screening; Notifications
15. 5:185 Family and Medical Leave

 
d. Mechanical Equipment Pre-Purchase for Todd Hall and Rutledge Hall

The Facilities Committee concurs with the Administration to recommend to the Board of Education to accept 
the proposal from Thermosystems, LLC for the Mechanical Equipment Pre-Purchase for Todd Hall and 
Rutledge Hall in the amount of $61,800 for construction work to commence on June 20, 2022 and complete 
for occupancy by August 5, 2022.

Rationale: As part of the regular meeting, the Board of Education routinely approves minutes, personnel items, 
Board policies, and routine business matters.

Recommended Motion: I move that the Lincolnwood School District 74 Board of Education approves those 
items on the Consent Agenda as appears above.

Motion by member:________________ Seconded by:_________________
 

4. UNFINISHED BUSINESS
 

5. NEW BUSINESS
 

6. COMMUNICATION FROM BOARD MEMBERS  
a. NTDSE/District 807: John P. Vranas/Kevin Daly
b. IASB (Illinois Association of School Boards): Elaina Geraghty/Myra A. Foutris
c. Finance Committee: Peter D. Theodore/Jay Oleniczak
d. Facilities Committee: John P. Vranas/Elaina Geraghty
e. Policy Committee: Rupal Shah Mandal/Myra A. Foutris  

I. 1st Reading by the Lincolnwood School District 74 Board of Education
1. 4:60 Purchases
2. 4:160 Environmental Quality of Buildings and Grounds
3. 5:150 Personnel Records
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4. 5:125 Personal Technology and Social Media; Usage and Conduct
5. 5:120 Employee Ethics; Conduct; and Conflict of Interest
6. 5:100 Staff Development Program

f. President's Report: Kevin Daly
 

7. COMMUNICATION TO THE BOARD OF EDUCATION
a. LTA (Lincolnwood Teacher Association): Travis DuPriest/Stacy Panoutsos (Co-Presidents)
b. LSSU (Lincolnwood Support Staff Union): Tammer Gad (President)

 
8. ADMINISTRATIVE REPORTS

a. Superintendent's Report: Dr. Kimberly A. Nasshan
I. INFORMATION/DISCUSSION: District Updates

 
b. Curriculum and Instruction, Assistant Superintendent's Report: Dr. David L. Russo 

I. INFORMATION/DISCUSSION: Curriculum Department Update
 

c. Business and Operations, Business Manager/CSBO: Courtney Whited
I. INFORMATION/DISCUSSION: Finance Report - OCTOBER 2021

 
II. INFORMATION/ACTION:  Bills Payable in the Amount of $2,404,041.93

Bills reviewed this month by: Kevin Daly and Rupal Shah Mandal
Rationale: The Board of Education routinely reviews and approves invoices and bills.
  
Recommended Motion: I move that the Lincolnwood School District 74 Board of Education approve 
invoices and bills in the amount of $2,404,041.93.

Motion by member: _________________ Seconded by: ________________
 

9. AUDIENCE TO VISITORS
 

10. RECESS INTO CLOSED SESSION  
I move that the Lincolnwood School District 74 Board of Education recess into Closed Session for the purposes of: 5 
ILCS 120/2(c)(1), amended by P.A. 101-459 - Personnel and 5 ILCS 120/2(c)(2) - Collective Negotiating.

Motion by member:__________________ Seconded by:________________
 

11. ADJOURNMENT
 

Motion by member: _________________ Seconded by: __________________
 

Dr. Kimberly A. Nasshan, Superintendent of Schools
Lincolnwood School District 74 is subject to the requirements of the Americans with Disabilities Act of 1990. Individuals with 
disabilities who plan to attend this meeting and who require certain accommodations in order to allow them to observe 
and/or participate in this meeting, or who have questions regarding the accessibility of this meeting or facility, are requested 
to contact the District Office at 847-675-8234 promptly to allow Lincolnwood School District 74 to make reasonable 
accommodations for those persons. 
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LINCOLNWOOD SCHOOL DISTRICT 74
BOARD OF EDUCATION
REGULAR MEETING MINUTES
THURSDAY, DECEMBER 2, 2021 AT 7:30 PM

BOARD OF EDUCATION
Kevin Daly, President

Elaina Geraghty, Vice President
John P. Vranas, Secretary

Myra A. Foutris
Jay Oleniczak

Rupal Shah Mandal
Peter D. Theodore

ADMINISTRATION
Dr. Kimberly A. Nasshan, Superintendent of Schools

Dr. David Russo, Assistant Superintendent for Curriculum and Instruction
Courtney Whited, Business Manager/CSBO

Minutes of the Regular Meeting of the Board of Education of Lincolnwood School District 74,
Cook County, Illinois, was held in the Lincolnwood Village Hall - Council Chambers

6900 North Lincoln Avenue, Lincolnwood, Illinois 60712, on Thursday, December 2, 2021.

1. CALL TO ORDER/ROLL CALL/PLEDGE OF ALLEGIANCE 
 President Daly called the Regular Meeting to order at 7:32 p.m. Roll call was taken and the Pledge of Allegiance  
was recited:

MEMBERS PRESENT
Kevin Daly
Myra A. Foutris
Elaina Geraghty
Rupal Shah Mandal
John P. Vranas

MEMBERS ABSENT
Peter D. Theodore

ADMINISTRATORS/STAFF PRESENT
Dr. Kimberly A. Nasshan
Dr. David Russo
Courtney Whited
Chris Harmon

Erin Curry
Mark Atkinson
Jordan Stephen
Christina Audisho

Dr. Dominick Lupo
Jennifer Ruttkay
Renee Tolnai

2. DISTRICT RECOGNITION
a. ILMEA  (Illinois Music Education Association)

On November 6, 2021, Lincoln Hall had three students compete against students from seventy-two other schools 
to earn a place in the coveted ILMEA Festival. The students honored were all accepted! Congratulations to: 

Salwa M. | 8th Grade - Band
Nishant C. | 7th Grade - Orchestra
Fabian C. | 7th Grade – Orchestra

Lincoln Hall Band Director Max Greene introduced each of the honorees with a Lincolnwood School District 74 
Board of Education District Recognition certificate. Congratulations to all!

3. AUDIENCE TO VISITORS
None
 

4. INFORMATION/ACTION:  CONSENT AGENDA

a. APPROVAL OF MINUTES
I. Regular Board Meeting Minutes - NOVEMBER 4, 2021 
II. Regular Board Meeting - Closed Session Minutes - NOVEMBER 4, 2021

 
b. EMPLOYMENT MATTERS
I. Personnel Report  
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c. Anticipated Dates for the 2022 Lincolnwood School District 74 Board of Education Meetings.

The Lincolnwood School District 74 Board of Education must approve dates for the 2022 Regular Board of 
Education meetings. The meetings are held at Lincolnwood Village Hall at 7:30 p.m., unless otherwise noted.

Feedback from the community to any of these meeting dates is welcome. 
January 6, 2022

February 3, 2022
March 3, 2022
April 7, 2022
May 5, 2022

June 1, 2022 (Wednesday)
June 23, 2022

August 4, 2022
September 1, 2022

October 6, 2022
November 3, 2022
December 1, 2022

 
d. Policy
I. Consent Only - Policies Excluded from 1st Reading for Approval*

*These policies are excluded from 1st Reading because they only involve changes in citations or immediate 
compliance with the law or Illinois School Code.      

1. 3:10 Goals and Objectives
2. 3:70 Succession Plan
3. 4:40 Incurring Debt
4. 4:140 Waiver of Student Fees
5. 5:140 Solicitations By or From Staff
6. 6:140 Education of Homeless Children
7. 6:180 Extended Instructional Programs
8. 7:285 Food Allergy Management Program
9. 8:70 Accommodating Individuals with Disabilities

 
e. Final Fiscal Year 2021 Audit by Lauterbach & Amen, LLP

The final Fiscal Year 2021 Lauterbach & Amen, LLP Audit Report is presented to the Lincolnwood School District 74 
Board of Education for review at the December 2, 2021 Board of Education meeting, as recommended by the 
Finance Committee.
 

f. Upcoming Staff Development Opportunities
I. Illinois Music Educators Conference (IMEC), January 27-29, 2022, in Peoria, IL for Rutledge Hall Music Teacher 

Hillary Schroer.
 

g. Termination of Two Elevator Service/Maintenance Agreements and Notice to Bid for 
Elevator Service/Maintenance on Two Elevators and Modernization of One Elevator
The Facilities Committee concurs with Administration to recommend to the Board of Education to terminate 
Elevator Service and Maintenance Agreements with TK Elevator and Otis Elevator on March 31, 2022 and to 
request sealed bids for the modernization of one elevator and the regular service and maintenance of two 
elevators beginning in April 2022.
 

h. Annual Renewal of Building Automated Systems (BAS) Maintenance and Support 
The Facilities Committee concurs with the Administration to recommend to the Board of Education to accept this 
Agreement from Control Engineering Corporation to renew Annual BAS (Building Automated Systems) 
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Maintenance and Support in the amount of $9,524 from January 1, 2022 through December 31, 2022.
 

i. Everyday Speech Subscription
The Finance Committee concurs with the Administration to recommend to the Board of Education to accept this 
Quote from Everyday Speech in the amount of $1,127.96 from December 3, 2021 to December 2, 2022.
 

j. Explore Learning Gizmos Renewal
The Finance Committee concurs with the Administration to recommend to the Board of Education to accept this 
Proposal from Explore Learning for Gizmos in the amount of $2,947.50 from January 1, 2022 to June 30, 2023.
 

k. Infinite Connections Inc. Agreement Renewal
The Finance Committee concurs with the Administration to recommend to the Board of Education to approve the 
Infinite Connections, Inc. Agreement for Consulting Services in the amount of $4,400 for the dates between 
February 1, 2022 to January 31, 2023.
 

l. XtraMath Premium Subscription for the 2021-2022 School Year 
The Finance Committee concurs with the Administration to recommend to the Board of Education to approve the 
XtraMath Premium Subscription, for Grades 3 through 5, in the amount of $512.50 for the service dates from 
October 21, 2021 to October 21, 2022.
 

m. ZOOM Video Communications Inc. Subscription for the 2021-2022 School Year 
The Finance Committee concurs with the Administration to recommend to the Board of Education to approve the 
ZOOM Video Communications Inc. Subscription in the amount of $7,500 for the dates August 18, 2021 through 
August 17, 2022.

It was moved by Secretary Vranas and seconded by Member Foutris that the Lincolnwood School District 74 Board 
of Education approves those items on the Consent Agenda as appear above.
 

    President Daly submitted the motion to a vote and the following vote was recorded: 
    Ayes: Geraghty, Vranas, Foutris, Oleniczak, Shah Mandal, Daly
    Nays: None
    Absent: Theodore

    Motion passed.

5. UNFINISHED BUSINESS
None
 

6. NEW BUSINESS
None
 

a. Memorandum of Agreement (MOA) Regarding FMLA and Maternity Leave Between the Board of Education of 
Lincolnwood School District No. 74, Cook County, Illinois and Lincolnwood Teachers’ Association (LTA), Local 1274, 
IFT/AFT

It was moved by Secretary Vranas and seconded by Vice President Geraghty that the Lincolnwood School District 
74 Board of Education approve the Memorandum of Agreement (MOA) regarding FMLA and Maternity Leave 
between the Board of Education of Lincolnwood School District No. 74, Cook County, Illinois and Lincolnwood 
Teachers’ Association (LTA), Local 1274, IFT/AFT, as presented.

Secretary Vranas indicated that there was revised language in the document presented for approval that was not 
in the document published in the Board packet. Those revisions did not substantively change the MOA.
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    President Daly submitted the motion to a vote and the following vote was recorded: 
    Ayes: Geraghty, Vranas, Foutris, Oleniczak, Shah Mandal, Daly
    Nays: None
    Absent: Theodore

Motion passed.

b. Memorandum of Agreement (MOA) Regarding FMLA and Maternity Leave between the Board of Education of 
Lincolnwood School District No. 74, Cook County, Illinois and the Lincolnwood Support Staff Union (LSSU), Local 
1274, IFT/AFT 

It was moved by Secretary Vranas and seconded by Vice President Geraghty that the Lincolnwood School District 
74 Board of Education approve the Memorandum of Agreement (MOA) regarding FMLA and Maternity Leave 
between the Board of Education of Lincolnwood School District No. 74, Cook County, Illinois and the Lincolnwood 
Support Staff Union (LSSU), Local 1274, IFT/AFT, as presented.

Secretary Vranas indicated that there was revised language in the document presented for approval that was not 
in the document published in the Board packet. Those revisions did not substantively change the MOA.

    President Daly submitted the motion to a vote and the following vote was recorded: 
    Ayes: Geraghty, Vranas, Foutris, Oleniczak, Shah Mandal, Daly
    Nays: None
    Absent: Theodore

Motion passed.
 

7. COMMUNICATION FROM BOARD MEMBERS  
a. NTDSE/District 807: John P. Vranas/Kevin Daly

Secretary Vranas reported the NTDSE Governing Board did not meet in December. 
Construction on the Molloy Education Center remodeling project has begun.
The NTDSE Governing Board is scheduled to meet on January 13, 2022 at 7:00 p.m.

b. IASB (Illinois Association of School Boards): Elaina Geraghty/Myra A. Foutris
Vice President Geraghty reported 48% of Illinois School Districts were represented at the 2021 Delegates 
Assembly on November 20, 2021 where they took part in electronic voting. 
The annial Triple I Conference took place on November 19-21, 2021, and was well-attended.

c. Finance Committee: Peter D. Theodore/Jay Oleniczak
The Finance Committee last met on November 18, 2021.

 The Committee sent five items to the Consent Agenda:
1. Explore Learning Gizmos Renewal
2. Everyday Speech Subscription 
3. Infinite Connections Inc. Agreement Renewal
4. XtraMath Premium Subscription for the 2021-2022 School Year
5. ZOOM Video Communications Inc. Subscription for the 2021-2022 School Year 

 The Final Fiscal Year 2021 Lauterbach & Amen, LLP Audit Report was presented to the Board of Education 
for review.

 As recommended by the Finance Committee, Lincolnwood School District 74’s Final 2021 Property Tax 
Levy and Resolution Authorizing Final Aggregate Tax Levy for the Year 2021, Certificate of Tax Levy 
including Secretary’s Certificate and Resolution Authorizing Life Safety Levy including Secretary’s 
Certificate were presented to the Board for approval.
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 The next Finance Committee meeting is scheduled for Thursday, January 20, 2022 at 6:30 p.m. The public 
is welcome.

d. Facilities Committee: John P. Vranas/Elaina Geraghty
The Facilities Committee last met on November 16, 2021.

 The Committee reviewed the timeline for the summer 2022 HVAC replacement project. Bids will be due 
on December 3, 2021. The Committee also reviewed the timeline for the bid packages that encompasses 
general summer 2022 work and for the Campus Running Track. 

 The Committee reviewed the proposed designs for the track. They would like to use the existing sidewalk 
footprint as much as possible which reduces the loss of greenspace. The Administration will explore 
dimensions and surfacing of tracks in other Niles Township schools.

 The Committee reviewed options for increasing the number of parking spaces in the Todd Hall parking lot 
in conjunction with the planned resurfacing of that lot. They chose the option that does not require the 
relocation of the Pre-K playground and adds 15 spaces to the existing lot. 

 The Committee concurred with the Administration's recommendation to terminate Elevator Service and 
Maintenance Agreements with TK Elevator and Otis Elevator on March 31, 2022, and to request sealed 
bids for the modernization of the Rutledge Hall elevator and the regular service and maintenance of both 
elevators beginning in April 2022.

 The Committee concurred with the Administration's recommendation to accept the Agreement from 
Control Engineering Corporation to renew Annual BAS (Building Automated Systems) Maintenance and 
Support as presented.

 The next Facilities Committee meeting is scheduled for Tuesday, December 14, 2021 at 6:00 p.m. The 
public is welcome.

e. Policy Committee: Rupal Shah Mandal/Myra A. Foutris  
I. 1st Reading by the Lincolnwood School District 74 Board of Education
1. 4:100 Insurance Management

The Policy Committee last met on Friday, November 12, 2021.                                                  

 The Policy Committee sent nine policies to the Consent Agenda and one policy to 1st Reading by the 
Board of Education.

 The Committee continues to review District policies in between receipt of official Press Plus packets.
 The next Policy Committee meeting is scheduled for Friday, December 17, 2021 at 8:30 a.m. The public is 

welcome. 

f. President's Report: Kevin Daly
President Daly shared important upcoming District dates and wished all a very Happy Holidays.

8. COMMUNICATION TO THE BOARD OF EDUCATION
a. LTA (Lincolnwood Teacher Association): Travis DuPriest/Stacy Panoutsos (Co-Presidents)

Co-president Travis DuPriest wished the Lincolnwood Learning Community a very Happy Holidays.

b. LSSU (Lincolnwood Support Staff Union): Tammer Gad (President)
No report.
 

9. ADMINISTRATIVE REPORTS
a. Superintendent's Report: Dr. Kimberly A. Nasshan
I. District Updates

 Superintendent Nasshan shared a small token of holiday appreciation with the Lincolnwood School 
District 74 Board of Education for their continued committment on behalf of the Lincolnwood Learning 
Committee.
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 Superintendent Nasshan also shared a big thank you to the entire Lincolnwood Community on working 
together to collect 2,714 food items for donation to the Niles Township Food Pantry before the 
Thanksgiving holiday. 

 The Administrative Team remains greatful to the Lincolnwood Learning Community for their continued 
flexibility and collaboration as we work together through the COVID protocols and guidance. 
 

b. Curriculum and Instruction, Assistant Superintendent's Report: Dr. David L. Russo 
I. Assessment Report: Spring – Fall 2021 NWEA/MAP Data

Assistant Superintendent for Curriculm and Instruction Russo presented the Spring-Fall NWEA/MAP Data as a 
follow up to the November 4, 2021 Board of Education Assessment presentation.
 

c. Business and Operations, Business Manager/CSBO: Courtney Whited
I. Finance Report - SEPTEMBER 2021 

Business Manager/CSBO Whited presented the September 2021 Finance Report.

II. Public Hearing and Adoption of the Final 2021 Property Tax Levy 
 
President Daly confirmed with Business Manager/CSBO Whited that the 2021 Annual Tax Levy has been on the 
agenda for public knowledge since September 2021. No public inquiries were received electronically or in person 
as of December 2, 2021.

OPEN PUBLIC HEARING  
It was moved by Secretary Vranas and seconded by Member Foutris that the Lincolnwood School District 74 Board 
of Education open a public hearing regarding adoption of the Final 2021 Property Tax Levy.
  
President Daly submitted the motion to a voice vote and the motion passed.

AUDIENCE COMMENTS
None
  
CLOSE PUBLIC HEARING
It was moved by Secretary Vranas and seconded by Member Shah Mandal that the Lincolnwood School District 74 
Board of Education close the public hearing regarding adoption of the Final 2021 Property Tax Levy.
  
President Daly submitted the motion to a voice vote and the motion passed.
  
2021 PROPERTY TAX LEVY APPROVAL
It was moved by Secretary Vranas and seconded by Member Oleniczak that the Lincolnwood School District 74 
Board of Education adopts the 2021 Property Tax Levy Resolutions as presented. The aggregate capped funds levy 
is $23,789,277 which is a 1.74% increase over the previous year's amount. The debt service amount is 
$1,731,689.61 which is a 0.78% increase over the previous year's amount. The total property taxes to be levied for 
2021 are $25,520,966.61. This represents a 1.67% increase over last year's total amount. The Board also directs 
the Business Manager, Courtney Whited, to file the Truth in Taxation Certificate of Compliance and all other 
documentation before the last Tuesday in December.
  

    President Daly submitted the motion to a vote and the following vote was recorded: 
    Ayes: Geraghty, Vranas, Foutris, Oleniczak, Shah Mandal, Daly
    Nays: None
    Absent: Theodore

Motion passed.
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III. Bills Payable in the Amount of $1,544,477.83
Bills reviewed this month by: Kevin Daly and Rupal Shah Mandal
  
It was moved by President Daly and seconded by Member Shah Mandal that the Lincolnwood School District 74 
Board of Education approve invoices and bills in the amount of $1,544,477.83.

    President Daly submitted the motion to a vote and the following vote was recorded: 
    Ayes: Geraghty, Vranas, Foutris, Oleniczak, Shah Mandal, Daly
    Nays: None
    Absent: Theodore

Motion passed.
 

10. AUDIENCE TO VISITORS
     None
 

11. ADJOURNMENT
 It was moved by Vice President Geraghty and seconded by Member Shah Mandal to adjourn the Regular meeting 
of the Lincolnwood School District 74 Board of Education.

President Daly submitted the motion to a voice vote and the motion passed at 7:59 p.m.

_________________________________
Kevin Daly, President

________________________________
John P. Vranas, Secretary
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 4 - Operational Services \

Document Status: 5-Year-Review - Needs Review
Operational Services

4:120 Food Services
Good nutrition shall be promoted in the District's meal programs and in other food and beverages that are sold to students
during the school day. The Superintendent shall manage a food service program that complies with this policy and is in
alignment with School Board policy 6:50, School Wellness.

Food or beverage items sold to students as part of a reimbursable meal under federal law must follow the nutrition standards
specified in the U.S. Dept. of Agriculture rules that implement the National School Lunch and Child Nutrition Acts. Schools being
reimbursed for meals under these laws are participating schools.

The food service program in participating schools shall comply with the nutrition standards specified in the U.S. Dept. of
Agriculture's Smart Snacks rules when it offers competitive foods to students on the school campus during the school day.
Competitive foods are all food and beverages that are offered by any person, organization or entity for sale to students on the
school campus during the school day that are not reimbursed under programs authorized by federal law. The food service
programs in participating schools shall also comply with any applicable mandates in the Illinois State Board of Education's
School Food Service rules implementing these federal laws and the Ill. School Breakfast and Lunch Program Act.

All revenue from the sale of any food or beverages sold in competition with the School Breakfast Program or National School
Lunch Program to students in food service areas during the meal period shall accrue to the nonprofit school lunch program
account.

LEGAL REF.:

B. Russell National School Lunch Act, 42 U.S.C. §1751 et seq.

Child Nutrition Act of 1966, 42 U.S.C. §1771 et seq.

7 C.F.R. Parts 210 and 220, Nutrition Standards in the National School Lunch and School Breakfast Programs.

105 ILCS 125/.

23 Ill.Admin.Code Part 305, School Food Service.

CROSS REF.: 4:130 (Free and Reduced-Price Food Services), 6:50 (School Wellness)

ADOPTED: October 7, 2015

REVISED: 

REVIEWED: June 3, 2021

4:120

4:120
1 of 1

PRESS PLUS ISSUE #108  NOVEMBER 2021 
POLICY COMMITTEE MEETING DECEMBER 17, 2021
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 8 - Community Relations \

Document Status: 5-Year-Review - Needs Review
Community Relations

8:100 Relations with Other Organizations and Agencies
The District shall cooperate with other organizations and agencies, including the Illinois Emergency Management Agency
(IEMA), local organizations for civil defense, and other appropriate disaster relief organizations concerned with civil defense

CROSS REF.: 1:20 (District Organization, Operations, and Cooperative Agreements), 4:170 (Safety), 4:180 (Pandemic
Preparedness; Management; and Recovery), 5:90 (Abused and Neglected Child Reporting), 7:150 (Government Agency and
Law Enforcement Interviews of Students at School)

ADOPTED: January 16, 2007

REVISED: December 1, 2009

REVIEWED: May 3, 2018

8:100

8:100
1 of 1

PRESS PLUS ISSUE #108 NOVEMBER 2021 
POLICY COMMITTEE MEETING DECEMBER 17, 2021
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 2 - Board of Education \

Document Status: Draft Update
Board of Education

2:20 Powers and Duties of the Board of Education; Indemnification

The major powers and duties of the Board of Education include, but are not limited to:

1. Annually organizing the Board by electing officers and establishing its regular meeting schedule and, thereafter, taking
action during lawfully called meetings to faithfully fulfill the Board’s responsibilities in accordance with Board policy and
State and federal law.

2. Formulating, adopting, and modifying Board policies, at its sole discretion, subject only to mandatory collective bargaining
agreements and State and federal law.

3. Employing a Superintendent and other personnel, making employment decisions, dismissing personnel, including
determining whether an employee has willfully or negligently failed to report an instance of suspected child abuse or
neglect as required by 325 ILCS 5/, and  establishing an equal employment opportunity policy that prohibits unlawful
discrimination.

4. Directing, through policy, the Superintendent, in his or her charge of the District’s administration.
5. Approving the annual budget, tax levies, major expenditures, payment of obligations, annual audit, and other aspects of the

District’s financial operation; and making available a statement of financial affairs as provided in State law.
6. Entering contracts using the public bidding procedure when required.
7. Providing, constructing, controlling, and maintaining adequate physical facilities; making school buildings available for use

as civil defense shelters; and establishing a resource conservation policy.
8. Establishing an equal educational opportunities policy that prohibits unlawful discrimination.
9. Approving the curriculum, textbooks, and educational services.

10. Evaluating the educational program and approving School Improvement and District Improvement Plans.
11. Presenting the District report card and School report card(s) to parents/guardians and the community; these documents

report District, School and student performance.
12. Establishing and supporting student behavior policies designed to maintain an environment conducive to learning,

including deciding individual student suspension or expulsion cases brought before it.
13. Establishing attendance units within the District and assigning students to the schools.
14. Establishing the school year.
15. Requiring a moment of silence to recognize veterans during any type of school event held at a District school on November

11.
16. Providing student transportation services pursuant to State law.
17. Entering into joint agreements with other boards to establish cooperative educational programs or provide educational

facilities.
18. Complying with requirements in the Abused and Neglected Child Reporting Act (ANCRA). Specifically, each individual

Board member must, if an allegation is raised to the member during an open or closed Board meeting that a student is an
abused child as defined in ANCRA, direct or cause the Board to direct the Superintendent or other equivalent school
administrator to comply with ANCRA’s requirements concerning the reporting of child abuse.

19. Notifying the State Superintendent of Education promptly and in writing of the name of a licensed teacher who was
convicted of a felony, along with the conviction and the name and location of the court where the conviction
occurred.PRESSPlus1

20. Notifying the Teachers' Retirement System (TRS) of the State of Ill. Board of Trustees promptly and in writing when it learns
that a teacher as defined in the Ill. Pension Code was convicted of a felony, along with the name and location of the court
where the conviction occurred, and the case number assigned by that court to the conviction.PRESSPlus2

21. Communicating the schools’ activities and operations to the community and representing the needs and desires of the
community in educational matters.

Indemnification

To the extent allowed by law, the Board shall defend, indemnify, and hold harmless School Board members, employees,
volunteer personnel (pursuant to 105 ILCS 5/10-22.34, 10-22.34a and 10-22.34b), mentors of certified staff (pursuant to 105
ILCS 5/2-3.53a, 2-3.53b, and 105 ILCS 5/21A-5 et seq.), and student teachers who, in the course of discharging their official
duties imposed or authorized by law, are sued as parties in a legal proceeding. Nothing herein, however, shall be construed as
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obligating the Board to defend, indemnify, or hold harmless any person who engages in criminal activity, official misconduct,
fraud, intentional or willful and wanton misconduct, or acts beyond the authority properly vested in the individual.

LEGAL REF.:

105 ILCS 5/10, 5/17-1, 5/21B-85, and 5/27-1.

115 ILCS 5/, Ill. Educational Labor Relations Act.

325 ILCS 5/, Abused and Neglected Child Reporting Act.

CROSS REF.: 1:10 (School District Legal Status), 1:20 (District Organization, Operations, and Cooperative Agreements), 2:10
(School District Governance), 2:80 (Board Member Oath and Conduct), 2:140 (Communications To and From the Board), 2:210
(Organizational School Board Meeting), 2:240 (Board Policy Development), 4:60 (Purchases), 4:70 (Resource Conservation),
4:100 (Insurance Management), 4:110 (Transportation), 4:150 (Facility Management and Expansion Programs), 4:165
(Awareness and Prevention of Sexual Abuse and Grooming Behaviors), 4:175 (Convicted Child Sex Offender; Screening;
Notifications), 5:10 (Equal Employment Opportunity and Minority Recruitment), 5:30 (Hiring Process and Criteria), 5:90 (Abused
and Neglected Child Reporting), 5:120 (Employee Ethics; Conduct; and Conflict of Interest), 5:150 (Personnel Records), 5:210
(Resignations), 5:290 (Employment Termination and Suspensions), 6:10 (Educational Philosophy and Objectives), 6:15 (School
Accountability), 6:20 (School Year Calendar and Day), 7:10 (Equal Educational Opportunities), 7:30 (Student Assignment),
7:190 (Student Behavior), 7:200 (Suspension Procedures), 7:210 (Expulsion Procedures), 8:10 (Connection with the
Community), 8:30 (Visitors to and Conduct on School Property)

ADOPTED: November 6, 2014

REVISED: January 9, 2020

REVIEWED: January 9, 2020

Comments: The District will now adopt the same look on all policies moving forward: ADOPTED: REVISED: REVIEWED:

PRESSPlus Comments

PRESSPlus 1.  Updated in response to 105 ILCS 5/21B-85(a). Issue 108, November 2021

PRESSPlus 2.  Updated in response to 105 ILCS 5/21B-85(b). Issue 108, November 2021
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 3 - General School Administration \

Document Status: Draft Update
General School Administration

3:40 Superintendent

Duties and Authority

The Superintendent is the District's executive officer and is responsible for the administration and management of the District
school s in accordance with Board of Education policies and directives, and State and federal law. District management duties
include, without limitation, preparing, submitting, publishing, and posting reports and notifications as required by State and
federal law,. including the special reporting responsibilities in policy 5:90, Abused and Neglected Child Reporting.PRESSPlus1

The Superintendent is authorized to develop administrative procedures to implement Board of Education policy.

The Superintendent may delegate to other District staff members the exercise of any powers and the discharge of any duties
imposed upon the Superintendent by Board of Education policies or by Board vote. The delegation of power or duty, however,
shall not relieve the Superintendent of responsibility for the action that was delegated.

Qualifications

The Superintendent must be of good character and of unquestionable morals and integrity. The Superintendent shall have the
experience and the skills necessary to work effectively with the Board, District employees, students, and the community. The
Superintendent must have and maintain a Professional Educator License with a superintendent endorsement issued by the
Illinois State Educator Preparation and Licensure Board.

Evaluation

The Board of Education will evaluate the Superintendent's performance and effectiveness according to the terms contained in
the Superintendent's employment contract. A specific time should be designated for a formal evaluation session with all Board of
Education members present. The evaluation should include a discussion of professional strengths as well as performance areas
needing improvement.

The Superintendent shall annually present evidence of professional growth through attendance at educational conferences,
additional schooling, and in-service training.

Compensation and Benefits

The Board of Education and the Superintendent shall enter into a contract that conforms to this policy and State law. This
contract shall govern the employment relationship between the Board of Education and the Superintendent. The terms of the
Superintendent's employment agreement, when in conflict with this policy, will control

LEGAL REF.:

105 ILCS 5/10-16.7, 5/10-20.47, 5/10-21.4, 5/10-21.9, 5/10-23.8, 5/21B-20, 5/21B-25, 5/24-11, and 5/24A-3.

5 ILCS 120/7.3, Open Meetings Act.

23 Ill.Admin.Code §§1.310, 1.705, and 25.355.

CROSS REF: 2:20 (Powers and Duties of the Board of Education; Indemnification), 2:130 (Board-Superintendent Relationship),
2:240 (Board Policy Development), 3:10 (Goals and Objectives), 4:165 (Awareness and Prevention of Child Sexual Abuse and
Grooming Behaviors), 4:175 (Convicted Child Sex Offender; Screening; Notifications), 5:30 (Hiring Process and Criteria), 5:90
(Abused and Neglected Child Reporting), 5:120 (Employee Ethics; Conduct; and Conflict of Interest), 5:150 (Personnel
Records), 5:210 (Resignations), 5:290 (Employment Termination and Suspensions)

ADOPTED: June 25, 2015

REVISED:  January 7, 2021

REVIEWED: January 9, 2020

PRESSPlus Comments
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PRESSPlus 1.  Updated in response to the General Assembly's focus on resolving Educator Misconduct. 105 ILCS 5/10-
21.9(e-5), amended by P.A.102-552, requires these notifications and provides superintendents immunity from any liability,
whether civil or criminal or that otherwise might result by complying with the statute. Issue 108, November 2021
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 3 - General School Administration \

Document Status: Draft Update
General School Administration

3:50 Administrative Personnel Other Than the Superintendent
Duties and Authority

The School Board establishes District administrative and supervisory positions in accordance with the District's needs and
State law. This policy applies to all administrators other than the Superintendent, including without limitation, Building Principals.
The general duties and authority of each administrative or supervisory position are approved by the Board, upon the
Superintendent's recommendation, and contained in the respective position's job description. In the event of a conflict, State law
and/or the administrator's employment agreement shall control.

Qualifications

All administrative personnel shall be appropriately licensed and shall meet all applicable requirements contained in State law
and Illinois State Board of Education rules.

Evaluation

The performance of all administrative personnel will be evaluated by the Superintendent or designee; the Superintendent or
designee shall make employment and salary recommendations to the Board of Education.

Administrators shall annually present evidence to the Superintendent of professional growth through attendance at educational
conferences, additional schooling, in-service training and Illinois Administrators' Academy courses, or through other means as
approved by the Superintendent or designee.

Administrative Work Year

The administrators' work year shall be the same as the District's fiscal year, July 1 through June 30, unless otherwise stated in
the employment agreement. In addition to legal holidays, the administrators shall have vacation periods as approved by the
Superintendent or designee. All administrators shall be available for work when their services are necessary.

Compensation and Benefits

The Board and each administrator shall enter into an employment agreement that complies with Board policy and State law. The
terms of an individual employment contract, when in conflict with this policy, will control.

The Board of Education will consider the Superintendent's or designee's recommendations when setting compensation for
individual administrators. These recommendations should be presented to the Board of Education no later than the March Board
of Education meeting. or at such earlier time that will allow the Board to consider contract renewal and nonrenewable issues.

Unless stated otherwise in individual employment contracts, all benefits and leaves of absence available to teaching personnel
are available to administrative personnel.

LEGAL REF:

105 ILCS 5/10-21.4a, 5/10-23.8a, 5/10-23.8b, 5/21B, and 5/24A.

23 Ill.Admin.Code §§1.310, 1.705, and 50.300; and Parts 25 and 29.

CROSS REF:           3:60 (Administrative Responsibility of the Building Principal), 4:165 (Awareness and Prevention of Child
Sexual Abuse and Grooming Behaviors), 4:175 (Convicted Child Sex Offender; Screening; Notifications), 5:30 (Hiring Process
and Criteria), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics; Conduct; and Conflict of Interest), 5:150
(Personnel Records), 5:210 (Resignations), 5:250 (Leaves of Absence), 5:290 (Employment Termination and
Suspensions)PRESSPlus1

ADOPTED: October 3, 2006

REVISED: June 25, 2015

REVIEWED: September 2, 2021

PRESSPlus Comments

PRESSPlus 1.  The Cross References are updated in response to the General Assembly's focus on resolving Educator
Misconduct. Issue 108, November 2021
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 3 - General School Administration \

Document Status: Draft Update
General School Administration

3:60 Administrative Responsibility of the Building Principal
Duties and Authority

The Board of Education, upon the recommendation of the Superintendent, employs Building Principals as the chief
administrators and instructional leaders of their assigned schools, and may employ Assistant Principals. The primary
responsibility of a Building Principal is the improvement of instruction. Each Building Principal shall perform all duties as
described in State law as well as such other duties as specified in the Building Principal's contract or as agreed upon by the
Building Principal and Superintendent.

Each Building Principal shall complete State law requirements to be a prequalified evaluator before conducting an evaluation of
a teacher or assistant principal.

Evaluation Plan

The Superintendent or designee shall implement an evaluation plan for Principals that complies with Section 24A-15 of the
School Code and relevant Illinois State Board of Education rules. Using that plan, the Superintendent or designee or, in the
absence of the Superintendent or his or her designee, an individual appointed by the Board who holds a valid professional
educator license endorsed for superintendent. The Superintendent or designee may conduct additional evaluations.

Qualifications and Other Terms and Conditions of Employment

Qualifications and other terms and conditions of employment are found in Board policy 3:50, Administrative Personnel Other
Than the Superintendent.

LEGAL REF.:

10 ILCS 5/4-6.2. 

105 ILCS 5/2-3.53a, 5/10-20.14, 5/10-21.4a, 5/10-23.8a, 5/10-23.8b, and 5/24A-15.

10 ILCS 5/4-6.2, Election Code.PRESSPlus1

105 ILCS 127/, School Reporting of Drug Violations Act.

23 Ill.Admin.Code Parts 35 and 50, Subpart D.

CROSS REF.: 1:30 (District Strategic Plan), 3:50 (Administrative Personnel Other Than the Superintendent), 4:165 (Awareness
and Prevention of Child Sexual Abuse and Grooming Behaviors), 4:175 (Convicted Child Sex Offender; Screening;
Notifications), 5:90 (Abused and Neglected Child Reporting), 5:120 (Employee Ethics; Conduct; and Conflict of Interest), 5:150
(Personnel Records), 5:210 (Resignations), 5:250 (Leaves of Absence), 5:290 (Employment Termination and
Suspensions)PRESSPlus2

ADOPTED: September 10, 2002

REVISED: June 25, 2015

REVIEWED: June 25, 2015; August 1, 2019

PRESSPlus Comments

PRESSPlus 1.  The Legal References are updated. Issue 108, November 2021

PRESSPlus 2.  The Cross References are updated in response to the General Assembly's focus on resolving Educator
Misconduct. Issue 108, November 2021
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 5 - Personnel \ General Personnel \

Document Status: Draft Update
General Personnel

5:10 Equal Employment Opportunity and Minority Recruitment

The School District shall provide equal employment opportunities to all persons regardless of their race;, color;, religion;, creed;,
national origin;, sex;, sexual orientation;, age;, ancestry;, marital status;, arrest record;, military status;, order of protection status;,
unfavorable military discharge;, citizenship status provided the individual is authorized to work in the United States;, work
authorization status;PRESSPlus1 use of lawful products while not at work; being a victim of domestic violence, sexual violence, or
gender violence, or any other crime of violence;PRESSPlus2 genetic information; physical or mental handicap or disability, if otherwise
able to perform the essential functions of the job with reasonable accommodation; pregnancy, childbirth, or related medical
conditions; credit history, unless a satisfactory credit history is an established bona fide occupational requirement of a particular
position; conviction record, unless authorized by law; or other legally protected categories. No one will be penalized solely for his or
her status as a registered qualifying patient or a registered designated caregiver for purposes of the Compassionate Use of Medical
Cannabis Program Act, 410 ILCS 130/.

Persons who believe they have not received equal employment opportunities should report their claims to the Nondiscrimination
Coordinator and/or a Complaint Manager for the Uniform Grievance Procedure. These individuals are listed below.  No employee or
applicant will be discriminated or retaliated against because he or she: (1) requested, attempted to request, used, or attempted to
use a reasonable accommodation as allowed by the Illinois Human Rights Act, or (2) initiated a complaint, was a witness, supplied
information, or otherwise participated in an investigation or proceeding involving an alleged violation of this policy or State or federal
laws, rules or regulations, provided the employee or applicant did not make a knowingly false accusation nor provide knowingly false
information.

Administrative Implementation

The Superintendent shall appoint a Nondiscrimination Coordinator for personnel who shall be responsible for coordinating the
District's nondiscrimination efforts. The Nondiscrimination Coordinator may be the Superintendent or a Complaint Manager for the
Uniform Grievance Procedure. The Nondiscrimination Coordinator also serves as the District’s Title IX Coordinator.

The Superintendent shall insert into this policy the names, office addresses, email addresses, and telephone numbers of the
District's current Nondiscrimination Coordinator and Complaint Managers.

Nondiscrimination Coordinator:
Dr. David L. Russo, Asst. Superintendent

District Office

6950 N. East Prairie Rd., Lincolnwood, IL  60712

drusso@sd74.org

847-675-8234

Complaint Managers:
Dr. David L. Russo, Asst. Superintendent Erin Curry, Principal

District Office Rutledge Hall

6950 N. East Prairie Rd., Lincolnwood, IL 
60712 6850 N. East Prairie Road , Lincolnwood, IL  60712

drusso@sd74.org ecurry@sd74.org

847-675-8234 847-675-8236

The Superintendent shall also use reasonable measures to inform staff members and applicants that the District is an equal
opportunity employer, such as by posting required notices and including this policy in the appropriate handbooks.

Minority Recruitment

The District will attempt to recruit and hire minority employees. The implementation of this policy may include advertising openings in
minority publications, participating in minority job fairs, and recruiting at colleges and universities with significant minority enrollments.
This policy, however, does not require or permit the District to give preferential treatment or special rights based on a protected
status without evidence of past discrimination.
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LEGAL REF.:        

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments of 1972; 34 C.F.R. Part 106.

29 U.S.C. §206(d), Equal Pay Act.

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §701 et seq., Rehabilitation Act of 1973.

38 U.S.C. §4301 et seq., Uniformed Services Employment and Reemployment Rights Act (1994).

42 U.S.C. §1981 et seq., Civil Rights Act of 1991.

42 U.S.C. §2000e et seq., Title VII of the Civil Rights Act of 1964; 29 C.F.R. Part 1601.

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act of 2008.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act of 1964.

42 U.S.C. §2000e(k), Pregnancy Discrimination Act.

42 U.S.C. §12111 et seq., Americans with Disabilities Act, Title I.

Ill. Constitution, Art. I, §§17, 18, and 19.

105 ILCS 5/10-20.7, 5/10-20.7a, 5/10-21.1, 5/10-22.4, 5/10-23.5, 5/22-19, 5/24-4, 5/24-4.1, and 5/24-7.

410 ILCS 130/40, Compassionate Use of Medical Cannabis Program Act.

410 ILCS 513/25, Genetic Information Privacy Act.

740 ILCS 174/, Ill. Whistleblower Act.

775 ILCS 5/1-103, 5/2-101, 5/2-102, 5/2-103, 5/2-103.1, 5/2-104(D) and 5/6-101, Ill. Human Rights Act.

775 ILCS 35/, Religious Freedom Restoration Act.

820 ILCS 55/10, Right to Privacy in the Workplace Act.

820 ILCS 70/, Employee Credit Privacy Act.

820 ILCS 75/, Job Opportunities for Qualified Applicants Act.

820 ILCS 112/, Ill. Equal Pay Act of 2003.

820 ILCS 180/30, Victims’ Economic Security and Safety Act.

820 ILCS 260/, Nursing Mothers in the Workplace Act.

CROSS REF.: 2:260 (Uniform Grievance Procedure), 2:265 (Title IX Sexual Harassment Grievance Procedure), 5:20 (Workplace
Harassment Prohibited), 5:30 (Hiring Process and Criteria), 5:40 (Communicable and Chronic Infectious Disease), 5:50 (Drug- and
Alcohol-Free Workplace; E-Cigarette, Tobacco, and Cannabis Prohibition), 5:70 (Religious Holidays), 5:180 (Temporary Illness or
Temporary Incapacity), 5:200 (Terms and Conditions of Employment and Dismissal), 5:250 (Leaves of Absence), 5:270
(Employment, At-Will, Compensation, and Assignment), 5:300 (Schedules and Employment Year), 5:330 (Sick Days, Vacation,
Holidays, and Leaves), 7:10 (Equal Educational Opportunities), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 8:70 (Accommodating Individuals with Disabilities)

ADOPTED: September 10, 2002

REVISED: August 5, 2021

REVIEWED: August 5, 2021

PRESSPlus Comments

PRESSPlus 1.  775 ILCS 5/2-102(A), amended by P.A. 102-233. Work authorization status means the status of being a person
born outside of the United States, and not a U.S. citizen, who is authorized by the federal government to work in the United States.

5:10

5:10
2 of 3

20

http://redirector.microscribepub.com/?cat=usc&loc=us&id=8-1324a&
http://redirector.microscribepub.com/?cat=usc&loc=us&id=20-1681&
http://redirector.microscribepub.com/?cat=cfr&loc=us&id=34&spec=106
http://redirector.microscribepub.com/?cat=usc&loc=us&id=29-206&
http://redirector.microscribepub.com/?cat=usc&loc=us&id=29-621&
http://redirector.microscribepub.com/?cat=usc&loc=us&id=29-701&
http://redirector.microscribepub.com/?cat=usc&loc=us&id=38-4301&
http://redirector.microscribepub.com/?cat=usc&loc=us&id=42-1981&
http://redirector.microscribepub.com/?cat=usc&loc=us&id=42-2000e&
http://redirector.microscribepub.com/?cat=cfr&loc=us&id=29&spec=1601
http://redirector.microscribepub.com/?cat=usc&loc=us&id=42-2000ff&
http://redirector.microscribepub.com/?cat=usc&loc=us&id=42-2000d&
http://redirector.microscribepub.com/?cat=usc&loc=us&id=42-2000e&
http://redirector.microscribepub.com/?cat=usc&loc=us&id=42-12111&
http://redirector.microscribepub.com/?cat=const&loc=il&id=arti&
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-10
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-22
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-24
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-24
http://redirector.microscribepub.com/?cat=stat&loc=il&id=105&spec=5-24
http://redirector.microscribepub.com/?cat=stat&loc=il&id=410&spec=130
http://redirector.microscribepub.com/?cat=stat&loc=il&id=410&spec=513
http://redirector.microscribepub.com/?cat=stat&loc=il&id=740&spec=174
http://redirector.microscribepub.com/?cat=stat&loc=il&id=775&spec=35
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=55
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=70
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=75
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=112
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=180
http://redirector.microscribepub.com/?cat=stat&loc=il&id=820&spec=260


775 ILCS 5/2-101(L), added by P.A. 102-233. Under the Ill. Human Rights Act, it is a civil rights violation for an employer to refuse to
honor a legal work authorization; however, employers are not required to sponsor any applicant or employee to obtain or modify work
authorization status, unless required by federal law. 775 ILCS 5/2-102(G), amended by P.A. 102-233; 775 ILCS 5/2-104(D), added
by P.A. 102-233. Issue 108, November 2021

PRESSPlus 2.  Other crime of violence means conduct prohibited by 720 ILCS 5/9 (homicide), 720 ILCS 5/11 (sex offenses), 720
ILCS 5/12 (bodily harm), 720 ILCS 5/26.5 (harassing and obscene communications), 720 ILCS 5/29D (terrorism), and 720 ILCS
5/33A (armed violence) (or similar provision of the Criminal Code of 1961). 820 ILCS 180/10(2.5), added by P.A. 102-487. Issue
108, November 2021
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Document Status: Draft Update
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2:105 Ethics and Gift Ban

Prohibited Political Activity

The following precepts govern political activities being conducted by District employees and Board of Education members:

1. No employee shall intentionally perform any “political activity” during any “compensated time,” as those terms are defined
herein.

2. No Board member or employee shall intentionally use any District property or resources in connection with any political
activity.

3. At no time shall any Board member or employee intentionally require any other Board member or employee to perform any
political activity: (a) as part of that Board member’s or employee’s duties, (b) as a condition of employment, or (c) during
any compensated time off, such as, holidays, vacation, or personal time off.

4. No Board member or employee shall be required at any time to participate in any political activity in consideration for that
Board member or employee being awarded additional compensation or any benefit, whether in the form of a salary
adjustment, bonus, compensatory time off, continued employment or otherwise; nor shall any Board member or employee
be awarded additional compensation or any benefit in consideration for his or her participation in any political activity.

A Board member or employee may engage in any activity that: (1) is otherwise appropriate as part of his or her official duties, or
(2) is undertaken by the individual on a voluntary basis that is not prohibited by this policy.

Limitations on Receiving Gifts

Except as permitted by this policy, no Board member or employee, and no spouse of or immediate family member living with a 
Board member or employee shall intentionally solicit or accept any “gift” from any “prohibited source,” as those terms are
defined herein, or that is otherwise prohibited by law or policy. No prohibited source shall intentionally offer or make a gift that
violates this policy.

The following are exceptions to the ban on accepting gifts from a prohibited source:

1. Opportunities, benefits, and services that are available on the same conditions as for the general public.
2. Anything for which the Board member or employee, or his or her spouse or immediate family member, pays the fair market

value.
3. Any: (a) contribution that is lawfully made under the Election Code, or (b) activities associated with a fundraising event in

support of a political organization or candidate.
4. Educational materials and missions.
5. Travel expenses for a meeting to discuss business.
6. A gift from a relative, meaning those people related to the individual as father, mother, son, daughter, brother, sister, uncle,

aunt, great aunt, great uncle, first cousin, nephew, niece, husband, wife, grandfather, grandmother, grandson,
granddaughter, father-in-law, mother-in-law, son-in-law, daughter-in-law, brother-in-law, sister-in-law, stepfather,
stepmother, stepson, stepdaughter, stepbrother, stepsister, half brother, half sister, and including the father, mother,
grandfather, or grandmother of the individual’s spouse and the individual’s fiancé or fiancée.

7. Anything provided by an individual on the basis of a personal friendship unless the recipient has reason to believe that,
under the circumstances, the gift was provided because of the official position or employment of the recipient or his or her
spouse or immediate family member and not because of the personal friendship. In determining whether a gift is provided
on the basis of personal friendship, the recipient shall consider the circumstances under which the gift was offered, such
as: (a) the history of the relationship between the individual giving the gift and the recipient of the gift, including any
previous exchange of gifts between those individuals; (b) whether to the actual knowledge of the recipient the individual
who gave the gift personally paid for the gift or sought a tax deduction or business reimbursement for the gift; and (c)
whether to the actual knowledge of the recipient the individual who gave the gift also at the same time gave the same or
similar gifts to other Board members or employees, or their spouses or immediate family members.

8. Food or refreshments not exceeding $75 per person in value on a single calendar day; provided that the food or
refreshments are: (a) consumed on the premises from which they were purchased or prepared; or (b) catered. “Catered”
means food or refreshments that are purchased ready to consume which are delivered by any means.

9. Food, refreshments, lodging, transportation, and other benefits resulting from outside business or employment activities
(or outside activities that are not connected to the official duties of a Board member or employee), if the benefits have not
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been offered or enhanced because of the official position or employment of the Board member or employee, and are
customarily provided to others in similar circumstances.

10. Intra-governmental and inter-governmental gifts. “Intra-governmental gift” means any gift given to a Board member or
employee from another Board member or employee, and “inter-governmental gift” means any gift given to a Board
member or employee from an officer or employee of another governmental entity.

11. Bequests, inheritances, and other transfers at death.
12. Any item or items from any one prohibited source during any calendar year having a cumulative total value of less than

$100.

Each of the listed exceptions is mutually exclusive and independent of every other.

A Board member or employee, his or her spouse or an immediate family member living with the Board member or employee,
does not violate this policy if the recipient promptly takes reasonable action to return a gift from a prohibited source to its source
or gives the gift or an amount equal to its value to an appropriate charity that is exempt from income taxation under 26 U.S.C.
§501(c)(3).

Enforcement

The Board President and Superintendent shall seek guidance from the Board attorney concerning compliance with and
enforcement of this policy and State ethics laws. The Board may, as necessary or prudent, appoint an Ethics Advisor for this
task.

Written complaints alleging a violation of this policy shall be filed with the Superintendent or Board President. If attempts to
correct any misunderstanding or problem do not resolve the matter, the Superintendent or Board President shall, after consulting
with the Board attorney, either place the alleged violation on a Board meeting agenda for the Board’s disposition or refer the
complainant to Board policy 2:260, Uniform Grievance Procedure. A Board member who is related, either by blood or by
marriage, up to the degree of first cousin, to the person who is the subject of the complaint, shall not participate in any decision-
making capacity for the Board. If the Board finds it more likely than not that the allegations in a complaint are true, it shall notify
the State’s Attorney and/or consider disciplinary action for the employee.

Definitions

Unless otherwise stated, all terms used in this policy have the definitions given in the State Officials and Employees Ethics Act, 5
ILCS 430/1-5.

“Political activity” means:

1. Preparing for, organizing, or participating in any political meeting, political rally, political demonstration, or other political
event.

2. Soliciting contributions, including but not limited to the purchase of, selling, distributing, or receiving payment for tickets for
any political fundraiser, political meeting, or other political event.

3. Soliciting, planning the solicitation of, or preparing any document or report regarding anything of value intended as a
campaign contribution.

4. Planning, conducting, or participating in a public opinion poll in connection with a campaign for elective office or on behalf
of a political organization for political purposes or for or against any referendum question.

5. Surveying or gathering information from potential or actual voters in an election to determine probable vote outcome in
connection with a campaign for elective office or on behalf of a political organization for political purposes or for or against
any referendum question.

6. Assisting at the polls on Election Day on behalf of any political organization or candidate for elective office or for or against
any referendum question.

7. Soliciting votes on behalf of a candidate for elective office or a political organization or for or against any referendum
question or helping in an effort to get voters to the polls.

8. Initiating for circulation, preparing, circulating, reviewing, or filing any petition on behalf of a candidate for elective office or
for or against any referendum question.

9. Making contributions on behalf of any candidate for elective office in that capacity or in connection with a campaign for
elective office.

10. Preparing or reviewing responses to candidate questionnaires.
11. Distributing, preparing for distribution, or mailing campaign literature, campaign signs, or other campaign material on

behalf of any candidate for elective office or for or against any referendum question.
12. Campaigning for any elective office or for or against any referendum question.
13. Managing or working on a campaign for elective office or for or against any referendum question.
14. Serving as a delegate, alternate, or proxy to a political party convention.
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15. Participating in any recount or challenge to the outcome of any election.

With respect to an employee whose hours are not fixed, “compensated time” includes any period of time when the employee is
on premises under the control of the District and any other time when the employee is executing his or her official duties,
regardless of location.

“Prohibited source” means any person or entity who:

1. Is seeking official action by: (a) a Board member, or (b) an employee, or by the Board member or another employee
directing that employee;

2. Does business or seeks to do business with: (a) a Board member, or (b) an employee, or with the Board member or
another employee directing that employee;

3. Conducts activities regulated by: (a) a Board member, or (b) an employee or by the Board member or another employee
directing that employee;

4. Has an interest that may be substantially affected by the performance or non-performance of the official duties of the Board
member or employee;

5. Is registered or required to be registered with the Secretary of State under the Lobbyist Registration Act, except that an
entity does not become a prohibited source merely because a registered lobbyist is one of its members or serves on its
board of directors; or

6. Is an agent of, a spouse of, or an immediate family member living with a prohibited source.

“Gift” means any gratuity, discount, entertainment, hospitality, loan, forbearance, or other tangible or intangible item having
monetary value including but not limited to, cash, food and drink, and honoraria for speaking engagements related to or
attributable to government employment or the official position of a Board member or employee.

Complaints of Sexual Harassment Made Against Board Members by Elected Officials

Pursuant to the State Officials and Employees Ethics Act (5 ILCS 430/70-5), members of the Board and other elected officials
are encouraged to promptly report claims of sexual harassment by a Board member. Every effort should be made to file such
complaints as soon as possible, while facts are known and potential witnesses are available. If the official feels comfortable
doing so, he or she should directly inform the individual that the individual’s conduct or communication is offensive and must
stop.

Board members and elected officials should report claims of sexual harassment against a member of the Board to the Board
President or Superintendent. If the report is made to the Superintendent, the Superintendent shall promptly notify the President,
or if the President is the subject of the complaint, the Vice President. Reports of sexual harassment will be confidential to the
greatest extent practicable.  

When a complaint of sexual harassment is made against a member of the Board by another Board member or other elected
official, the Board President shall appoint a qualified outside investigator who is not a District employee or Board member to
conduct an independent review of the allegations. If the allegations concern the President, or the President is a witness or
otherwise conflicted, the Vice President shall make the appointment. If the allegations concern both the President and Vice
President, and/or they are witnesses or otherwise conflicted, the Board Secretary shall make the appointment. The investigator
shall prepare a written report and submit it to the Board.

If a Board member has engaged in sexual harassment, the matter will be addressed in accordance with the authority of the
Board.

The Superintendent will post this policy on the District website and/or make this policy available in the District’s administrative
office.

LEGAL REF.:        

105 ILCS 5/22-90 (final citation pending).PRESSPlus1

5 ILCS 430/, State Officials and Employees Ethics Act.

10 ILCS 5/9-25.1, Election Interference Prohibition Act.

CROSS REF.: 2:100 (Board Member Conflict of Interest), 2:110 (Qualifications, Term, and Duties of Board Officers), 2:260
(Uniform Grievance Procedure), 4:60 (Purchases and Contracts), 5:120 (Employee Ethics; Conduct; and Conflict of Interest)

ADOPTED: July 1, 2008

REVISED: March 5, 2020

REVIEWED: March 5, 2020
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PRESSPlus Comments

PRESSPlus 1.  105 ILCS 5/22-90 (final citation pending), added by P.A. 102-327, bans high school guidance counselors from
intentionally soliciting or accepting gifts from a prohibited source, narrowly defined as “any person who is employed by an
institution of higher education or is an agent or spouse of or an immediate family member living with a person employed by an
institution of higher education.” Exceptions exist for certain circumstances, e.g., gifts from a relative or based on a personal
friendship. A guidance counselor does not violate this law if he or she promptly takes reasonable action to return the gift to the
prohibited source or donates the gift or an amount equal to its value to a tax exempt charity. Issue 108, November 2021
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 2 - Board of Education \

Document Status: Draft Update
Board of Education

2:110 Qualifications, Term, and Duties of Board Officers

The Board of Education officers are: President, Vice President and Secretary.  These officers are elected or appointed by the
Board at its organizational meeting. The offices of Vice President and Secretary may be combined at the Board's discretion. 
The Board may, at its discretion, extend terms of officers to two years.

President

The Board of Education elects a President from its members for a one-year term. The duties of the President are:

1. Preside at all meetings;
2. Focus the Board meeting agendas on appropriate content;
3. Make all Board committee appointments with Board approval;
4. Attend and observe any Board committee meeting at his or her discretion;
5. Sign official District documents requiring the President's signature, including Board Minutes and Certificate of Tax Levy;
6. Call special meetings of the Board;
7. Serve as the head of the public body for purposes of the Open Meetings Act and Freedom of Information Act;
8. Ensure that a quorum of the Board is physically present at all Board meetings, except as otherwise provided by the Open

Meetings Act;PRESSPlus1

9. Administer the oath of office to new Board members;
10. Serve as or appoint the Board’s official spokesperson to the media;  and
11. Except when the Board President is the subject of a complaint of sexual harassment, a witness, or otherwise conflicted,

appoint a qualified outside investigator to conduct an independent review of allegations of sexual harassment made
against a Board member by another Board member or elected official.; and

12. Ensure that the fingerprint-based criminal history records information checks and/or screenings required by State law and
policy 5:30, Hiring Process and Criteria, is completed for the Superintendent.PRESSPlus2

The President is permitted to participate in all Board meetings in a manner equal to all other Board members, including the
ability to make and second motions.

A vacancy in the Presidency is filled by the Vice President.

Vice President and Secretary

The Board of Education elects a Vice President and a Secretary from its members for a one-year term. The Vice President
performs the duties of the President if:

the office of President is vacant;
the President is absent; or
the President is unable to perform the office's duties.

A vacancy in the Vice Presidency is filled by special Board election.

The Secretary shall perform or delegate the following duties:

1. Keep Board meeting minutes;
2. Prepare Board meeting agendas and provide them, along with prior meeting minutes, to Board members before the next

meeting;
3. Mail meeting notification and agenda to news media who have officially requested copies;
4. Keep records of the Board's official acts, and sign them, along with the President, before submitting them to the Treasurer

at such times as the Treasurer may require;
5. Report to the Township Treasurer on or before July 7, annually, such information as the Township Treasurer is required to

include in the Township Treasurer's report to the North Cook Intermediate Service Center;
6. Act as the local election official for the District;
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7. Arrange public inspection of the budget before adoption;
8. Publish required notices;
9. Sign official District documents requiring the Secretary's signature; and

10. Maintain Board policy and such other official documents as directed by the Board.

The Secretary may delegate some or all of these duties, except when State law prohibits the delegation. The Board appoints a
secretary pro tempore, who may or may not be a Board member, if the Secretary is absent from any meeting or refuses to
perform the duties of the office.  A permanent vacancy in the office of Secretary is filled by special Board election.

Recording Secretary

The Recording Secretary shall:

1. Assist the Secretary by taking the minutes for all open Board meetings;
2. Assemble Board meeting material and provide it, along with prior meeting minutes, to Board members before the next

meeting; and
3. Perform the Secretary's duties, as assigned, except when State law prohibits the delegation.

In addition, the Recording Secretary or Superintendent receives notification from Board members who desire to attend a Board
meeting by video or audio means.

Treasurer (NOT an officer of the Board of Education)

The Treasurer for the School District shall be appointed by the Township Trustees.

The Treasurer shall:

1. Furnish a bond, which shall be approved by a majority of the Township Trustees;
2. Maintain custody of school funds;
3. Maintain records of school funds and balances;
4. Prepare a monthly reconciliation report for the Superintendent and Board;
5. Receive, hold, and expend District funds only upon the order of the Board; and
6. Perform those duties in Section 8-17 of The School Code.

LEGAL REF.:

5 ILCS 120/7 and 420/4A-106.

105 ILCS 5/8-1, 5/8-2, 5/8-3, 5/8-6, 5/8-16, 5/8-17, 5/10-1, 5/10-5, 5/10-7, 5/10-8, 5/10-13, 5/10-13.1, 5/10-14, 5/10-16.5, 5/10-
21.9, and 5/17-1, and 5/21B-85.

CROSS REF.: 2:80 (Board Member Oath and Conduct), 2:105 (Ethics and Gift Ban), 2:150 (Committees), 2:210
(Organizational Board of Education Meeting), 2:220 (Board of Education Meeting Procedure), 8:10 (Connection with the
Community)

ADOPTED: September 10, 2002

REVISED: March 5, 2020

REVIEWED: March 5, 2020

PRESSPlus Comments

PRESSPlus 1.  Updated to reflect changes to 5 ILCS 120/7, amended by P.A. 101-640, permitting public bodies to meet
remotely without a quorum physically present at the meeting location during a public health emergency. Issue 108, November
2021

PRESSPlus 2.  The School Code continues to define the board president’s role in conducting criminal background
investigations and receiving the results of these investigations, including the results for employees of district contractors. 105
ILCS 5/10-21.9. Many districts delegate this task in the hiring process to a human resources department. For more information,
see the subhead entitled Screening in policy 4:175, Convicted Child Sex Offender; Screening; Notifications, and the subhead
entitled Investigations in policy 5:30, Hiring Process Criteria. Issue 108, November 2021
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2:120 Board Member Development
The Board of Education desires that its individual members learn, understand, and practice effective governance principles. 
The Board is responsible for member orientation and development.  Board members have an equal opportunity to attend state
and national meetings designed to familiarize members with public school issues, governance, and legislation.

The Board President and/or Superintendent shall provide all Board members with information regarding pertinent educational
materials, publications, and notices of training or development.

Mandatory Board Member Training

Each Board member is responsible for his or her own compliance with the mandatory training laws that are described below:

1. Each Board member elected or appointed to fill a vacancy of at least one year’s duration must complete at least four hours
of professional development leadership training in education and labor law, financial oversight and accountability, and
fiduciary responsibilities, and (beginning in the fall of 2023) trauma-informed practices for students and staff within the first
year of his or her first term.PRESSPlus1

2. Each Board member must complete training on the Open Meetings Act no later than 90 days after taking the oath of office
for the first time. After completing the training, each Board member must file a copy of the certificate of completion with the
Board. Training on the Open Meetings Act is only required once.

3. Each Board member must complete a training program on evaluations under the Performance Evaluation Reform Act
(PERA) before participating in a vote on a tenured teacher’s dismissal using the optional alternative evaluation dismissal
process. This dismissal process is available after the District’s PERA implementation date.

The Superintendent or designee shall maintain on the District website a log identifying the complete training and development
activities of each Board member, including both mandatory and non-mandatory training.

Professional Development; Adverse Consequences of School Exclusion; Student Behavior

The Board President or Superintendent, or their designees, will make reasonable efforts to provide ongoing professional
development to Board members about the adverse consequences of school exclusion and justice-system involvement, effective
classroom management strategies, culturally responsive discipline, appropriate and available supportive services for the
promotion of student attendance and engagement, and developmentally appropriate disciplinary methods that promote positive
and healthy school climates, i.e., Senate Bill 100 training topics.

Board Self-Evaluation

The Board will conduct periodic self-evaluations with the goal of continuous improvement using the services of an Illinois
Association of School Boards Representative.

New Board Member Orientation

The following steps are taken to orient newly elected or appointed Board of Education members:

1. The Board President or Superintendent or their designees  shall give each new Board member online access to the Board
Policy Manual, the Board’s regular meeting minutes for the past year, and other helpful information including material
describing the District and explaining the Board of Education’s roles and responsibilities.

2. The Board President may request a veteran Board member to mentor a new member.
3. New members are encouraged to attend workshops for new members conducted by the Illinois Association of School

Boards.

Candidates

The Superintendent or designee shall invite all current candidates for the office of Board of Education member to attend (1)
Board of Education meetings, except that this invitation shall not extend to any closed meetings, and (2) pre-election workshops
for candidates.

LEGAL REF.:
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5 ILCS 120/1.05 and 120/2.

105 ILCS 5/10-16a and 5/24-16.5.

CROSS REF.: 2:80 (Board Member Oath and Conduct), 2:125 (Board Member Compensation; Expenses), 2:200 (Types of
Board of Education Meetings)

ADOPTED: September 10, 2002

REVISED: January 10, 2019

REVIEWED: January 10, 2019

PRESSPlus Comments

PRESSPlus 1.  105 ILCS 5/10-16a, amended by P.A. 102-638. See 105 ILCS 5/10-16a(b-5) for the required and
recommended elements of the training regarding trauma-informed practices. Issue 108, November 2021
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2:220 Board of Education Meeting Procedure
Agenda

The Board President is responsible for focusing the Board meetings’ agendas on appropriate content.  The Superintendent shall
prepare agendas in consultation with the Board President. The President shall designate a portion of the agenda as a consent
agenda for those items that usually do not require extensive discussion before Board of Education action. Upon the request of
any Board member, an item will be withdrawn from the consent agenda and placed on the regular agenda for independent
consideration.

Each Board meeting agenda shall contain the general subject matter of any item that will be the subject of final action at the
meeting.  Items submitted by Board members to the Superintendent or the President shall be placed on the agenda for an
upcoming meeting. District residents may suggest inclusions for the agenda. The Board will take final action only on items
contained in the posted agenda; items not on the agenda may still be discussed.

The Superintendent shall provide a final draft of the Administrative agenda as approved by the Board of Education President,
with adequate data and background information, to each Board of Education member at least 6 (six) days before each meeting,
except a meeting held in the event of an emergency. The meeting agenda shall be posted in accordance with policy 2:200,
Types of Board of Education Meetings.  The public posting must occur 48 hours before each meeting.

The Board President shall determine the order of business at regular Board of Education meetings.  Upon consent of a majority
of members present, the order of business at any meeting may be changed.

Voting Method

Unless otherwise provided by law, when a vote is taken upon any measure before the Board of Education, with a quorum being
present, a majority of the votes cast shall determine its outcome. A vote of “abstain” or “present,” or a vote other than “yea” or
“nay,” or a failure to vote, is counted for the purposes of determining whether a quorum is present.  A vote of “abstain” or
“present,” or a vote other than “yea” or “nay,” or a failure to vote, however, is not counted in determining whether a measure has
been passed by the Board, unless otherwise stated in law. The sequence for casting votes shall be rotated.

On all questions involving the expenditure of money and on all questions involving the closing of a meeting to the public, a roll call
vote shall be taken and entered in the Board’s minutes.  An individual Board member may request that a roll call vote be taken
on any other matter; the President or other presiding officer may approve or deny the request but a denial is subject to being
overturned by a majority vote of the members present.

Minutes

The Board Secretary shall keep written minutes of all Board of Education meetings (whether open or closed), which shall be
signed by the President and the Secretary.  The minutes include:

1. The meeting’s date, time, and place;
2. Board of Education members recorded as either present or absent;
3. A summary of the discussion on all matters proposed, deliberated, or decided, and a record of any votes taken;
4. On all matters requiring a roll call vote, a record of who voted “yea” and “nay”;
5. If the meeting is adjourned to another date, the time and place of the adjourned meeting;
6. The vote of each member present when a vote is taken to hold a closed meeting or portion of a meeting, and the reason

for the closed meeting with a citation to the specific exception contained in the Open Meetings Act (OMA) authorizing the
closed meeting;

7. A record of all motions, the members making the motion and the second; and
8. Upon request by a Board member, a record of how he or she voted on a particular motion;  and
9. The type of meeting, including any notices and, if a reconvened meeting, the original meeting’s date.

The minutes shall be submitted to the Board of Education for approval or modification at its next regularly scheduled open
meeting. Minutes for open meetings must be approved within 30 days after the meeting or at the second subsequent regular
meeting, whichever is later.
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At least semi-annuallyEvery six months, or as soon after as is practicable, in an open meeting, the Board: (1) reviews minutes
from all closed meetings that are currently unavailable for public release, and (2) decides determines which, if any, no longer
require confidential treatment and are available for public inspection. This is also referred to as a semi-annual
review.PRESSPlus1 The Board may meet in a prior closed session to review the minutes from closed meetings that are currently
unavailable for public release, but it reports its determination in open session.

The official minutes are in the custody of the Board Secretary.  Open meetings minutes are available for inspection during
regular office hours within 10 days after the Board’s approval, in the office of the Superintendent or designee, in the presence of
the Secretary, the Superintendent or designee, or any Board of Education member. 

Minutes from closed meetings are likewise available, but only if the Board has released them for public inspection, except that
Board members may access closed session minutes not yet released for public inspection (1) in the District’s administrative
offices or their official storage location, and (2) in the presence of the Recording Secretary, the Superintendent or designated
administrator, or any elected Board member. The minutes, whether reviewed by members of the public or the Board, shall not be
removed from the District’s administrative offices or their official storage location except by vote of the Board or by court order.

The Board’s open meeting minutes shall be posted on the District website within 10 days after the Board approves them; the
minutes will remain posted for at least 60 days.

Verbatim Record of Closed Meetings

The Superintendent, or the Board Secretary when the Superintendent is absent, shall audio record all closed meetings.  If neither
is present, the Board President or presiding officer shall assume this responsibility.  After the closed meeting, the person
making the audio recording shall label the recording with the date and store it in a secure location.  The Superintendent shall
ensure that: (1) an audio recording device and all necessary accompanying items are available to the Board for every closed
meeting, and (2) a secure location for storing closed meeting audio recordings is maintained close to the Board’s regular
meeting location.

After 18 months have passed since being made, the audio recording of a closed meeting is destroyed provided the Board
approved: (1) its destruction, and (2) minutes of the particular closed meeting.  This will be reviewed and approved by the Board
semi-annually.

Individual Board members may access verbatim recordings in the presence of the Recording Secretary, the Superintendent or
designated administrator, or any elected Board member. Access to the verbatim recordings is available at the District’s
administrative offices or the verbatim recording’s official storage location. Requests shall be made to the Superintendent or
Board President. While a Board member is listening to a verbatim recording, it shall not be re-recorded or removed from the
District’s main office or official storage location, except by vote of the Board or by court order.

Before making such requests, Board members should consider whether such requests are germane to their responsibilities,
service to District, and/or Oath of Office in policy 2:80, Board Member Oath and Conduct. In the interest of encouraging free
and open expression by Board members during closed meetings, the recordings of closed meetings should not be used by
Board members to confirm or dispute the accuracy of recollections.

Quorum and Participation by Audio or Video Means

A quorum of the Board must be physically present at all Board meetings. A majority of the full membership of the School Board
constitutes a quorum.

Provided a quorum is physically present, a Board member may attend a meeting by video or audio conference if he or she is
prevented from physically attending because of: (1) personal illness or disability, (2) employment or District business, or (3) a
family or other emergency. If a member wishes to attend a meeting by video or audio means, he or she must notify the recording
secretary or Superintendent at least 24 hours before the meeting unless advance notice is impractical. The recording secretary
or Superintendent will inform the Board President and make appropriate arrangements. A Board member who attends a
meeting by audio or video means, as provided in this policy, may participate in all aspects of the Board meeting including voting
on any item.

No Physical Presence of Quorum and Participation by Audio or Video; Disaster Declaration

The ability of the Board to meet in person with a quorum physically present at its meeting location may be affected by the
Governor or the Director of the Ill. Dept. of Public Health issuing a disaster declaration related to a public health emergency. The
Board President or, if the office is vacant or the President is absent or unable to perform the office’s duties, the Vice President
determines that an in-person meeting or a meeting conducted under the Quorum and Participation by Audio or Video
Means subhead above, is not practical or prudent because of the disaster declaration; if neither the President nor Vice
President are present or able to perform this determination, the Superintendent shall serve as the duly authorized designee for
purposes of making this determination.

The individual who makes this determination for the Board shall put it in writing, include it on the Board’s published notice and
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agenda for the audio or video meeting and in the meeting minutes, and ensure that the Board meets every OMA requirement for
the Board to meet by video or audio conference without the physical presence of a quorum.

Rules of Order

Unless State law or Board-adopted rules apply, the Board President, as the presiding officer, will use the most recent editions of
Robert’s Rules of Order, Newly Revised, as a guide when a question arises concerning procedure.

Broadcasting and Recording Board Meetings

Any person may record or broadcast an open Board meeting. Special requests to facilitate recording or broadcasting an open
Board meeting, such as seating, writing surfaces, lighting, and access to electrical power, should be directed to the
Superintendent at least 24 hours before the meeting.

Recording meetings shall not distract or disturb Board members, other meeting participants, or members of the public. The
Board President may designate a location for recording equipment, may restrict the movements of individuals who are using
recording equipment, or may take such other steps as are deemed necessary to preserve decorum and facilitate the meeting.

LEGAL REF.:

5 ILCS 120/2a, 120/2.02, 120/2.05, 120/2.06, and 120/7.

105 ILCS 5/10-6, 5/10-7, 5/10-12, and 5/10-16.

CROSS REF.: 2:80 (Board Member Oath and Conduct), 2:150 (Committees), 2:200 (Types of Board of Education Meetings),
2:210 (Organizational Board of Education Meeting), 2:230 (Public Participation at Board of Education Meetings and Petitions to
the Board)

ADOPTED: September 10, 2002

REVISED: September 3, 2020

REVIEWED: September 3, 2020

PRESSPlus Comments

PRESSPlus 1.  Required by 5 ILCS 120/2.06(d), amended by P.A. 102-653. If a board is unable to conduct the review every six
months, it must do so as soon after as is practicable, taking into account the nature and meeting schedule of the board. A board
may also conduct the review more frequently. For the sake of brevity and to align with the closed meeting exception in 5 ILCS
120/2(c)(21) that continues to refer to a public body’s semi-annual review of its closed session minutes, this policy’s exhibits
use the term semi-annual, even though that term was removed from 5 ILCS 120/2.06(d). Issue 108, November 2021
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 2 - Board of Education \

Document Status: Draft Update
Board of Education

2:260 Uniform Grievance Procedure

Students, parents/guardians, employees, or community members should notify any District Complaint Manager if they believe
that the Board of Education, its employees, or its agents have violated their rights guaranteed by the State or federal
Constitution, State or federal statute, or Board policy, or have a complaint regarding any one of the following:

1. Title II of the Americans with Disabilities Act, 42 U.S.C. §12101 et seq.
2. Title IX of the Education Amendments of 1972, 20 U.S.C. §1681 et seq., excluding Title IX sexual harassment complaints

governed by policy 2:265, Title IX Sexual Harassment Grievance Procedure
3. Section 504 of the Rehabilitation Act of 1973, 29 U.S.C. §791 et seq.
4. Title VI of the Civil Rights Act, 42 U.S.C. §2000d et seq.
5. Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. §2000e et seq.
6. Sexual harassment prohibited by the State Officials and Employees Ethics Act, 5 ILCS 430/70-5(a); Illinois Human Rights

Act, 775 ILCS 5/; and Title VII of the Civil Rights Act of 1964, 42 U.S.C. §2000e et seq. (Title IX sexual harassment
complaints are addressed under policy 2:265, Title IX Sexual Harassment Grievance Procedure)

7. Breastfeeding accommodations for students, 105 ILCS 5/10-20.60
8. Bullying, 105 ILCS 5/27-23.7
9. Misuse of funds received for services to improve educational opportunities for educationally disadvantaged or deprived

children
10. Curriculum, instructional materials, and/or programs
11. Victims’ Economic Security and Safety Act, 820 ILCS 180/
12. Illinois Equal Pay Act of 2003, 820 ILCS 112/
13. Provision of services to homeless students
14. Illinois Whistleblower Act, 740 ILCS 174/
15. Misuse of genetic information prohibited by the Illinois Genetic Information Privacy Act, 410 ILCS 513/; and Titles I and II of

the Genetic Information Nondiscrimination Act, 42 U.S.C. §2000ff et seq.
16. Employee Credit Privacy Act, 820 ILCS 70/.

The Complaint Manager will first attempt to resolve complaints without resorting to this grievance procedure. If a formal
complaint is filed under this policy, the Complaint Manager will address the complaint promptly and equitably. A student and/or
parent/guardian filing a complaint under this policy may forego any informal suggestions and/or attempts to resolve it and may
proceed directly to this grievance procedure. The Complaint Manager will not require a student or parent/guardian complaining
of any form of harassment to attempt to resolve allegations directly with the accused (or the accused’s parents/guardians); this
includes mediation.

Right to Pursue Other Remedies Not Impaired

The right of a person to prompt and equitable resolution of a complaint filed under this policy shall not be impaired by the
person’s pursuit of other remedies, e.g., criminal complaints, civil actions, etc. Use of this grievance procedure is not a
prerequisite to the pursuit of other remedies and use of this grievance procedure does not extend any filing deadline related to
the pursuit of other remedies. If a person is pursuing another remedy subject to a complaint under this policy, the District will
continue with a simultaneous investigation under this policy.

Deadlines

All deadlines under this policy may be extended by the Complaint Manager as he or she deems appropriate. As used in this
policy, school business days means days on which the District’s main office is open.

Filing a Complaint

A person (hereinafter Complainant) who wishes to avail him or herself of this grievance procedure may do so by filing a
complaint with any District Complaint Manager.  The Complainant shall not be required to file a complaint with a particular
Complaint Manager and may request a Complaint Manager of the same sex.  The Complaint Manager may request the
Complainant to provide a written statement regarding the nature of the complaint or require a meeting with the
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parent(s)/guardian(s) of a student.  The Complaint Manager shall assist the Complainant as needed.

For any complaint alleging bullying and/or cyberbullying of students, the Complaint Manager shall process and review the
complaint according to Board policy 7:180, Prevention of and Response to Bullying, Intimidation, and Harassment, in addition
to any response required by this policy. For any complaint alleging sexual harassment or other violation of Board policy 5:20,
Workplace Harassment Prohibited, the Complaint Manager shall process and review the complaint according to that policy, in
addition to any response required by this policy.

Investigation Process

The Complaint Manager will investigate the complaint or appoint a qualified person to undertake the investigation on his or her
behalf.  The Complaint Manager shall ensure both parties have an equal opportunity to present evidence during an investigation.
If the Complainant is a student, under 18 years of age, the Complaint Manager will notify his or her parents/guardians that they
may attend any investigatory meetings in which their child is involved.  The complaint and identity of the Complainant will not be
disclosed except: (1) as required by law, or this policy, or any collective bargaining agreement, (2) as necessary to fully
investigate the complaint, or (3) as authorized by the Complainant.

The identity of any student witnesses will not be disclosed except: (1) as required by law, this policy, or any collective bargaining
agreement(2) as necessary to fully investigate the complaint, or (3) as authorized by the parent/guardian of the student witness,
or by the student if the student is 18 years or age or older.

The Complaint Manager will inform, at regular intervals, the person(s) filing a complaint under this policy about the status of the
investigation. Within 30 school business days after the date the complaint was filed, the Complaint Manager shall file a written
report of his or her findings with the Superintendent.  The Complaint Manager may request an extension of time. 

The Superintendent will keep the Board informed of all complaints.

If a complaint contains allegations involving the Superintendent or Board member(s), the written report shall be filed directly with
the Board, which will make a decision in accordance with paragraph four of the following section of this policy.

Decision and Appeal

Within five school business days after receiving the Complaint Manager’s report, the Superintendent shall mail his or her written
decision to the Complainant and the accused by first class U.S. mailregistered mail, return receipt requested, and/or personal
deliveryPRESSPlus1 as well as to the Complaint Manager.  All decisions shall be based upon the preponderance of evidence
standard.

Within 10 school business days after receiving the Superintendent’s decision, the Complainant or the accused may appeal the
decision to the Board by making a written request to the Complaint Manager.  The Complaint Manager shall promptly forward all
materials relative to the complaint and appeal to the Board. 

Within 30 school business days after an appeal of the Superintendent’s decision, the Board shall affirm, reverse, or amend the
Superintendent’s decision or direct the Superintendent to gather additional information. Within five school business days after
the Board’s decision, the Superintendent shall inform the Complainant and the accused of the Board’s action.

For complaints containing allegations involving the Superintendent or Board member(s), within 30 school business days after
receiving the Complaint Manager’s or outside investigator’s report, the Board shall mail its written decision to the Complainant
and the accused by first class U.S. mailregistered mail, return receipt requested, and/or personal delivery as well as to the
Complaint Manager.This policy shall not be construed to create an independent right to a hearing before the Superintendent or
Board. The failure to strictly follow the timelines in this grievance procedure shall not prejudice any party.

Appointing a Nondiscrimination Coordinator and Complaint Managers

The Superintendent shall appoint a Nondiscrimination Coordinator to manage the District’s efforts to provide equal opportunity
employment and educational opportunities and prohibit the harassment of employees, students, and others. The
Nondiscrimination Coordinator also serves as the District’s Title IX Coordinator.

The Superintendent shall appoint at least one Complaint Manager to administer this policy. If possible, the Superintendent will
appoint two Complaint Managers, one of each gender. The District’s Nondiscrimination Coordinator may be appointed as one
of the Complaint Managers.

The Superintendent shall insert into this policy and keep current the names, office addresses, email addresses, and telephone
numbers of the Nondiscrimination Coordinator and the Complaint Managers.

Nondiscrimination Coordinator:
David Russo, Assistant Superintendent Curriculum
and Instruction

District Office
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District Office

6950 N. East Prairie Rd., Lincolnwood, IL  60712

drusso@sd74.org

847-675-8234

Complaint Managers
David Russo, Assistant Superintendent Curriculum
and Instruction Erin Curry, Principal

District Office Rutledge Hall

6950 N. East Prairie Rd., Lincolnwood, IL  60712 6850 North East Prairie Road

drusso@sd74.org ecurry@sd74.org

847-675-8234 847-675-8236

LEGAL REF.:        

8 U.S.C. §1324a et seq., Immigration Reform and Control Act.

20 U.S.C. §1232g, Family Education Rights Privacy Act.

20 U.S.C. §1400, The Individuals with Disabilities Education Act.

20 U.S.C. §1681 et seq., Title IX of the Education Amendments; 34 C.F.R. Part 106.

29 U.S.C. §206(d), Equal Pay Act.Age Discrimination in Employment Act,

29 U.S.C. §621 et seq., Age Discrimination in Employment Act.

29 U.S.C. §791 et seq., Rehabilitation Act of 1973.

29 U.S.C. §2612, Family and Medical Leave Act.

42 U.S.C. §2000d et seq., Title VI of the Civil Rights Act.

42 U.S.C. §2000e et seq., Equal Employment Opportunities Act (Title VII of the Civil Rights Act).

42 U.S.C. §2000ff et seq., Genetic Information Nondiscrimination Act.

42 U.S.C. §11431 et seq., McKinney-Vento Homeless Assistance Act.

Americans With Disabilities Act, 42 U.S.C. §12101 et seq., Americans With Disabilities Act.

Equal Employment Opportunities Act (Title VII of the Civil Rights Act), 42 U.S.C. §2000e et seq.

Equal Pay Act, 29 U.S.C. §206(d).

Immigration Reform and Control Act, 8 U.S.C. §1324a et seq.

105 ILCS 5/2-3.8, 5/3-10, 5/10-20, 5/10-20.5, 5/10-20.7a, 5/10-20.60, 5/10-20.69 5/10-20.75 (final citation pending), 5/10-22.5,
5/22-19, 5/24-4, 5/27-1, 5/27-23.7, and 45/1-15.

5 ILCS 415/10(a)(2), Government Severance Pay Act.

5 ILCS 430/70-5(a), State Officials and Employees Ethics Act.

Illinois Genetic Information Privacy Act, 410 ILCS 513/, Ill. Genetic Information Privacy Act.

Illinois Whistleblower Act, 740 ILCS 174/, Whistleblower Act.

740 ILCS 175/, Ill. False Claims Act.

Illinois Human Rights Act, 775 ILCS 5/, Ill. Human Rights Act.

Victims’ Economic Security and Safety Act, 820 ILCS 180/, Victims’ Economic Security and Safety Act; 56 Ill.Admin.Code Part
280.
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Equal Pay Act of 2003, 820 ILCS 112/, Equal Pay Act of 2003.

Employee Credit Privacy Act, 820 ILCS 70/, Employee Credit Privacy Act, 70/10(b), and 70/25.

23 Ill.Admin.Code §§1.240,  and 200.40, 226.50, and 226.570.

CROSS REF.: 2:105 (Ethics and Gift Ban), 2:265 (Title IX Sexual Harassment Grievance Procedure), 5:10 (Equal Employment
Opportunity and Minority Recruitment), 5:20 (Workplace Harassment Prohibited), 5:30 (Hiring Process and Criteria), 5:90
(Abused and Neglected Child Reporting), 6:120 (Education of Children with Disabilities), 6:140 (Education of Homeless
Children), 6:170 (Title I Programs), 6:260 (Complaints About Curriculum, Instructional Materials, and Programs), 7:10 (Equal
Educational Opportunities), 7:15 (Student and Family Privacy Rights), 7:20 (Harassment of Students Prohibited), 7:180
(Prevention of and Response to Bullying, Intimidation, and Harassment), 7:185 (Teen Dating Violence Prohibited), 7:310
(Restrictions on Publications; Elementary Schools), 8:70 (Accommodating Individuals with Disabilities), 8:95 (Parental
Involvement), 8:110 (Public Suggestions and Concerns)

ADOPTED: October 3, 2006

REVISED: September 3, 2020

REVIEWED: September 3, 2020

PRESSPlus Comments

PRESSPlus 1.  Optional; using a delivery method that allows the district to verify the date of receipt is a best practice. Issue
108, November 2021
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 4 - Operational Services \

Document Status: Draft Update
Operational Services

4:170 Safety

Safety and Security

All District operations, including the education program, shall be conducted in a manner that will promote the safety and security
of everyone on District property or at a District event. The Superintendent or designee shall develop, implement, and maintain a
comprehensive safety and security plan that includes, without limitation:

1. An emergency operations and crisis response plan(s) addressing prevention, preparation, response, and recovery for
each school;

2. Provisions for a coordinated effort with local law enforcement and fire officials, emergency medical services personnel,
and the Board Attorney;

3. A school safety drill plan;
4. Instruction in safe bus riding practices; and
5. A clear, rapid, factual, and coordinated system of internal and external communication.

In the event of an emergency that threatens the safety of any person or property, students and staff are encouraged to follow the
best practices discussed for their building regarding the use of any available cellular telephones.

The District may deny any request for public disclosure, inspection, or copying of the District’s safety and security plan, where
disclosure could reasonably be expected to jeopardize the effectiveness of the measures, the safety of the personnel who
implement them, or the public.

School Safety Drill Plan

During every academic year, each school building that houses school children shall conduct, at a minimum, each of the following
in accordance with the School Safety Drill Act (105 ILCS 128/):

1. Three school evacuation drills to address and prepare students and school personnel for fire incidents. One of these three
drills shall require the participation of the local fire department or district.

2. One bus evacuation drill.
3. One severe weather and shelter-in-place drill to address and prepare students and school personnel for possible tornado

incidents.
4. One law enforcement lockdown drill to address a school shooting incident and to evaluate the preparedness of school

personnel and students. This drill shall occur no later than 90 days after the first day of school of each year, and shall
require the participation of all school personnel and students present at school at the time of the drill, except for those
exempted by administrators, or school support personnel, or a parent/guardian.PRESSPlus1

Emergency Action Plan for Managing Sudden Cardiac Arrest During School Athletics

The Superintendent or designee shall develop and implement a written emergency action plan for managing sudden cardiac
arrest during school athletics.  The Emergency Action Plan shall:

1. Be developed through discussions with local emergency medical services (EMS) personnel, school safety officials, on-site
first responders, and school administrators.

2. Be specific to the sporting venue and include emergency communication, personnel, equipment and transportation to
appropriate emergency facilities.

3. Require the Emergency Action Plan and Equipment be reviewed and practiced annually.
4. Require that targeted first responders be trained and certified in cardinal pulmonary resuscitation (CPR) and defibrillation.
5. Require that any time any person on school property faints or otherwise loses consciousness, the appropriate school

personnel will immediately contact EMS.
6. Require supplies for lockdown and evacuation procedures.

Carbon Monoxide Alarms

The Superintendent or designee shall implement a plan with the District’s local fire officials to:
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1. Determine which school buildings to equip with approved carbon monoxide alarms or carbon monoxide detectors,
2. Locate the required carbon monoxide alarms or carbon monoxide detectors within 20 feet of a carbon monoxide emitting

device, and
3. Incorporate carbon monoxide alarm or detector activation procedures into each school building that requires a carbon

monoxide alarm or detector. The Superintendent or designee shall ensure each school building annually reviews these
procedures.

Soccer Goal Safety

The Superintendent or designee shall implement the Movable Soccer Goal Safety Act in accordance with the guidance
published by the Illinois Department of Public Health. Implementation of the Act shall be directed toward improving the safety of
movable soccer goals by requiring that they be properly anchored.

Unsafe School Choice Option

The unsafe school choice option allows students to transfer to another District school or to a public charter school within the
District. The unsafe school choice option is available to:

1. All students attending a persistently dangerous school, as defined by State law and identified by the Ill. State Board of
Education (ISBE).

2. Any student who is a victim of a violent criminal offense, as defined by 725 ILCS 120/3, that occurred on school grounds
during regular school hours or during a school-sponsored event.

The Superintendent or designee shall develop procedures to implement the unsafe school choice option.

Lead Testing in Water

The Superintendent or designee shall implement testing for lead in each source of drinking water in school buildings in
accordance with the Ill. Plumbing License Law and guidance published by the IDPH. The Superintendent or designee shall notify
parent(s)/guardian(s) about the sampling results from their children’s respective school buildings.

Emergency Closing

The Superintendent is authorized to close school(s) in the event of hazardous weather or other emergency that threatens the
safety of students, staff members, or school property. 

AED Plan and Procedures

Pursuant to the Physical Fitness Facility Medical Emergency Procedures Act, 210 ILCS 74, a comprehensive AED Plan has
been developed.  Operational procedures are in place for training, responding, and maintenance of the AED devices.  AED
devices are located in each school building.  Staff is notified of the location and procedures for use at the beginning of each
school year.

Annual Review

The Board or its designee will annually review each school building’s emergency operations and crisis response plan(s),
protocols, and procedures, as well as each building’s compliance with the school safety drill plan. This annual review shall be in
accordance with the School Safety Drill Act (105 ILCS 128/) and the Joint Rules of the Office of the State Fire Marshal and the
Illinois State Board of Education (29 Ill.Admin.Code Part 1500).

Automated External Defibrillator (AED)

The Superintendent or designee shall implement a written plan for responding to medical emergencies at the District’s physical
fitness facilities in accordance with the Fitness Facility Medical Emergency Preparedness Act and shall file a copy of the plan
with the Ill. Dept. of Public Health (IDPH). The plan shall provide for at least one automated external defibrillator (AED) to be
available at every physical fitness facility on the premises according to State law requirements.

The District shall have an AED on site as well as a trained AED user: (1) on staff during staffed business hours; and (2) available
during activities or events sponsored and conducted or supervised by the District. The Superintendent or designee shall ensure
that every AED on the District’s premises is properly tested and maintained in accordance with rules developed by the IDPH.
This policy does not create an obligation to use an AED.

LEGAL REF.:        

105 ILCS 5/10-20.2, 5/10-20.57, 5/18-12, and 5/18-12.5.

105 ILCS 128/, School Safety Drill Act;, implemented by 29 Ill.Admin.Code Part 1500.
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210 ILCS 74/, Physical Fitness Facility Medical Emergency Preparedness Act.

225 ILCS 320/35.5, Ill. Plumbing License Law.

CROSS REF.: 4:110 (Transportation), 4:175 (Convicted Child Sex Offender; Screening; Notifications), 4:180 (Pandemic
Preparedness; Management; and Recovery), 5:30 (Hiring Process and Criteria), 8:30 (Visitors to and Conduct on School
Property), 8:100 (Relations with Other Organizations and Agencies)

ADOPTED: September 10, 2002

REVISED: January 10, 2019

REVIEWED: January 10, 2019

PRESSPlus Comments

PRESSPlus 1.  105 ILCS 128/20(c), amended by P.A. 102-395. While 105 ILCS 128/20(c) uses both lockdown drill and walk-
through lockdown drill, the terms are synonymous. For brevity, this material uses the term lockdown drill. Schools must (1) notify
parents/guardians in advance of any lockdown drill that involves student participation, and (2) allow parents/guardians to exempt
their child(ren) from participating for any reason. For students who do not participate in the lockdown drill, districts must provide
alternative safety education and instruction related to an active threat or active shooter event. For students who do participate in
the lockdown drill, districts must allow them to ask questions related to it.

Law enforcement may only run an active shooter simulation, including simulated gun fire drills, on school days when students are
not present. 105 ILCS 128/20(c)(5)-(8), added by P.A. 102-395. Issue 108, November 2021
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 4 - Operational Services \

Document Status: Draft Update
Operational Services

4:175 Convicted Child Sex Offender; Screening; Notifications
Persons Prohibited on School Property without Prior Permission

State law prohibits a child sex offender from being present on school property or loitering within 500 feet of school property when
persons under the age of 18 are present, unless the offender meets either of the following two exceptions:

1. The offender is a parent/guardian of a student attending the school and has notified the Building Principal of his or her
presence at the school for the purpose of: (i) attending a conference with school personnel to discuss the progress of his
or her child academically or socially, (ii) participating in child review conferences in which evaluation and placement
decisions may be made with respect to his or her child regarding special education services, or (iii) attending conferences
to discuss other student issues concerning his or her child such as retention and promotion; or

2. The offender received permission to be present from the Board of Education, Superintendent, or Superintendent’s
designee. If permission is granted, the Superintendent or Board President shall provide the details of the offender’s
upcoming visit to the Building Principal.

In all cases, the Superintendent or designee shall supervise a child sex offender whenever the offender is in a child’s vicinity. If a
student is a sex offender, the Superintendent or designee shall develop guidelines for managing his or her presence in school.

Screening

The Superintendent or designee shall perform fingerprint-based criminal history records information checks and/or screenings
required by State law or Board policy for employees; student teachers; students doing field or clinical experience other than
student teaching; contractors’ employees who have direct, daily contact with one or more children; and resource persons and
volunteers. The Board President shall ensure that these checks are completed for the Superintendent.PRESSPlus1 He or she shall
take appropriate action based on the result of any criminal background check and/or screen.PRESSPlus2

Notification to Parents/Guardians

The Superintendent shall develop procedures for the distribution and use of information from law enforcement officials under the
Sex Offender Community Notification Law and the Murderer and Violent Offender Against Youth Community Notification Law.
The Superintendent or designee shall serve as the District contact person for purposes of these laws. The Superintendent and
Building Principal shall manage a process for schools to notify the parents/guardians during school registration that information
about sex offenders is available to the public as provided in the Sex Offender Community Notification Law. This notification must
occur during school registration and at other times as the Superintendent or Building Principal determines advisable.

LEGAL REF.:

20 U.S.C. §7926, Elementary and Secondary Education Act.

20 ILCS 2635/, Uniform Conviction Information Act.

720 ILCS 5/11-9.3, Criminal Code of 2012.

730 ILCS 152/, Sex Offender Community Notification Law.

730 ILCS 154/75-105, Murderer and Violent Offender Against Youth Community Notification Law.

CROSS REF.: 2:110 (Qualifications, Term, and Duties of Board Officers), 3:40 (Superintendent), 3:50 (Administrative
Personnel Other Than the Superintendent), 3:60 (Administrative Responsibility of the Building Principal), 4:165 (Awareness and
Prevention of Child Sexual Abuse and Grooming Behaviors), 5:30 (Hiring Process and Criteria), 5:260 (Student Teachers),
6:250 (Community Resource Persons and Volunteers), 8:30 (Visitors to and Conduct on School Property), 8:100 (Relations with
Other Organizations and Agencies)

ADOPTED: November 6, 2014

REVISED: February 2, 2017

REVIEWED: September 2, 2021

4:175
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PRESSPlus Comments

PRESSPlus 1.  The School Code continues to define the board president’s role in conducting criminal background
investigations and receiving the results of these investigations, including the results for employees of district contractors. 105
ILCS 5/10-21.9. Many districts delegate this task in the hiring process to a human resources department. For more information,
see Investigations in policy 5:30, Hiring Process Criteria. Issue 108, November 2021

PRESSPlus 2.  When a criminal sexual offense is committed or alleged to have been committed by a district employee or
contractor, law enforcement shall immediately transmit a copy of the criminal history record information relating to the
investigation of the offense/alleged offense to the superintendent. This transmission will occur either upon the superintendent’s
request or, if the law enforcement agency knows the offender/alleged offender is employed by a district, automatically. 725 ILCS
191/15, added by P.A. 102-652. See sample administrative procedure 4:175-AP1, Criminal Offender Notification Laws;
Screening, available at PRESS Online by logging in at www.iasb.com. Issue 108, November 2021

4:175
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Document Status: Draft Update
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5:185 Family and Medical Leave
Please refer to the current “Agreement between the Board of Education, School District #74, Lincolnwood, Illinois,
and the Lincolnwood Teacher’s Association, Local 1274 IFT/AFT, AFL-CIO and the Lincolnwood Support Staff
Union, Local 1274 IFT/AFT, AFL-CIO for additional information, if applicable.”

For employees not covered by this agreement:

Leave Description

Eligible employees may use unpaid family and medical leave, guaranteed by the federal Family and Medical Leave Act.
The U.S. Department of Labor’s rules (federal rules) implementing FMLA, as they may be amended from time to time,
control FMLA leave.

An eligible employee shall be granted FMLA leave for up to twelve (12) weeks per rolling 12-month period.

During a single 12-month period, an eligible employee’s FMLA leave entitlement may be extended to a total of 26 weeks
of unpaid leave to care for a covered servicemember (defined in the federal rules) with a serious injury or illness. The
“single 12-month period” is measured forward from the date the employee’s first FMLA leave to care for the covered
servicemember begins.

Other available paid vacation, personal, or family leave will be substituted for family and medical leave necessitated by
birth, adoption/foster care placement, or a family member's serious health condition. Other available paid vacation,
personal, or sick leave will be substituted for family and medical leave necessitated by a family member's or employee's
own serious health condition. Any substitution required by this policy will count against the employee's family and medical
leave entitlement. The District will pay family leave or sick leave only under circumstances permitted by the applicable
leave plan. Use of family and medical leave shall not preclude the use of other applicable unpaid leave that will extend the
employee's leave beyond 12 weeks, provided that the use of family and medical leave shall not serve to extend such other
unpaid leave.

Family and medical leave is available in one or more of the following instances:

1. the birth and first-year care of a son or daughter;
2. the adoption or foster placement of a child;
3. the serious health condition of an employee's spouse, parent, or child; and
4. the employee's own serious health condition.

Employees may take an intermittent or reduced-hour family and medical leave when the reason for the leave is 3 or 4,
above, with certain limitations provided by law.

Within 15 calendar days after the Superintendent makes a request, an employee must support a request for a family and
medical leave when the reason for the leave is 3 or 4, above, with a certificate completed by the employee's or family
member's health care provider. Failure to provide the certification may result in a denial of the leave request.

If both spouses are employed by the District, they may together take only 12-weeks for family and medical leaves when the
reason for the leave is 1 or 2, above, or to care for a sick parent. 

Eligibility

To be eligible for family and medical leave, an employee must either:

1. Have been employed by the District for at least 12 months (the 12 months need not be consecutive) and have been
employed for at least 1,000250PRESSPlus1  hours of service during the 12-month period immediately before the
beginning of the leave, or

2. Be a full-time classroom teacher.

Notice

If possible, employees must provide at least 30 days' notice to the District of the date when a leave is to begin. If 30 days'

5:185

5:185
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notice is not practicable, the notice must be given within 2 business days of when the need becomes known to the
employee. Employees shall provide at least verbal notice sufficient to make the District aware that he or she needs a
family and medical leave, and the anticipated timing and duration of the leave. Failure to give the required notice may
result in a delay in granting the requested leave until at least 30 days after the date the employee provides notice.

Continuation of Health Benefits

During a family and medical leave, employees are entitled to continuation of health benefits that would have been provided
if they were working.

Return to Work

An employee returning from a family and medical leave will be given an equivalent position to his or her position before the
leave, subject to the District's reassignment policies and practices.

Classroom teachers may be required to wait to return to work until the next semester in certain situations as provided by
law.

Implementing Procedures

The Superintendent shall develop procedures to implement this policy consistent with the federal Family and Medical
Leave Act.

LEGAL REF.:

Family and Medical Leave Act, 29 U.S.C. §2601 et seq., Family and Medical Leave Act; 29 C.F.R. Part 825.

105 ILCS 5/24-6.4.

CROSS REF.: 5:180 (Temporary Illness or Temporary Incapacity), 5:250 (Leaves of Absence), 5:330 (Sick Days, Vacation,
Holidays and Leaves)

ADOPTED: February 5, 2015

REVISED: September 2, 2021

REVIEWED: September 2, 2021

Comments: Brian Bare asked us to put in for additional information, if applicable on all such policies 9/2/21

PRESSPlus Comments

PRESSPlus 1.  A provision in State law expands eligibility for FMLA leave to school district employees who have been
employed by the district for at least 12 months and work 1,000 hours (rather than the federal FMLA’s 1,250 hours) in the 12-
month period immediately preceding the leave, which effectively makes more educational support personnel eligible for the
leave. 105 ILCS 5/24-6.4, added by P.A. 102-335. Issue 108, November 2021

5:185
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DATE: January 6, 2022

TOPIC: Mechanical Equipment Pre-Purchase for Todd Hall and Rutledge Hall

PREPARED BY: Courtney Whited

Recommended for:
☒ Action

☒ Discussion

☒ Information

Purpose:
In an effort to avoid COVID-related production and shipping delays, the District bid out early

for the four HVAC rooftop units from Board-approved Bid Package A: General Work. Bids were received on 

or before the 10:30 a.m. deadline on Tuesday, December 7, 2021. There were three (3) bidders of record; 

three (3) bids were received. A bid tabulation sheet is herein attached for review.

StudioGC analyzed the bids and the qualifications of the bidders and recommended that the

contract for the Mechanical Equipment Pre-Purchase project be awarded to the lowest

responsible, responsive bidder, Thermosystems, LLC. for their total base bid amount of

$61,800. There were no alternates requested on this project.

Fiscal Impact:
$61,800

Recommendation:
The Facilities Committee concurs with the Administration to recommend to the Board of Education to 

accept the proposal from Thermosystems, LLC for the Mechanical Equipment Pre-Purchase for Todd Hall 

and Rutledge Hall in the amount of $61,800 for construction work to commence on June 20, 2022 and 

complete for occupancy by August 5, 2022.

Executive Summary
Board of Education Meeting
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223 W. Jackson Blvd., Suite 1200 
Fax:  312.253.3401 
Chicago, IL  60606 
Phone:  312.253.3400 
 
 
 

  

 

P:\Lincolnwood SD 74\21089 - 2022 General Work\F-Bid Negotiation\_Bids\LOR-21089-Thermosystems.doc 

 

December 8, 2021 
 
 
Mrs. Courtney Whited 
Business Manager/CSBO 
Lincolnwood School District 74 
6950 N. East Prairie Road 
Lincolnwood, IL 60712 
 
RE: Mechanical Equipment Prepurchase 
 Project No. 21089A 
  
Dear Mrs. Whited: 
 
Bids for the above referenced project were received at 10:30 a.m. on Tuesday, December 7, 
2021.  There were three (3) bidders of record; three (3) bids were received.  A bid tabulation 
sheet is herein attached for your review. 
 
We have analyzed the bids and the qualifications of the bidders and recommend that the 
contract for the Mechanical Equipment Prepurchase project be awarded to the lowest 
responsible, responsive bidder, Thermosystems, LLC. for their total base bid amount of 
$61,800.   
 
There were no alternates requested on this project.  
 
We recommend the Board of Education take action to award the contract at the next available 
Board meeting. 
 
Please do not hesitate to contact me if you have any questions. 

 
Sincerely, 
 
 
 
 
Athi Toufexis, AIA, LEED-AP 
 
Enclosure – Bid Tabulation 
 
cc: Vicki Luczynski, StudioGC 
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223 W. Jackson Blvd., Suite 1200 Client:

Chicago, IL  60606 Project Name:

P:  312.253.3400  

Project No.:

Bid Date:  

Project Architect:

Total Bid Bid Addendum

Amount Bond 1

TEC Distribution $80,000.00 Carrier X X $11,000 included for 1st year maintenance

Thermosystems $61,800.00 Daikin X X $14,150 included for startup and 1st year maintenance

Trane $99,123.00 if PO 1/7/22 or earlier Trane X includes startup and 1st year maintenance

$109,036.00 if PO 1/8/22 or later

BID TAB WORKSHEET

Contractor RemarksManufacturer

Lincolnwood School District 74

Athi Toufexis                              

21089A

Mechanical Equipment Prepurchase

Tuesday, December 7, 2021 @ 10:30 a.m.

 Page 1 P:\Lincolnwood SD 74\21089 - 2022 General Work\F-Bid Negotiation\_Bids\Bid Tab-21089A-PrepurchaseBid Tab-21089A-Prepurchase 
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LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 4 - Operational Services \

Document Status: Draft Update
Operational Services

4:60 Purchases
All purchases in excess of $10,000 need Board of Education approval.

Adoption of the annual budget authorizes the Superintendent or designee to purchase budgeted supplies, equipment, and
services.  Purchases of items outside budget parameters require prior Board approval, except in an emergency.

All contracts for supplies, materials, or work involving expenditure in excess of $25,000 shall be made in accordance with the
State law bidding procedure, unless specifically exempted. Sealed, competitive bidding, with certain statutory exceptions, is
required. The Superintendent or designee shall prepare the necessary legal notices. The contract will be awarded to the lowest
responsible bidder, considering conformity with specifications, delivery terms, quality, and serviceability.  The Superintendent or
designee shall report the results of the bidding to the Board of Education, together with a recommendation and supporting
rationale. Contracts will be awarded by the Board of Education at an official meeting. Bid deposits of 10 percent of the bid
amount, assuring good faith in bidding, and performance bonds to the extent of 100 percent of the contract amount, may be
required.

The Superintendent shall develop procedures which will allow the purchase of good quality products and services at the lowest
cost, with consideration for service, quality, and delivery promptness, and in compliance with State law.

When presenting a contract or purchase for Board approval, the Superintendent or designee shall ensure that it complies with
applicable federal and State law, including but not limited to, those specified below:

1. Supplies, materials, or work involving an expenditure in excess of $25,000 must comply with the State law bidding
procedure, 105 ILCS 5/10-20.21, unless specifically exempted.

2. Construction, lease, or purchase of school buildings must comply with State law and Board policy 4:150, Facility
Management and Building Programs.

3. Guaranteed energy savings must comply with 105 ILCS 5/19b-1 et seq.
4. Third party non-instructional services must comply with 105 ILCS 5/10-22.34c.
5. Goods and services that are intended to generate revenue and other remunerations for the District in excess of $1,000,

including without limitation vending machine contracts, sports and other attire, class rings, and photographic services, must
comply with 105 ILCS 5/10-20.21(b-5). The Superintendent or designee shall keep a record of: (1) each vendor, product,
or service provided, (2) the actual net revenue and non-monetary remuneration from each contract or agreement, and (3)
how the revenue was used and to whom the non-monetary remuneration was distributed. The Superintendent or designee
shall report this information to the Board by completing the necessary forms that must be attached to the District’s annual
budget.

6. Any contract to purchase food with a bidder or offeror must comply with 105 ILCS 5/10-20.21(b-10).
7. The purchase of paper and paper products must comply with 105 ILCS 5/10-20.19c and Board policy 4:70, Resource

Conservation.
8. Each contractor with the District is bound by each of the following:

a. In accordance with 105 ILCS 5/10-21.9(f): (1) prohibit any of its employees who is or was found guilty of a criminal
offense listed in 105 ILCS 5/10-21.9(c) and 5/21B-80(c) to have direct, daily contact at a District school or school-
related activity with one or more student(s); (2) prohibits any of the contractor’s employees from having direct, daily
contact with one or more students if the employee was found guilty of any offense in 5/21B-80(b) (certain drug
offenses) until seven years following the end of the employee’s sentence for the criminal offense; and (3) require
each of its employees who will have direct, daily contact with student(s) to cooperate during the District’s fingerprint-
based criminal history records check on him or her.

b. In accordance with 105 ILCS 5/24-5: (1) concerning each new employee of a contractor that provides services to
students or in schools, provide the District with evidence of physical fitness to perform the duties assigned and
freedom from communicable disease if the employee will have direct, daily contact with one or more student(s); and
(2) require any new or existing employee who has and will have direct, daily contact with one or more student(s) to
complete additional health examinations as required by the District and be subject to additional health examinations,
including tuberculosis screening, as required by the Ill. Department of Public Health rules or order of a local health
official.

9. After 1-1-23, any pavement engineering project using a coal tar-based sealant product or high polycyclic aromatic
hydrocarbon sealant product for pavement engineering-related use must comply with the Coal Tar Sealant Disclosure

4:60
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Act.PRESSPlus1

10. Purchases made with federal or State awards must comply with 2 C.F.R. Part 200 and 30 ILCS 708/, as applicable, and
any terms of the award.PRESSPlus2

The Superintendent or designee shall: (1) execute the reporting and website posting mandates in State law concerning District
contracts, and (2) monitor the discharge of contracts, contractors’ performances, and the quality and value of services or
products being provided.

LEGAL REF.:

2 C.F.R. Part 200.

105 ILCS 5/10-20.19c, 5/10-20.21, 5/10-21.9, 5/10-22.34c, 5/19b-1 et seq., and 5/24-5.

30 ILCS 708/, Grant Accountability and Transparency Act.

410 ILCS 170/, Coal Tar Sealant Disclosure Act.

820 ILCS 130/, Prevailing Wage Act.

CROSS REF.: 2:100 (Board Member Conflict of Interest), 4:70 (Resource Conservation), 4:150 (Facility Management and
Expansion Programs), 4:175 (Convicted Child Sex Offender; Screening; Notifications)

ADOPTED: September 10, 2002

REVISED: December 5, 2019

REVIEWED: December 5, 2019

PRESSPlus Comments

PRESSPlus 1.  410 ILCS 170/10(b), added by P.A. 102-242, eff. 1-1-23. Issue 108, November 2021

PRESSPlus 2.  2 C.F.R. §§200.318-200.327; 30 ILCS 708/. The Grant Accountability and Transparency Act (GATA) adopts the
federal uniform guidance for all grants, unless the Office of the Governor grants an exception. 30 ILCS 708/55; 44 Ill.Admin.Code
§7000.60. For information about the scope of GATA as it pertains to grants administered by ISBE, see
www.isbe.net/gata. Issue 108, November 2021

4:60
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Document Status: Draft Update
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4:160 Environmental Quality of Buildings and Grounds
The Superintendent shall take all reasonable measures to protect: (1) the safety of District personnel, students, and visitors on
District premises from risks associated with hazardous materials and (2) the environmental quality of the District's buildings and
grounds.

The Superintendent shall notify all employees who must be offered, according to State or federal law, District-paid hepatitis B
vaccine and vaccination.

Pesticides

Restricted use pesticides will not be applied on or within 500 feet of school property during normal school hours.PRESSPlus1

Before pesticides are used on District premises, the Superintendent or designee shall notify employees and parents/guardians
of students as required by the Structural Pest Control Act, 225 ILCS 235/, and the Lawn Care Products Application and Notice
Act, 415 ILCS 65/.

Coal Tar SealantPRESSPlus2

Beginning on 1-1-23, before coal tar-based sealant products or high polycyclic aromatic hydrocarbon sealant products are used
on District premises, the Superintendent or designee shall notify employees and parents/guardians of students in writing or by
telephone as required by the Coal Tar Sealant Disclosure Act.

LEGAL REF.:

105 ILCS 5/10-20.17a; 5/10-20.48.

29 C.F.R. §1910.1030, Occupational Exposure to Bloodborne Pathogens, as adopted by the Illinois Department of Labor, 56
Ill.Admin.Code §350.700(b).

29 C.F.R. §1910.1200, Occupational Safety and Health Administration Hazard Communication Standards, as adopted by 820
ILCS 255/1.5, Toxic Substances Disclosure to Employees Act.

20 ILCS 3130/, Green Buildings Act.

105 ILCS 5/10-20.17a; 5/10-20.48.

105 ILCS 135/, Toxic Art Supplies in Schools Act.

105 ILCS 140/, Green Cleaning School Act.

225 ILCS 235/, Structural Pest Control Act.

415 ILCS 60/14, Illinois Pesticide Act.

415 ILCS 65/, Lawn Care Products Application and Notice Act.

410 ILCS 170/, Coal Tar Sealant Disclosure Act.

820 ILCS 255/, Toxic Substances Disclosure to Employees Act. (inoperative)

23 Ill.Admin.Code §1.330.

CROSS REF.: 4:150 (Facility Management and Expansion Programs), 4:170 (Safety)

ADOPTED: September 10, 2002

REVISED: April 4, 2019

REVIEWED: May 3, 2018

PRESSPlus Comments

4:160
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PRESSPlus 1.  The Illinois Pesticide Act (415 ILCS 60/14 3.F., amended by P.A. 102-548) makes it unlawful to apply a
restricted use pesticide on or within 500 feet of school property during normal hours, except for whole structure fumigation, and if
the pesticide application information listed on the pesticide label is more restrictive than the law, then the more restrictive
provision applies. Normal school hours means Monday through Friday from 7 a.m. until 4 p.m., excluding days when classes
are not in session. The statute prohibits restricted pesticide applications during normal hours but defines normal school hours.
This policy uses normal school hours. State Restricted Pesticide Use is defined as any pesticide use which the Director (Ill.
Dept. of Agriculture or his or her authorized representative) determines, subsequent to public hearing, that an additional
restriction for that use is needed to prevent unreasonable adverse effects. Issue 108, November 2021

PRESSPlus 2.  410 ILCS 170(a)(1)-(4), added by P.A. 102-242, eff. 1-1-23, requires schools to provide written or telephonic
notification to employees and parents/guardians of students prior to any application of a coal tar-based sealant product or a high
polycyclic aromatic hydrocarbon sealant product. Written notifications must: (1) be included in newsletters, bulletins, calendars,
or other correspondence currently published by the district (this is the only prong of written notice that is permissive); (2) be given
at least 10 business days before the application and should identify the intended date and location of the application of the coal
tar-based sealant product or high polycyclic aromatic hydrocarbon sealant; (3) include the name and telephone contact number
for the school or day care center (if the district has one) personnel responsible for the application; and (4) include any health
hazards associated with coal tar-based sealant product or high polycyclic aromatic hydrocarbon sealant product, as provided by
a corresponding safety data sheet.

Districts may want to include numbers (3) and (4) in their student handbooks. The Ill. Principals Association (IPA) maintains a
handbook service that coordinates with PRESS material, Online Model Student Handbook (MSH), at:
www.ilprincipals.org/resources/model-student-handbook. Issue 108, November 2021

4:160

4:160
2 of 2

71

http://www.ilprincipals.org/resources/model-student-handbook


LINCOLNWOOD SCHOOL DISTRICT 74 \ SECTION 5 - Personnel \ General Personnel \

Document Status: Draft Update
General Personnel

5:150 Personnel Records

Prospective Employer Inquiries Concerning a Current or Former Employee’s Job PerformancePRESSPlus1

Please refer to the current "Agreement between the Board of Education, School District #74, Lincolnwood, Illinois,
and the Lincolnwood Teacher's Association, Local 1274 IFT/AFT, AFL-CIO and the Lincolnwood Support Staff
Union, Local 1274 IFT/AFT, AFL-CIO for additional information, if applicable."
The Superintendent or designee shall manage a process for responding to inquiries by a prospective employer concerning a
current or former employee's job performance.  The Superintendent shall:PRESSPlus2

1. Eexecute the requirements in the Abused and Neglected Child Reporting Act whenever another school district asks for a
reference concerning an applicant who is or was a District employee and was the subject of a report made by a District
employee to Ill. Dept. of Children and Family Services (DCFS); and

2. Comply with the federal law prohibiting the District from providing a recommendation of employment for an employee,
contractor, or agent that District knows, or has probable cause to believe, has engaged in sexual misconduct with a
student or minor in violation of the law,PRESSPlus3 but the Superintendent or designee may follow routine procedures
regarding the transmission of administrative or personnel files for that employee.

When requested for information about an employee by an entity other than a prospective employer, the District will only confirm
position and employment dates unless the employee has submitted a written request to the Superintendent or designee.

Maintenance and Access to RecordsPRESSPlus4

Please refer to the current "Agreement between the Board of Education, School District #74, Lincolnwood, Illinois,
and the Lincolnwood Teacher's Association, Local 1274 IFT/AFT, AFL-CIO and the Lincolnwood Support Staff
Union, Local 1274 IFT/AFT, AFL-CIO for additional information, if applicable."
For employees not covered by this agreement:

The Superintendent or designee shall manage the maintenance of personnel records in accordance with State and federal
law and Board policy. Records, as determined by the Superintendent, are retained for all employment applicants,
employees, and former employees given the need for the District to document employment-related decisions, evaluate
program and staff effectiveness, and comply with government record-keeping and reporting requirements. Personnel
records shall be maintained in the District's administrative office, under the Superintendent's direct supervision.

Access to personnel records is available as follows:

1. An employee will be given access to his or her personnel records according to State law and guidelines developed
by the Superintendent.

2. An employee's supervisor or other management employee who has an employment or business-related reason to
inspect the record is authorized to have access.

3. Anyone having the respective employee's written consent may have access.
4. Access will be granted to anyone authorized by State or federal law to have access.
5. All other requests for access to personnel information are governed by Board policy 2:250, Access to District Public

Records.

LEGAL REF.:

20 U.S.C. §7926.

325 ILCS 5/4, Abused and Neglected Child Reporting Act.

745 ILCS 46/10, Employment Record Disclosure Act.

820 ILCS 40/, Personal Record Review Act.

23 Ill.Admin.Code §1.660.
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CROSS REF.: 2:250 (Access to District Public Records), 5:90 (Abused and Neglected Child Reporting), 7:340 (Student
Records)

ADOPTED: October 3, 2006

REVISED: September 2, 2021

REVIEWED: September 2, 2021

Comments: Brian Bare asked us to add the lines in the first section, for additional information, if applicable. 9/2/21

PRESSPlus Comments

PRESSPlus 1.  Updated in response to 105 ILCS 5/10-23.13 (Erin’s Law), amended by P.A. 102-610. For more information,
see the Ethics, Training, and Educator Misconduct bundle in the PRESS Issue 108 Update Memo, available at PRESS Online
by logging in at www.iasb.com. Issue 108, November 2021

PRESSPlus 2.  Required by the Elementary and Secondary Education Act (ESEA) (20 U.S.C. §7926). On 6-27-2018, the U.S.
Dept. of Education issued a Dear Colleague Letter stating that school policies must explicitly state this requirement. See the
resources portion for the letter at: www2.ed.gov/policy/elsec/leg/essa/index.html.

Consult the board attorney about what “or has probable cause to believe, has engaged in sexual misconduct” means. For
guidance, policy 5:90, Abused and Neglected Child Reporting defines an “alleged incident of sexual abuse” as an incident of
sexual abuse of a child, as defined in 720 ILCS 5/11-9.1A, that is alleged to have been perpetrated by school personnel,
including a school vendor or volunteer, that occurred: on school grounds during a school activity; or outside of school grounds or
not during a school activity. Issue 108, November 2021

PRESSPlus 3.  Consult the board attorney in these situations for help about what the superintendent may or may not say.
Questions exist whether the superintendent says nothing, provides a neutral reference, or whether a recommendation could
mean positive or negative statements. Issue 108, November 2021

PRESSPlus 4.  Subheadings are added for clarity. Issue 108, November 2021
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5:125 Personal Technology and Social Media; Usage and Conduct
Definitions

Includes - Means “includes without limitation” or “includes, but is not limited to.”

Social media - Media for social interaction, using highly accessible communication techniques through the use of web-
based and mobile technologies to turn communication into interactive dialogue.  This includes, but is not limited to,
services such as Facebook, LinkedIn, Twitter, Instagram, Snapchat, and YouTube.

Personal technology - Any device that is not owned or leased by the District or otherwise authorized for District use and:
(1) transmits sounds, images, text, messages, videos, or electronic information, (2) electronically records, plays, or stores
information, or (3) accesses the Internet, or private communication or information networks.  This includes laptop
computers (e.g., laptops, ultrabooks, and chromebooks), tablets (e.g., iPads®, Kindle®, Microsoft Surface®, and other
Android® platform or Windows® devices), smartphones (e.g., iPhone®, BlackBerry®, Android® platform phones, and
Windows Phone®), and other devices (e.g., iPod®).

Usage and Conduct

All District employees who use personal technology and/or social media shall:PRESSPlus1

1. Adhere to the high standards for Professional and Appropriate Conductappropriate school relationships required by
policy 5:120, Employee Ethics; Conduct; and Conflict of Interest at all times, regardless of the ever-changing social
media and personal technology platforms available. This includes District employees posting images or private
information about themselves or others in a manner readily accessible to students and other employees that is
inappropriate as defined by policy 5:20, Workplace Harassment Prohibited; 5:100, Staff Development Program; 5:120,
Employee Ethics; Conduct; and Conflict of Interest; 6:235, Access to Electronic Networks; 7:20, Harassment of
Students Prohibited; and the Ill. Code of Educator Ethics, 23 Ill.Admin.Code §22.20.

2. Choose a District-provided or supported method whenever possible to communicate with students and their
parents/guardians.

3. Not interfere with or disrupt the educational or working environment, or the delivery of education or educational support
services.

4. Inform their immediate supervisor if a student initiates inappropriate contact with them via any form of personal technology
or social media.

5. Report instances of suspected abuse or neglect discovered through the use of social media or personal technology
pursuant to a school employee’s obligations under policy 5:90, Abused and Neglected Child Reporting Child Reporting.

6. Not disclose student record information, including student work, photographs of students, names of students, or any other
personally identifiable information about students, in complianceComply with policy 5:130, Responsibilities Concerning
Internal Information. This means that personal technology and social media may not be used to share, publish, or transmit
information about or images of students and/or District employees without proper approval. For District employees, proper
approval may include implied consent under the circumstances.

7. Refrain from using the District’s logos without permission and follow Board policy 5:170, Copyright, and all District
copyright compliance procedures.

8. Use personal technology and social media for personal purposes only during non-work times or hours. Any duty-free use
must occur during times and places that the use will not interfere with job duties or otherwise be disruptive to the school
environment or its operation.

9. Assume all risks associated with the use of personal technology and social media at school or school-sponsored
activities, including students’ viewing of inappropriate Internet materials through the District employee’s personal
technology or social media. The Board expressly disclaims any responsibility for imposing content filters, blocking lists, or
monitoring of its employees’ personal technology and social media.

10. Be subject to remedial and any other appropriate disciplinary action for violations of this policy ranging from prohibiting the
employee from possessing or using any personal technology or social media at school to dismissal and/or indemnification
of the District for any losses, costs, or damages, including reasonable attorney fees, incurred by the District relating to, or
arising out of, any violation of this policy.

The Superintendent shall:
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1. Inform District employees about this policy during the in-service on educator ethics, teacher-student conduct, and school
employee-student conduct required by Board policy 5:120, Employee Ethics; Conduct; and Conflict of Interest.

2. Direct Building Principals to annually:
a. Provide their building staff with a copy of this policy.
b. Inform their building staff about the importance of maintaining high standards in their school relationships.
c. Remind their building staff that those who violate this policy will be subject to remedial and any other appropriate

disciplinary action up to and including dismissal.
3. Build awareness of this policy with students, parents, and the community.
4. Ensure that no one forneither the District, nor anyone on its behalf, commitsrequests of an act prohibited by the Right to

Privacy in the Workplace Act, 820 ILCS 55/10; i.e., the Facebook Password Lawemployee or applicant access in any
manner to his or her social networking website or requests passwords to such sites.

5. Periodically review this policy and any procedures with District employee representatives and electronic network system
administrator(s) and present proposed changes to the Board.

LEGAL REF.:

105 ILCS 5/21B-75 and 5/21B-80.

Ill. Human Rights Act, 775 ILCS 5/5A-102, Ill. Human Rights Act.

820 ILCS 55/10, Right to Privacy in the Workplace Act.

Code of Ethics for Ill. Educators, 23 Ill.Admin.Code §22.20, Code of Ethics for Ill. Educators.

Garcetti v. Ceballos, 547 U.S. 410 (2006).

Pickering v. High School Dist. 205, 391 U.S. 563 (1968).

Mayer v. Monroe County Community School Corp., 474 F.3d 477 (7th Cir. 2007).

CROSS REF.:   4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace
Harassment Prohibited), 5:30 (Hiring Process and Criteria), 5:100 (Staff Development Program), 5:120 (Employee Ethics;
Conduct; and Conflict of Interest), 5:130 (Responsibilities Concerning Internal Information), 5:150 (Personnel Records), 5:170
(Copyright), 5:200 (Terms and Conditions of Employment and Dismissal), 6:235 (Access to Electronic Networks), 7:20
(Harassment of Students Prohibited), 7:340 (Student Records)

ADOPTED: May 1, 2014

REVISED: January 12, 2017

REVIEWED: September 2, 2021

PRESSPlus Comments

PRESSPlus 1.  Updated in response to the requirements of districts outlined in 105 ILCS 5/10-23.13 (Erin’s Law), amended by
P.A. 102-610. For more information about Erin’s Law requirements, see policy 4:165, Awareness and Prevention of Child
Sexual Abuse and Grooming Behaviors. See also the Ethics, Training, and Educator Misconduct bundle in the PRESS Issue
108 Update Memo, available at PRESS Online by logging in at www.iasb.com. Issue 108, November 2021
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5:120 Employee Ethics; Conduct; and Conflict of Interest
Professional and Appropriate Conduct

All District employees are expected to maintain high standards in their school relationships, to demonstrate integrity and
honesty, to be considerate and cooperative, and to maintain professional and appropriate relationships with students, parents,
staff members, and others. In addition, the Code of Ethics for Illinois Educators, adopted by the Illinois State Board of
Education, is incorporated by reference into this policy. Any employee who sexually harasses a student, willfully or negligently
fails to report an instance of suspected child abuse or neglect as required by the Abused and Neglected Child Reporting Act
(325 ILCS 5/), engages in grooming as defined in 720 ILCS 5/11-25, engages in grooming behaviors, violates boundaries for
appropriate school employee-student conduct,PRESSPlus1 or otherwise violates an employee conduct standard will be subject to
discipline up to and including dismissal.

The Superintendent or designee shall identify appropriate employee conduct standards and provide them to all District
employees.PRESSPlus2 Standards related to school employee-student conduct shall, at a minimum:

1. Incorporate the prohibitions noted in paragraph 1 of this policy;

2. Define prohibited grooming behaviorsPRESSPlus3 to include, at a minimum, sexual misconduct. Sexual
misconductPRESSPlus4 is (i) any act, including but not limited to, any verbal, nonverbal, written, or electronic
communication or physical activity, (ii) by an employee with direct contact with a student, (iii) that is directed toward or with
a student to establish a romantic or sexual relationship with the student. Examples include, but are not limited to:

a. A sexual or romantic invitation
b. Dating, or soliciting a date
c. Engaging in sexualized or romantic dialog
d. Making sexually suggestive comments that are directed toward or with a student
e. Self-disclosure or physical exposure of a sexual, romantic, or erotic nature
f. A sexual, indecent, romantic, or erotic contact with the student

3. Identify expectations for employees to maintain professional relationships with students, including expectations for
employee-student boundaries based upon students’ ages, grade levels, and developmental levels.PRESSPlus5 Such
expectations shall establish guidelines for specific areas, including but not limited to:

a. Transporting a student
b. Taking or possessing a photo or video of a student
c. Meeting with a student or contacting a student outside the employee’s professional role

4. Reference employee reporting requirements of the Abused and Neglected Child Reporting Act (325 ILCS 5/), Title IX of
the Education Amendments of 1972 (20 U.S.C. §1681 et seq.), and the Elementary and Secondary Education Act (20
U.S.C. § 7926);

5. Outline how employees can report prohibited behaviors and/or boundary violations pursuant to Board policies 2:260,
Uniform Grievance Procedure; 2:265, Title IX Sexual Harassment Grievance Procedure; and 5:90, Abused and
Neglected Child Reporting;PRESSPlus6 and

6. Reference required employee training related to educator ethics, child abuse, grooming behaviors, and boundary
violations as required by law and policies 2:265, Title IX Sexual Harassment Grievance Procedure; 4:165, Awareness
and Prevention of Child Sexual Abuse and Grooming Behaviors; 5:90, Abused and Neglected Child Reporting; and
5:100, Staff Development Program.

Statement of Economic Interests

The following employees must file a "Statement of Economic Interests" as required by the Ill.inois Governmental Ethics Act:

1. Superintendent,
2. Building Principal,
3. Head of any department,
4. Any employee who, as the District’s agent, is responsible for negotiating one or more contracts, including collective
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bargaining  agreement(s), in the amount of $1,000 or greater;
5. Hearing officer,
6. Any employee having supervisory authority for 20 or more employees, and
7. Any employee in a position that requires an administrative or a chief school business official endorsement.

Ethics and Gift Ban

Board policy 2:105, Ethics and Gift Ban, applies to all District employees.  Students shall not be used in any manner for
promoting a political candidate or issue.

Prohibited Interests; Conflict of Interest; and Limitation of Authority

In accordance with Section 22-5 of the School Code, “no school district employee shall be interested in the sale, proceeds, or
profits of any book, apparatus, or furniture used or to be used in any school with which such officer or teacher may be
connected,” except when the employee is the author or developer of instructional materials listed with the Illinois State Board of
Education and adopted for use by the Board. An employee having an interest in instructional materials must file an annual
statement with the Board Secretary.

For the purpose of acquiring profit or personal gain, no employee shall act as an agent of the District nor shall an employee act
as an agent of any business in any transaction with the District. This includes participation in the selection, award or
administration of a contract supported by a federal award or State award governed by the Grant Accountability and
Transparency Act (GATA) (30 ILCS 708/) when the employee has a real or apparent conflict of interest. A conflict of interest
arises when an employee or any of the following individuals has a financial or other interest in the entity selected for the contract:

1. Any person that has a close personal relationship with an employee that may compromise or impair the employee’s
fairness and impartiality, including a member of the employee’s immediate family or household;

2. An employee’s business partner; or
3. An entity that employs or is about to employ the employee or one of the individuals listed in one or two above.

Employees shall neither solicit nor accept gratuities, favors, or anything of monetary value from contractors, potential contractors,
or parties to agreements or contracts. Situations in which the interest is not substantial or the gift is an unsolicited item of
nominal value must comply with State law and Board policy 2:105, Ethics and Gift Ban.

Outside Employment

Employees shall not engage in any other employment or in any private business during regular working hours or at such other
times as are necessary to fulfill appropriate assigned duties.

Incorporated

by reference: 5:120-E (Exhibit - Code of Ethics for Ill.inois Educators)

LEGAL REF.:

U.S. Constitution, First Amendment.

2 C.F.R. §200.318(c)(1).

5 ILCS 420/4A-101, Ill. Governmental Ethics Act.

5 ILCS 430/, State Officials and Employee Ethics Act.

30 ILCS 708/, Grant Accountability and Transparency Act.

50 ILCS 135/, Local Governmental Employees Political Rights Act.

105 ILCS 5/10-22.39, 5/10-23.13, and 5/22-5, and 5/22-90 (final citation pending).

325 ILCS 5/, Abused and Neglected Child Reporting Act.

775 ILCS 5/5A-102, Ill. Human Rights Act.

23 Ill.Admin.Code Part 22, Code of Ethics for Ill.inois Educators.

Pickering v. Board of Township H.S. Dist. 205, 391 U.S. 563 (1968).

Garcetti v. Ceballos, 547 U.S. 410 (2006).
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CROSS REF.:          2:105 (Ethics and Gift Ban), 2:265 (Title IX Sexual Harassment Grievance Procedure), 4:60 (Purchases and
Contracts), 4:165 (Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors), 5:90 (Abused and Neglected
Child Reporting), 5:100 (Staff Development Program), 5:125 (Personal Technology and Social Media; Usage and Conduct),
7:20 (Harassment of Students Prohibited)

ADOPTED: September 10, 2002

REVISED: February 6, 2020

REVIEWED: February 6, 2020

PRESSPlus Comments

PRESSPlus 1.  Erin’s Law, 105 ILCS 5/10-23.13, amended by P.A. 102-610. Issue 108, November 2021

PRESSPlus 2.  Sample conduct standards are contained in administrative procedure 5:120-AP2, Employee Conduct
Standards, available at PRESS Online by logging in at www.iasb.com. These items are subjects of mandatory collective
bargaining. Consult the board attorney for advice before establishing them. Issue 108, November 2021

PRESSPlus 3.  105 ILCS 5/10-23.13(b), amended by P.A. 102-610. Issue 108, November 2021

PRESSPlus 4.  This definition of sexual misconduct is adapted from HB 1975, legislation that did not pass in the first half of the
102nd Ill. General Assembly; however, it includes the results of collaboration to implement some of the recommendations of the
Make Sexual and Severe Physical Abuse Fully Extinct (Make S.A.F.E.) Taskforce and was endorsed by Stop Educator
Sexual Abuse Misconduct & Exploitation (S.E.S.A.M.E.), a national organization working to prevent sexual exploitation, abuse,
and harassment of students by teachers and other school staff. See www.sesamenet.org/ for further information. 

As of PRESS Issue 108’s publication, HB 1975 is still pending in the 102nd General Assembly and is expected to become law.
Its enactment could close significant legal loopholes related to combating grooming by broadening the definition of grooming
prohibited by the Criminal Code of 2012 and authorizing the Ill. Dept. of Children and Family Services to investigate grooming
allegations under the Abused and Neglected Child Reporting Act. Issue 108, November 2021

PRESSPlus 5.  105 ILCS 5/10-23.13(b), amended by P.A. 102-610. Sample expectations and guidelines are contained in
administrative procedure 5:120-AP2, E, Expectations and Guidelines for Employee-Student Boundaries, available at
PRESS Online by logging in at www.iasb.com. Establishing guidelines specific to #3(a), (b), and (c) is not currently required but
is a requirement in HB 1975 (See PRESS Plus Comment 4, above). Issue 108, November 2021

PRESSPlus 6.  105 ILCS 5/10-23.13(b), amended by P.A. 102-610. Issue 108, November 2021
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5:100 Staff Development Program

The Superintendent or designee shall implement a staff development program.  The goal of such program shall be to update and
improve the skills and knowledge of staff members in order to achieve and maintain a high level of job performance and
satisfaction.  Additionally, the development program for licensed staff members shall be designed to effectuate the District and
School Improvement Plans so that student learning objectives meet or exceed goals established by the District and State.

The staff development program shall include the Abused and Neglected Child Reporting Act (ANCRA), School Code, and
awareness and prevention of child sexual abuse and grooming behaviors (Erin’s Law) training as follows (see policies 4:165,
Awareness and Prevention of Child Sexual Abuse and Grooming Behaviors, and 5:90, Abused and Neglected Child
Reporting):PRESSPlus1

1. Staff development for local school site personnel who work with students in grades kindergarten through 8, in the detection,
reporting, and prevention of child abuse and neglect.

2. Within three months of employment, each staff member must complete mandated reporter training from a provider or
agency with expertise in recognizing and reporting child abuse. Mandated reporter training must be completed again at
least every three years.

3. By January 31, 2023, and every year after, all school personnel must complete evidence-informed training on preventing,
reporting, and responding to child sexual abuse, grooming behaviors, and boundary violations.

The staff development program shall provide every year, the in-service training of licensed school personnel and administrators
on current best practices regarding the identification and treatment of attention deficit disorder and attention deficit hyperactivity
disorder, the application of non-aversive behavioral interventions in the school environment, and the use of psychotropic or
psychostimulant medication for school-age children.  

The staff development program shall provide every year, the in-service training of all District staff on educator ethics, teacher-
student conduct, and school employee-student conduct.

In addition, the staff development program shall include each of the following:

1. Every year, training of all District staff by a person with expertise on anaphylactic reactions and management.
2. Every year, an in-service to train school personnel, at a minimum, to understand, provide information and referrals, and

address issues pertaining to youth who are parents, expectant parents, or victims of domestic or sexual violence.
3. Training that, at a minimum, provides District staff with a basic knowledge of matters relating to acquired

immunodeficiency syndrome (AIDS) and the availability of appropriate sources of counseling and referral.
4. Training for licensed school personnel and administrators who work with students in grades kindergarten through 8 to

identify the warning signs of mental illness and suicidal behavior in youth along with appropriate intervention and referral
techniques.

5. Abused and Neglected Child Reporting Act (ANCRA), School Code, and Erin’s Law Training as follows:

a. Staff development for local school site personnel who work with students in grades kindergarten through 8, in the
detection, reporting and prevention of child abuse and neglect (see policy 5:90, Abused and Neglected Child
Reporting).

b. Within three months of employment, each staff member must complete mandated reporter training from a provider or
agency with expertise in recognizing and reporting child abuse. Mandated reporter training must be completed again
at least every three years (see policy 5:90, Abused and Neglected Child Reporting).

c. Informing educators about the recommendation in the Erin’s Law Taskforce Report requesting them to attend
continuing professional development programs that address the prevention and identification of child sexual abuse
(see policy 5:90, Abused and Neglected Child Reporting).

6. Education for staff instructing students in grades 7 through 8, concerning teen dating violence as recommended by the
District’s Nondiscrimination Coordinator, Building Principal, Assistant Building Principal, Dean of Students or Complaint
Manager.

7. Ongoing professional development for teachers, administrators, school resource officers, and staff regarding the adverse
consequences of school exclusion and justice-system involvement, effective classroom management strategies, culturally
responsive discipline, the appropriate and available supportive services for the promotion of student attendance and
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engagement, and developmentally appropriate disciplinary methods that promote positive and healthy school climates.
8. Continuing education and/or training opportunities (professional standards) for school nutrition program directors,

managers, and staff.
9. The following individuals must complete concussion training as specified in the Youth Sports Concussion Safety Act:

coaches and assistant coaches (whether volunteer or employee) of an interscholastic athletic activity; nurses, licensed
and/or non-licensed healthcare professionals serving on the Concussion Oversight Team; athletic trainers; game officials
of an interscholastic athletic activity; and physicians serving on the Concussion Oversight Team.

10. Every two years, school personnel who work with students must complete an in-person or online training program on the
management of asthma, the prevention of asthma symptoms, and emergency response in the school setting.

11. Training for school personnel to develop cultural competency, including understanding and reducing implicit racial bias.
12. For school personnel who work with hazardous or toxic materials on a regular basis, training on the safe handling and use

of such materials.

13. For nurses, administrators, schoolguidancePRESSPlus2  counselors, teachers, persons employed by a local health
department and assigned to a school, and persons who contract with the District to perform services in connection with a
student’s seizure action plan, training in the basics of seizure recognition, first aid, and appropriate emergency protocols.

14. For all District staff, annual sexual harassment prevention training.
15. Title IX requirements for training as follows (see policy 2:265, Title IX Sexual Harassment Grievance Procedure):

a. For all District staff, training on the definition of sexual harassment, the scope of the District’s education program or
activity, all relevant District policies and procedures, and the necessity to promptly forward all reports of sexual
harassment to the Title IX Coordinator.

b. For school personnel designated as Title IX coordinators, investigators, decision-makers, or informal resolution
facilitators, training on the definition of sexual harassment, the scope of the District’s education program or activity,
how to conduct an investigation and grievance process (including hearings, appeals, and informal resolution
processes, as applicable), and how to serve impartially.

c. For school personnel designated as Title IX investigators, training on issues of relevance to create an investigative
report that fairly summarizes relevant evidence.

d. For school personnel designated as Title IX decision-makers, training on issues of relevance of questions and
evidence, including when questions and evidence about a complainant’s sexual predisposition or prior sexual
behavior are not relevant.

The Superintendent shall develop protocols for administering youth suicide awareness and prevention education to staff
consistent with Board policy 7:290, Suicide and Depression Awareness and Prevention.

An opportunity shall be provided for all staff members to acquire, develop, and maintain the knowledge and skills necessary to
properly administer life-saving techniques and first aid, including the Heimlich maneuver, cardiopulmonary resuscitation, and the
use of an automated external defibrillator, in accordance with a nationally recognized certifying organization. Physical fitness
facilities’ staff must be trained in cardiopulmonary resuscitation and use of an automated external defibrillator.

LEGAL REF.:        

20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R. Part 106.

42 U.S.C. §1758b, Pub. L. 111-296, Healthy, Hunger-Free Kids Act of 2010; 7 C.F.R. Parts 210 and 235.

105 ILCS 5/2-3.62, 5/10-20.17a, 5/10-20.61, 5/10-22.6(c-5), 5/10-22.39, 5/10-23.12, 5/10-23.13, 5/22-80(h), and 5/24-5.

105 ILCS 25/1.15, Interscholastic Athletic Organization Act.

105 ILCS 150/25, Seizure Smart School Act.

105 ILCS 110/3, Critical Health Problems and Comprehensive Health Education Act.

325 ILCS 5/4, Abused and Neglected Child Reporting Act.

745 ILCS 49/, Good Samaritan Act.

775 ILCS 5/2-109, Ill. Human Rights Act.

23 Ill.Admin.Code §§ 22.20, 226.800, and Part 525.

77 Ill.Admin.Code §527.800.

CROSS REF.: 2:265 (Title IX Sexual Harassment Grievance Procedure), 3:40 (Superintendent), 3:50 (Administrative Personnel
Other Than the Superintendent), 4:160 (Environmental Quality of Buildings and Grounds), 4:165 (Awareness and Prevention of
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Child Sexual Abuse and Grooming Behaviors), 5:20 (Workplace Harassment Prohibited), 5:90 (Abused and Neglected Child
Reporting), 5:120 (Employee Ethics; Conduct; and Conflict of Interest), 5:250 (Leaves of Absence), 6:15 (School Accountability),
6:20 (School Year Calendar and Day), 6:50 (School Wellness), 6:160 (English Learners), 7:10 (Equal Educational
Opportunities), 7:20 (Harassment of Students Prohibited), 7:180 (Prevention of and Response to Bullying, Intimidation, and
Harassment), 7:185 (Teen Dating Violence Prohibited), 7:270 (Administering Medicines to Students), 7:285 (Food Allergy
Management Program), 7:290 (Suicide and Depression Awareness and Prevention), 7:305 (Student Athlete Concussions and
Head Injuries)

ADOPTED: January 12, 2016

REVISED: October 1, 2020

REVIEWED: October 7, 2021

PRESSPlus Comments

PRESSPlus 1.  105 ILCS 5/10-23.12, amended by P.A. 101-531; 325 ILCS 5/4(j), amended by P.A.s 101-564 and 102-604;
and Erin’s Law, 105 ILCS 5/10-23.13, amended by P.A. 102-610.

Mandated reporter training may be in-person or web-based and must include, at a minimum, information on the following topics:
(1) indicators for recognizing child abuse and child neglect; (2) the process for reporting suspected child abuse and child neglect
and the required documentation; (3) responding to a child in a trauma-informed manner; (4) understanding the response of child
protective services and the role of the reporter after a call has been made; and (5) implicit bias.

Implicit bias means the attitudes or internalized stereotypes that affect people’s perceptions, actions, and decisions in an
unconscious manner and that exist and often contribute to unequal treatment of people based on race, ethnicity, gender identity,
sexual orientation, age, disability, and other characteristics. The implicit bias topic must include, at a minimum: (1) information
on implicit bias; (2) information on racial and ethnic sensitivity; and (3) tools to adjust automatic patterns of thinking and
ultimately eliminate discriminatory behaviors. 325 ILCS 5/4(j), amended by P.A.s 101-564 and 102-604.

Districts must provide mandated reporter training through either DCFS, an entity authorized to provide continuing education
through the Dept. of Financial and Professional Regulation, the Ill. State Board of Education, the Ill. Law Enforcement Training
Standards Board, the Ill. State Police, or an organization approved by DCFS to provide mandated reporter training. Child-
serving organizations, which are not defined in ANCRA, are “encouraged to provide in-person annual trainings.” Issue 108,
November 2021

PRESSPlus 2.  Updated in response to P.A. 102-197, changing the term school guidance counselor to school counselor to
clarify that a school counselor’s role is broader than the role of a school guidance counselor. School counselors have a licensed
school support personnel endorsement, and the role of a school counselor includes academic, social-emotional, and college
and career counseling. Issue 108, November 2021
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10 $9,628,891.87EDUCATIONAL $10,612,789.57 ($4,545,552.57) $0.00 $15,696,128.87
20 $1,040,402.24OPERATIONS & MAINTENANCE $3,073,579.94 ($772,163.85) $0.00 $3,341,818.33
30 $765,177.55DEBT SERVICE $920,382.10 $0.00 $0.00 $1,685,559.65
40 $561,944.28TRANSPORTATION $1,201,985.01 ($256,986.99) $0.00 $1,506,942.30
50 $0.00MUNICIPAL RETIREMENT $0.00 $0.00 $0.00 $0.00
51 $129,864.26IMRF $377,752.43 ($77,225.24) $0.00 $430,391.45
52 $156,089.08SOCIAL SECURITY AND MEDICARE ($132,773.50) ($86,075.20) $0.00 ($62,759.62)
60 $17,878.84CAPITAL PROJECTS $757,792.10 ($396,382.06) $6,000,000.00 $6,379,288.88
70 $17,708.38WORKING CASH $6,463,874.68 $0.00($6,000,000.00) $481,583.06
80 $52,953.26TORT IMMUNITY $17,743.76 $0.00 $0.00 $70,697.02
90 $246,392.15FIRE PREVENTION & SAFETY $4,018,659.43 ($1,751,870.42) $0.00 $2,513,181.16
99 $0.00LINCOLNWOOD SCHOOLS ACTIVITY FUND $0.00 $0.00 $0.00 $0.00

End of Report
Grand Total: $27,311,785.52 $12,617,301.91 ($7,886,256.33) $32,042,831.10$0.00

Lincolnwood School District 74
Fund Balances
Fiscal Year:   2021-2022

Fund RevenueDescription ExpenseBeginning Balance Transfers Fund Balance

Month:
Year:

October
2021

Include Cash Balance

FY End ReportFund Type:

Printed: 11/29/2021 11:32:19 AM rptGLFundBalancesReport: 2021.3.13 Page: 182



ASSETS
CASH & INVESTMENTS

Cash in Bank (+) $31,479,970.18
Imprest Fund (+) $15,078.88
Petty Cash (+) $100.00

Sub-total : CASH & INVESTMENTS $31,495,149.06
DUE FROM OTHER GOVERNMENTS

Inter-Governmental Loans (+) ($467.03)
Sub-total : DUE FROM OTHER
GOVERNMENTS

($467.03)

Total : ASSETS $31,494,682.03
LIABILITIES

ACCOUNTS PAYABLE
Accounts Payable (+) $70,247.88

Sub-total : ACCOUNTS PAYABLE $70,247.88
OTHER CURRENT LIABILITIES

Other Liabilities (+) $34,991.45
Payroll Liabilities (+) ($653,388.40)

Sub-total : OTHER CURRENT
LIABILITIES

($618,396.95)

Total : LIABILITIES ($548,149.07)
FUND BALANCE

Unreserved Fund Balance
Fund Balance (+) $27,311,785.52

Sub-total : Unreserved Fund Balance $27,311,785.52
NET INCREASE (DECREASE)

NET INCREASE (DECREASE) (+) $4,731,045.58
Sub-total : NET INCREASE
(DECREASE)

$4,731,045.58

Total : FUND BALANCE $32,042,831.10

End of Report

Total LIABILITIES + FUND BALANCE $31,494,682.03

Lincolnwood School District 74
Treasurers Report FUND- All Funds As of 10/31/2021
Fiscal Year:   2021-2022

Printed: 11/29/2021 11:33:35 AM rptGLBalanceSheetReport: 2021.3.13 Page: 1
Balance Sheet
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REVENUE
LOCAL SOURCES

Property Tax Receipts (+) $11,119,708.57$6,905,137.57 $24,471,128.00 $13,351,419.43 45.4%
Payments in Lieu of Taxes (+) $446,732.38$266,464.51 $620,000.00 $173,267.62 72.1%
Tuition Payments Received (+) $56,611.40$45,036.40 $176,000.00 $119,388.60 32.2%
Interest Revenue Received (+) $129,904.39$33,370.57 $196,005.00 $66,100.61 66.3%
Sales to Pupils & Adults (+) $41,725.77$33,008.05 $110,000.00 $68,274.23 37.9%
Activity Fees Received (+) $37,658.59$10,340.94 $89,900.00 $52,241.41 41.9%
Rental Revenue (+) $43,736.81$11,194.46 $90,000.00 $46,263.19 48.6%
Other Local Revenue (+) $25,692.06($24,204.12) $739,250.00 $713,557.94 3.5%

Sub-total : LOCAL SOURCES $7,280,348.38 $11,901,769.97 $26,492,283.00 $14,590,513.03 44.9%
STATE SOURCES

State Grants & Aid Received (+) $504,898.44$184,312.51 $1,522,880.00 $1,017,981.56 33.2%
Sub-total : STATE SOURCES $184,312.51 $504,898.44 $1,522,880.00 $1,017,981.56 33.2%

FEDERAL SOURCES
Federal Grants & Aid Received (+) $210,633.50$23,522.42 $1,538,458.00 $1,327,824.50 13.7%

Sub-total : FEDERAL SOURCES $23,522.42 $210,633.50 $1,538,458.00 $1,327,824.50 13.7%
Total : REVENUE $7,488,183.31 $12,617,301.91 $29,553,621.00 $16,936,319.09 42.7%
EXPENDITURES

REGULAR K-12 PROGRAMS
Salaries (-) $1,459,281.92$881,254.69 $7,769,901.00 $6,310,619.08 18.8%
Employee Benefits (-) $208,387.41$108,773.82 $1,310,601.00 $1,102,213.59 15.9%
Purchased Services (-) $97,616.01$10,402.12 $241,500.00 $143,883.99 40.4%
Termination Benefits (-) $90,055.23$32,257.89 $405,933.00 $315,877.77 22.2%
Supplies & Materials (-) $224,794.20$16,979.93 $650,345.00 $425,550.80 34.6%
Capital Expenditures (-) $73,209.49$7,019.97 $192,500.00 $119,290.51 38.0%
Other Objects (-) $0.00$0.00 $1,200.00 $1,200.00 0.0%
Non-Capitalized Equipment (-) $36,681.92$760.46 $97,000.00 $60,318.08 37.8%

Sub-total : REGULAR K-12 PROGRAMS ($1,057,448.88) ($2,190,026.18) ($10,668,980.00) ($8,478,953.82) 20.5%
PRE-K PROGRAMS

Salaries (-) $41,970.95$25,182.57 $218,560.00 $176,589.05 19.2%
Employee Benefits (-) $11,178.71$5,869.66 $78,095.00 $66,916.29 14.3%
Supplies & Materials (-) $818.07$147.72 $3,800.00 $2,981.93 21.5%
Non-Capitalized Equipment (-) $0.00$0.00 $1,000.00 $1,000.00 0.0%

Sub-total : PRE-K PROGRAMS ($31,199.95) ($53,967.73) ($301,455.00) ($247,487.27) 17.9%
SPECIAL ED PROGRAMS K-12

Salaries (-) $222,003.06$132,924.41 $1,276,974.00 $1,054,970.94 17.4%
Employee Benefits (-) $50,264.55$27,156.68 $384,510.00 $334,245.45 13.1%
Purchased Services (-) $0.00$0.00 $500.00 $500.00 0.0%
Supplies & Materials (-) $424.75$424.75 $4,200.00 $3,775.25 10.1%
Capital Expenditures (-) $1,505.99$1,505.99 $8,000.00 $6,494.01 18.8%
Other Objects (-) $355.00$175.00 $300.00 ($55.00) 118.3%
Non-Capital Equipment (-) $2,165.48$290.31 $3,000.00 $834.52 72.2%

Lincolnwood School District 74

10/01/2021 - 10/31/2021 Year To Date

Treasurers Report FUND- All Funds For the Period 10/01/2021 through 10/31/2021
Fiscal Year:   2021-2022

Budget Budget Balance

Printed: 11/29/2021 11:33:29 AM rptGLOperatingStatementwithBudgetReport: 2021.3.13 Page: 1
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Sub-total : SPECIAL ED PROGRAMS
K-12

($162,477.14) ($276,718.83) ($1,677,484.00) ($1,400,765.17) 16.5%

REMEDIAL & SUPPLEMENTAL K-12
Salaries (-) $109,572.45$65,743.47 $569,777.00 $460,204.55 19.2%
Employee Benefits (-) $15,057.70$7,916.17 $89,918.00 $74,860.30 16.7%
Purchased Services (-) $45,276.56$0.00 $45,303.00 $26.44 99.9%
Supplies & Materials (-) $7,339.20$80.55 $13,900.00 $6,560.80 52.8%

Sub-total : REMEDIAL &
SUPPLEMENTAL K-12

($73,740.19) ($177,245.91) ($718,898.00) ($541,652.09) 24.7%

INTERSCHOLASTIC PROGRAMS
Salaries (-) $358.32$358.32 $90,000.00 $89,641.68 0.4%
Employee Benefits (-) $9.66$9.66 $4,275.00 $4,265.34 0.2%
Supplies & Materials (-) $0.00$0.00 $1,500.00 $1,500.00 0.0%
Capital Expenditures (-) $0.00$0.00 $1,000.00 $1,000.00 0.0%
Other Objects (-) $3,500.00$0.00 $3,700.00 $200.00 94.6%

Sub-total : INTERSCHOLASTIC
PROGRAMS

($367.98) ($3,867.98) ($100,475.00) ($96,607.02) 3.8%

SUMMER SCHOOL PROGRAMS
Salaries (-) $41,818.00$0.00 $41,819.00 $1.00 100.0%
Employee Benefits (-) $1,976.50$0.00 $1,629.00 ($347.50) 121.3%
Supplies & Materials (-) $670.78$0.00 $4,500.00 $3,829.22 14.9%

Sub-total : SUMMER SCHOOL
PROGRAMS

$0.00 ($44,465.28) ($47,948.00) ($3,482.72) 92.7%

GIFTED PROGRAMS
Salaries (-) $62,231.55$37,338.93 $314,460.00 $252,228.45 19.8%
Employee Benefits (-) $6,707.37$4,212.91 $69,167.00 $62,459.63 9.7%
Supplies & Materials (-) $291.35$291.35 $3,500.00 $3,208.65 8.3%

Sub-total : GIFTED PROGRAMS ($41,843.19) ($69,230.27) ($387,127.00) ($317,896.73) 17.9%
BILINGUAL PROGRAMS

Salaries (-) $126,935.46$75,367.46 $670,884.00 $543,948.54 18.9%
Employee Benefits (-) $15,903.66$8,333.03 $97,510.00 $81,606.34 16.3%
Purchased Services (-) $1,800.00$0.00 $1,950.00 $150.00 92.3%
Supplies & Materials (-) $2,693.88$187.63 $18,600.00 $15,906.12 14.5%

Sub-total : BILINGUAL PROGRAMS ($83,888.12) ($147,333.00) ($788,944.00) ($641,611.00) 18.7%
ATTENDANCE & SOCIAL WORK

Salaries (-) $75,489.65$45,293.79 $392,546.00 $317,056.35 19.2%
Employee Benefits (-) $5,193.89$2,823.20 $30,737.00 $25,543.11 16.9%
Supplies & Materials (-) $0.00$0.00 $1,400.00 $1,400.00 0.0%

Sub-total : ATTENDANCE & SOCIAL
WORK

($48,116.99) ($80,683.54) ($424,683.00) ($343,999.46) 19.0%

HEALTH SERVICES
Salaries (-) $37,806.65$19,142.36 $191,053.00 $153,246.35 19.8%
Employee Benefits (-) $13,442.14$7,060.01 $80,959.00 $67,516.86 16.6%
Purchased Services (-) $2,175.00$1,968.00 $1,500.00 ($675.00) 145.0%
Supplies & Materials (-) $2,454.45$407.85 $20,940.00 $18,485.55 11.7%

Lincolnwood School District 74

10/01/2021 - 10/31/2021 Year To Date
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Capital Expenditures (-) $0.00$0.00 $2,250.00 $2,250.00 0.0%
Other Objects (-) $0.00$0.00 $750.00 $750.00 0.0%
Non-Capital Equipment (-) $0.00$0.00 $1,600.00 $1,600.00 0.0%

Sub-total : HEALTH SERVICES ($28,578.22) ($55,878.24) ($299,052.00) ($243,173.76) 18.7%
PSYCHOLOGICAL SERVICES

Salaries (-) $33,503.30$20,101.98 $156,500.00 $122,996.70 21.4%
Employee Benefits (-) $6,021.74$3,110.79 $37,141.00 $31,119.26 16.2%
Purchased Services (-) $0.00$0.00 $2,500.00 $2,500.00 0.0%
Supplies & Materials (-) $0.00$0.00 $800.00 $800.00 0.0%

Sub-total : PSYCHOLOGICAL
SERVICES

($23,212.77) ($39,525.04) ($196,941.00) ($157,415.96) 20.1%

SPEECH PATHOLOGY & AUDIOLOGY
Salaries (-) $50,931.60$30,558.96 $281,336.00 $230,404.40 18.1%
Employee Benefits (-) $6,590.54$3,446.31 $36,939.00 $30,348.46 17.8%
Supplies & Materials (-) $1,305.64$275.06 $900.00 ($405.64) 145.1%

Sub-total : SPEECH PATHOLOGY &
AUDIOLOGY

($34,280.33) ($58,827.78) ($319,175.00) ($260,347.22) 18.4%

OTHER SUPPORT SERVICES - PUPILS
Salaries (-) $16,689.77$12,274.21 $125,979.00 $109,289.23 13.2%
Employee Benefits (-) $1,046.52$763.28 $10,491.00 $9,444.48 10.0%

Sub-total : OTHER SUPPORT
SERVICES - PUPILS

($13,037.49) ($17,736.29) ($136,470.00) ($118,733.71) 13.0%

IMPROVEMENT OF INSTRUCTION
Salaries (-) $133,619.25$45,803.89 $432,388.00 $298,768.75 30.9%
Employee Benefits (-) $20,592.96$5,733.27 $61,532.00 $40,939.04 33.5%
Purchased Services (-) $22,142.48$1,316.00 $63,793.00 $41,650.52 34.7%
Supplies & Materials (-) $975.74$271.93 $3,500.00 $2,524.26 27.9%
Other Objects (-) $1,759.58$0.00 $1,800.00 $40.42 97.8%

Sub-total : IMPROVEMENT OF
INSTRUCTION

($53,125.09) ($179,090.01) ($563,013.00) ($383,922.99) 31.8%

EDUCATIONAL MEDIA
Salaries (-) $50,656.80$30,394.08 $263,415.00 $212,758.20 19.2%
Employee Benefits (-) $5,149.46$2,726.60 $30,787.00 $25,637.54 16.7%
Purchased Services (-) $0.00$0.00 $1,000.00 $1,000.00 0.0%
Supplies & Materials (-) $2,819.42$1,992.50 $9,800.00 $6,980.58 28.8%

Sub-total : EDUCATIONAL MEDIA ($35,113.18) ($58,625.68) ($305,002.00) ($246,376.32) 19.2%
ASSESSMENT & TESTING

Purchased Services (-) $14,525.00$0.00 $14,525.00 $0.00 100.0%
Sub-total : ASSESSMENT & TESTING $0.00 ($14,525.00) ($14,525.00) $0.00 100.0%

ADMIN SERVICES - BOARD OF ED
Employee Benefits (-) $40,299.68$4,785.90 $70,000.00 $29,700.32 57.6%
Purchased Services (-) $64,874.34$12,734.40 $218,900.00 $154,025.66 29.6%
Supplies & Materials (-) $536.85$241.85 $2,500.00 $1,963.15 21.5%
Other Objects (-) $0.00$0.00 $15,000.00 $15,000.00 0.0%
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Non-Capitalized Equipment (-) $0.00$0.00 $500.00 $500.00 0.0%
Sub-total : ADMIN SERVICES - BOARD
OF ED

($17,762.15) ($105,710.87) ($306,900.00) ($201,189.13) 34.4%

SUPERINTENDENT
Salaries (-) $93,432.96$31,144.32 $269,918.00 $176,485.04 34.6%
Employee Benefits (-) $11,639.35$3,211.39 $35,850.00 $24,210.65 32.5%
Purchased Services (-) $0.00$0.00 $3,900.00 $3,900.00 0.0%
Supplies & Materials (-) $92.49$92.49 $2,000.00 $1,907.51 4.6%
Capital Expenditures (-) $0.00$0.00 $500.00 $500.00 0.0%
Other Objects (-) $2,961.88$0.00 $2,500.00 ($461.88) 118.5%
Non-Capitalized Equipment (-) $129.00$0.00 $500.00 $371.00 25.8%

Sub-total : SUPERINTENDENT ($34,448.20) ($108,255.68) ($315,168.00) ($206,912.32) 34.3%
ADMIN SERVICES - SPECIAL ED

Salaries (-) $49,139.91$16,379.97 $141,962.00 $92,822.09 34.6%
Employee Benefits (-) $14,109.64$3,770.82 $42,403.00 $28,293.36 33.3%

Sub-total : ADMIN SERVICES -
SPECIAL ED

($20,150.79) ($63,249.55) ($184,365.00) ($121,115.45) 34.3%

WORKERS COMPENSATION
INSURANCE

Purchased Services (-) $0.00$0.00 $94,000.00 $94,000.00 0.0%
Sub-total : WORKERS COMPENSATION
INSURANCE

$0.00 $0.00 ($94,000.00) ($94,000.00) 0.0%

LOSS PREVENTION REDUCTION
Other Objects (-) $0.00$0.00 $5,000.00 $5,000.00 0.0%

Sub-total : LOSS PREVENTION
REDUCTION

$0.00 $0.00 ($5,000.00) ($5,000.00) 0.0%

PROPERTY INSURANCE
Purchased Services (-) $0.00$0.00 $100,000.00 $100,000.00 0.0%

Sub-total : PROPERTY INSURANCE $0.00 $0.00 ($100,000.00) ($100,000.00) 0.0%
PRINCIPAL

Salaries (-) $238,256.61$80,570.34 $689,545.00 $451,288.39 34.6%
Employee Benefits (-) $67,969.79$18,895.13 $201,846.00 $133,876.21 33.7%
Purchased Services (-) $741.24$0.00 $5,100.00 $4,358.76 14.5%
Supplies & Materials (-) $154.82$130.02 $4,200.00 $4,045.18 3.7%
Capital Expenditures (-) $0.00$0.00 $1,500.00 $1,500.00 0.0%
Other Objects (-) $50.00$50.00 $2,400.00 $2,350.00 2.1%
Termination Benefits (-) $9,960.99$0.00 $9,961.00 $0.01 100.0%

Sub-total : PRINCIPAL ($99,645.49) ($317,133.45) ($914,552.00) ($597,418.55) 34.7%
OPERATION OF BUSINESS SERVICES

Salaries (-) $63,334.80$21,111.60 $182,968.00 $119,633.20 34.6%
Employee Benefits (-) $10,224.51$2,760.54 $31,165.00 $20,940.49 32.8%
Other Objects (-) $128.30$0.00 $1,400.00 $1,271.70 9.2%
Non-Capitalizer Equipment (-) $0.00$0.00 $500.00 $500.00 0.0%

Sub-total : OPERATION OF BUSINESS
SERVICES

($23,872.14) ($73,687.61) ($216,033.00) ($142,345.39) 34.1%
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FISCAL SERVICES
Salaries (-) $75,667.05$25,329.45 $220,030.00 $144,362.95 34.4%
Employee Benefits (-) $27,509.53$8,169.55 $90,879.00 $63,369.47 30.3%
Purchased Services (-) $1,362.67$0.00 $105,500.00 $104,137.33 1.3%
Supplies & Materials (-) $2,237.23$515.64 $5,000.00 $2,762.77 44.7%
Other Objects (-) $6,295.28$3,528.02 $20,000.00 $13,704.72 31.5%
Non-Capitalized Equipment (-) $238.25$0.00 $1,000.00 $761.75 23.8%

Sub-total : FISCAL SERVICES ($37,542.66) ($113,310.01) ($442,409.00) ($329,098.99) 25.6%
FACILITY ACQUISITION &
CONSTRUCTION

Purchased Services (-) $68,543.81$860.21 $174,686.00 $106,142.19 39.2%
Capital Expenditures (-) $362,015.62$123,428.03 $1,165,358.00 $803,342.38 31.1%

Sub-total : FACILITY ACQUISITION &
CONSTRUCTION

($124,288.24) ($430,559.43) ($1,340,044.00) ($909,484.57) 32.1%

OPERATION & MAINTENANCE OF
PLANT

Salaries (-) $168,899.19$57,762.36 $509,517.00 $340,617.81 33.1%
Employee Benefits (-) $57,094.40$17,393.48 $167,722.00 $110,627.60 34.0%
Purchased Services (-) $392,461.07$87,461.58 $957,675.00 $565,213.93 41.0%
Supplies & Materials (-) $150,040.15$29,563.95 $498,650.00 $348,609.85 30.1%
Capital Expenditures (-) $1,752,992.89$197,859.45 $2,391,023.00 $638,030.11 73.3%
Other Objects (-) $0.00$0.00 $1,750.00 $1,750.00 0.0%
Non-Capitalized Equipment (-) $1,344.40$0.00 $18,000.00 $16,655.60 7.5%

Sub-total : OPERATION &
MAINTENANCE OF PLANT

($390,040.82) ($2,522,832.10) ($4,544,337.00) ($2,021,504.90) 55.5%

PUPIL TRANSPORTATION
Purchased Services (-) $256,986.99$140,763.82 $1,285,000.00 $1,028,013.01 20.0%

Sub-total : PUPIL TRANSPORTATION ($140,763.82) ($256,986.99) ($1,285,000.00) ($1,028,013.01) 20.0%
FOOD SERVICES

Salaries (-) $55,048.21$28,642.79 $235,394.00 $180,345.79 23.4%
Employee Benefits (-) $21,031.65$10,211.76 $101,367.00 $80,335.35 20.7%
Purchased Services (-) $0.00$0.00 $1,500.00 $1,500.00 0.0%
Supplies & Materials (-) $38,864.80$14,620.40 $272,500.00 $233,635.20 14.3%
Capital Expenditures (-) $1,061.78$0.00 $8,000.00 $6,938.22 13.3%
Other Objects (-) $752.50$0.00 $1,500.00 $747.50 50.2%
Non-Capitalized Equipment (-) $0.00$0.00 $4,500.00 $4,500.00 0.0%

Sub-total : FOOD SERVICES ($53,474.95) ($116,758.94) ($624,761.00) ($508,002.06) 18.7%
INTERNAL SERVICES

Purchased Services (-) $7,537.36$0.00 $30,600.00 $23,062.64 24.6%
Supplies & Materials (-) $496.90$496.90 $1,500.00 $1,003.10 33.1%

Sub-total : INTERNAL SERVICES ($496.90) ($8,034.26) ($32,100.00) ($24,065.74) 25.0%
INFORMATION SERVICES

Salaries (-) $32,621.85$10,873.95 $94,241.00 $61,619.15 34.6%
Employee Benefits (-) $9,383.32$2,893.24 $26,149.00 $16,765.68 35.9%
Purchased Services (-) $14,927.48$5,820.31 $37,000.00 $22,072.52 40.3%
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Supplies & Materials (-) $136.50$0.00 $6,000.00 $5,863.50 2.3%
Other Objects (-) $920.52$516.12 $1,500.00 $579.48 61.4%

Sub-total : INFORMATION SERVICES ($20,103.62) ($57,989.67) ($164,890.00) ($106,900.33) 35.2%
OTHER SUPPORT SERVICES - ADMIN

Salaries (-) $141,770.39$51,277.40 $457,319.00 $315,548.61 31.0%
Employee Benefits (-) $43,770.80$12,026.71 $151,650.00 $107,879.20 28.9%
Purchased Services (-) $0.00$0.00 $1,500.00 $1,500.00 0.0%
Other Objects (-) $0.00$0.00 $500.00 $500.00 0.0%

Sub-total : OTHER SUPPORT
SERVICES - ADMIN

($63,304.11) ($185,541.19) ($610,969.00) ($425,427.81) 30.4%

COMMUNITY SERVICES
Purchased Services (-) $0.00$0.00 $1,000.00 $1,000.00 0.0%
Supplies & Materials (-) $0.00$0.00 $1,000.00 $1,000.00 0.0%

Sub-total : COMMUNITY SERVICES $0.00 $0.00 ($2,000.00) ($2,000.00) 0.0%
PAYMENTS TO OTHER LEAs

Purchased Services (-) $0.00$0.00 $44,500.00 $44,500.00 0.0%
Other Objects (-) $58,459.82$18,297.03 $2,473,000.00 $2,414,540.18 2.4%

Sub-total : PAYMENTS TO OTHER LEAs ($18,297.03) ($58,459.82) ($2,517,500.00) ($2,459,040.18) 2.3%
DEBT SERVICE -  INTEREST

Interest on Bonds Outstanding (-) $0.00$0.00 $698,548.00 $698,548.00 0.0%
Sub-total : DEBT SERVICE -  INTEREST $0.00 $0.00 ($698,548.00) ($698,548.00) 0.0%

DEBT SERVICE - PRINCIPAL
Principal Payments on Bonds
Outstanding (-)

$0.00$0.00 $1,120,000.00 $1,120,000.00 0.0%
Sub-total : DEBT SERVICE - PRINCIPAL $0.00 $0.00 ($1,120,000.00) ($1,120,000.00) 0.0%

DEBT SERVICE - OTHER
Debt Service Fees (-) $0.00$0.00 $2,500.00 $2,500.00 0.0%

Sub-total : DEBT SERVICE - OTHER $0.00 $0.00 ($2,500.00) ($2,500.00) 0.0%
Total : EXPENDITURES ($2,730,620.44) ($7,886,256.33) ($32,471,248.00) ($24,584,991.67) 24.3%
OTHER FINANCING SOURCES &
USES

TRANSFERS FROM OTHER FUNDS
Transfers Received (+) $6,000,000.00$0.00 $0.00 ($6,000,000.00) 0.0%

Sub-total : TRANSFERS FROM OTHER
FUNDS

$0.00 $6,000,000.00 $0.00 ($6,000,000.00) 0.0%

TRANSFERS TO OTHER FUNDS
Transfers Sent (-) $6,000,000.00$0.00 $0.00 ($6,000,000.00) 0.0%

Sub-total : TRANSFERS TO OTHER
FUNDS

$0.00 ($6,000,000.00) $0.00 $6,000,000.00 0.0%

Total : OTHER FINANCING SOURCES
& USES

$0.00 $0.00 $0.00 $0.00 0.0%
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Lincolnwood School District 74

10/01/2021 - 10/31/2021 Year To Date

Treasurers Report FUND- All Funds For the Period 10/01/2021 through 10/31/2021
Fiscal Year:   2021-2022

Budget Budget Balance

End of Report

NET INCREASE (DECREASE) $4,757,562.87 $4,731,045.58 162.2%($2,917,627.00) ($7,648,672.58)
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10 - EDUCATIONAL
0 - EXPENDITURES

1100 - REGULAR K-12 PROGRAMS
100 - SALARIES $7,769,901.00 $881,254.69 $1,459,281.92 $6,003,354.83 $307,264.25
200 - EMPLOYEE BENEFITS $1,188,398.00 $94,819.26 $185,443.82 $878,904.99 $124,049.19
300 - PURCHASED SERVICES $241,500.00 $10,402.12 $97,616.01 $20,119.68 $123,764.31
400 - SUPPLIES & MATERIALS $650,345.00 $16,979.93 $224,794.20 $21,102.72 $404,448.08
500 - CAPITAL OUTLAY $192,500.00 $7,019.97 $73,209.49 $5,722.88 $113,567.63
600 - OTHER OBJECTS $1,200.00 $0.00 $0.00 $0.00 $1,200.00
700 - NON-CAPITAL EQUIPMENT $97,000.00 $760.46 $36,681.92 $7,658.00 $52,660.08
800 - TERMINATION/VACATION PAYMENTS $405,933.00 $32,257.89 $90,055.23 $80,714.68 $235,163.09

1125 - PRE-K PROGRAMS
100 - SALARIES $218,560.00 $25,182.57 $41,970.95 $176,278.00 $311.05
200 - EMPLOYEE BENEFITS $66,354.00 $4,622.88 $9,139.72 $44,856.07 $12,358.21
400 - SUPPLIES & MATERIALS $3,800.00 $147.72 $818.07 $45.69 $2,936.24
700 - NON-CAPITAL EQUIPMENT $1,000.00 $0.00 $0.00 $0.00 $1,000.00

1200 - SPECIAL ED PROGRAMS K-12
100 - SALARIES $1,276,974.00 $132,924.41 $222,003.06 $923,356.70 $131,614.24
200 - EMPLOYEE BENEFITS $295,770.00 $19,578.71 $37,616.65 $181,120.26 $77,033.09
300 - PURCHASED SERVICES $500.00 $0.00 $0.00 $0.00 $500.00
400 - SUPPLIES & MATERIALS $4,200.00 $424.75 $424.75 $0.00 $3,775.25
500 - CAPITAL OUTLAY $8,000.00 $1,505.99 $1,505.99 $3,970.25 $2,523.76
600 - OTHER OBJECTS $300.00 $175.00 $355.00 $0.00 ($55.00)
700 - NON-CAPITAL EQUIPMENT $3,000.00 $290.31 $2,165.48 $2,173.60 ($1,339.08)

1250 - REMEDIAL & SUPPLEMENTAL K-12
100 - SALARIES $569,777.00 $65,743.47 $109,572.45 $460,204.55 $0.00
200 - EMPLOYEE BENEFITS $81,656.00 $6,996.84 $13,536.48 $65,853.60 $2,265.92
300 - PURCHASED SERVICES $45,303.00 $0.00 $45,276.56 $0.00 $26.44
400 - SUPPLIES & MATERIALS $13,900.00 $80.55 $7,339.20 $0.00 $6,560.80

1500 - INTERSCHOLASTIC PROGRAMS
100 - SALARIES $90,000.00 $358.32 $358.32 $22,121.81 $67,519.87
200 - EMPLOYEE BENEFITS $1,240.00 $4.47 $4.47 $170.71 $1,064.82
400 - SUPPLIES & MATERIALS $1,500.00 $0.00 $0.00 $0.00 $1,500.00
500 - CAPITAL OUTLAY $1,000.00 $0.00 $0.00 $0.00 $1,000.00
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600 - OTHER OBJECTS $3,700.00 $0.00 $3,500.00 $0.00 $200.00
1600 - SUMMER SCHOOL PROGRAMS

100 - SALARIES $41,819.00 $0.00 $41,818.00 $0.00 $1.00
200 - EMPLOYEE BENEFITS $1,022.00 $0.00 $839.56 $0.00 $182.44
400 - SUPPLIES & MATERIALS $4,500.00 $0.00 $670.78 $0.00 $3,829.22

1650 - GIFTED PROGRAMS
100 - SALARIES $314,460.00 $37,338.93 $62,231.55 $261,372.45 ($9,144.00)
200 - EMPLOYEE BENEFITS $64,606.00 $3,689.96 $5,841.94 $35,163.32 $23,600.74
400 - SUPPLIES & MATERIALS $3,500.00 $291.35 $291.35 $994.57 $2,214.08

1800 - BILINGUAL PROGRAMS
100 - SALARIES $670,884.00 $75,367.46 $126,935.46 $528,775.59 $15,172.95
200 - EMPLOYEE BENEFITS $87,803.00 $7,278.58 $14,140.13 $69,140.95 $4,521.92
300 - PURCHASED SERVICES $1,950.00 $0.00 $1,800.00 $0.00 $150.00
400 - SUPPLIES & MATERIALS $18,600.00 $187.63 $2,693.88 $0.00 $15,906.12

2110 - ATTENDANCE & SOCIAL WORK
100 - SALARIES $392,546.00 $45,293.79 $75,489.65 $317,056.35 $0.00
200 - EMPLOYEE BENEFITS $25,044.00 $2,175.75 $4,117.58 $19,652.22 $1,274.20
400 - SUPPLIES & MATERIALS $1,400.00 $0.00 $0.00 $0.00 $1,400.00

2130 - HEALTH SERVICES
100 - SALARIES $191,053.00 $19,142.36 $37,806.65 $111,199.50 $42,046.85
200 - EMPLOYEE BENEFITS $45,132.00 $3,376.38 $6,335.75 $27,811.46 $10,984.79
300 - PURCHASED SERVICES $1,500.00 $1,968.00 $2,175.00 $0.00 ($675.00)
400 - SUPPLIES & MATERIALS $20,940.00 $407.85 $2,454.45 $61.22 $18,424.33
500 - CAPITAL OUTLAY $2,250.00 $0.00 $0.00 $0.00 $2,250.00
600 - OTHER OBJECTS $750.00 $0.00 $0.00 $0.00 $750.00
700 - NON-CAPITAL EQUIPMENT $1,600.00 $0.00 $0.00 $0.00 $1,600.00

2140 - PSYCHOLOGICAL SERVICES
100 - SALARIES $156,500.00 $20,101.98 $33,503.30 $140,713.70 ($17,717.00)
200 - EMPLOYEE BENEFITS $34,871.00 $2,834.03 $5,564.75 $27,410.50 $1,895.75
300 - PURCHASED SERVICES $2,500.00 $0.00 $0.00 $0.00 $2,500.00
400 - SUPPLIES & MATERIALS $800.00 $0.00 $0.00 $0.00 $800.00

2150 - SPEECH PATHOLOGY & AUDIOLOGY
100 - SALARIES $281,336.00 $30,558.96 $50,931.60 $213,912.60 $16,491.80
200 - EMPLOYEE BENEFITS $32,858.00 $3,024.13 $5,893.94 $28,566.31 ($1,602.25)
400 - SUPPLIES & MATERIALS $900.00 $275.06 $1,305.64 $0.00 ($405.64)
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2190 - OTHER SUPPORT SERVICES - PUPILS
100 - SALARIES $125,979.00 $12,274.21 $16,689.77 $16,745.22 $92,544.01
200 - EMPLOYEE BENEFITS $987.00 $44.07 $57.72 $127.25 $802.03

2210 - IMPROVEMENT OF INSTRUCTION
100 - SALARIES $432,388.00 $45,803.89 $133,619.25 $232,103.57 $66,665.18
200 - EMPLOYEE BENEFITS $45,017.00 $3,822.79 $14,922.51 $24,821.19 $5,273.30
300 - PURCHASED SERVICES $63,793.00 $1,316.00 $22,142.48 $0.00 $41,650.52
400 - SUPPLIES & MATERIALS $3,500.00 $271.93 $975.74 $0.00 $2,524.26
600 - OTHER OBJECTS $1,800.00 $0.00 $1,759.58 $0.00 $40.42

2220 - EDUCATIONAL MEDIA
100 - SALARIES $263,415.00 $30,394.08 $50,656.80 $212,758.20 $0.00
200 - EMPLOYEE BENEFITS $26,965.00 $2,296.44 $4,435.86 $21,551.22 $977.92
300 - PURCHASED SERVICES $1,000.00 $0.00 $0.00 $0.00 $1,000.00
400 - SUPPLIES & MATERIALS $9,800.00 $1,992.50 $2,819.42 $3,430.31 $3,550.27

2230 - ASSESSMENT & TESTING
300 - PURCHASED SERVICES $14,525.00 $0.00 $14,525.00 $0.00 $0.00

2310 - BOARD OF EDUCATION
200 - EMPLOYEE BENEFITS $70,000.00 $4,785.90 $40,299.68 $0.00 $29,700.32
300 - PURCHASED SERVICES $218,900.00 $12,734.40 $64,874.34 $0.00 $154,025.66
400 - SUPPLIES & MATERIALS $2,500.00 $241.85 $536.85 $0.00 $1,963.15
600 - OTHER OBJECTS $15,000.00 $0.00 $0.00 $0.00 $15,000.00
700 - NON-CAPITAL EQUIPMENT $500.00 $0.00 $0.00 $0.00 $500.00

2320 - SUPERINTENDENT
100 - SALARIES $269,918.00 $31,144.32 $93,432.96 $176,484.46 $0.58
200 - EMPLOYEE BENEFITS $31,936.00 $2,755.66 $10,268.02 $20,284.50 $1,383.48
300 - PURCHASED SERVICES $3,900.00 $0.00 $0.00 $0.00 $3,900.00
400 - SUPPLIES & MATERIALS $2,000.00 $92.49 $92.49 $0.00 $1,907.51
500 - CAPITAL OUTLAY $500.00 $0.00 $0.00 $0.00 $500.00
600 - OTHER OBJECTS $2,500.00 $0.00 $2,961.88 $0.00 ($461.88)
700 - NON-CAPITAL EQUIPMENT $500.00 $0.00 $129.00 $0.00 $371.00

2330 - ADMINISTRATIVE SERVICES SPECIAL ED
100 - SALARIES $141,962.00 $16,379.97 $49,139.91 $92,819.90 $2.19
200 - EMPLOYEE BENEFITS $37,266.00 $3,165.51 $12,303.49 $24,499.69 $462.82

2410 - PRINCIPAL
100 - SALARIES $689,545.00 $80,570.34 $238,256.61 $456,583.80 ($5,295.41)
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200 - EMPLOYEE BENEFITS $164,753.00 $14,464.92 $54,734.31 $112,084.13 ($2,065.44)
300 - PURCHASED SERVICES $5,100.00 $0.00 $741.24 $0.00 $4,358.76
400 - SUPPLIES & MATERIALS $4,200.00 $130.02 $154.82 $0.00 $4,045.18
500 - CAPITAL OUTLAY $1,500.00 $0.00 $0.00 $0.00 $1,500.00
600 - OTHER OBJECTS $2,400.00 $50.00 $50.00 $0.00 $2,350.00
800 - TERMINATION/VACATION PAYMENTS $9,961.00 $0.00 $9,960.99 $0.00 $0.01

2510 - DIRECTION OF BUSINESS SUPPORT SERVICES
100 - SALARIES $182,968.00 $21,111.60 $63,334.80 $119,632.22 $0.98
200 - EMPLOYEE BENEFITS $28,511.00 $2,455.18 $9,309.19 $18,447.86 $753.95
600 - OTHER OBJECTS $1,400.00 $0.00 $128.30 $0.00 $1,271.70
700 - NON-CAPITAL EQUIPMENT $500.00 $0.00 $0.00 $0.00 $500.00

2520 - FISCAL SERVICES
100 - SALARIES $220,030.00 $25,329.45 $75,667.05 $143,533.65 $829.30
200 - EMPLOYEE BENEFITS $49,622.00 $3,258.07 $12,955.33 $25,887.25 $10,779.42
300 - PURCHASED SERVICES $105,500.00 $0.00 $1,362.67 $0.00 $104,137.33
400 - SUPPLIES & MATERIALS $5,000.00 $515.64 $2,237.23 $1,896.92 $865.85
600 - OTHER OBJECTS $20,000.00 $3,528.02 $6,295.28 $0.00 $13,704.72
700 - NON-CAPITAL EQUIPMENT $1,000.00 $0.00 $238.25 $0.00 $761.75

2560 - FOOD SERVICES
100 - SALARIES $235,394.00 $28,642.79 $55,048.21 $149,799.30 $30,546.49
200 - EMPLOYEE BENEFITS $58,080.00 $4,818.83 $10,612.31 $46,992.95 $474.74
300 - PURCHASED SERVICES $1,500.00 $0.00 $0.00 $0.00 $1,500.00
400 - SUPPLIES & MATERIALS $272,500.00 $14,620.40 $38,864.80 $0.00 $233,635.20
500 - CAPITAL OUTLAY $8,000.00 $0.00 $1,061.78 $0.00 $6,938.22
600 - OTHER OBJECTS $1,500.00 $0.00 $752.50 $0.00 $747.50
700 - NON-CAPITAL EQUIPMENT $4,500.00 $0.00 $0.00 $0.00 $4,500.00

2570 - INTERNAL SERVICES
300 - PURCHASED SERVICES $30,600.00 $0.00 $7,537.36 $0.00 $23,062.64
400 - SUPPLIES & MATERIALS $1,500.00 $496.90 $496.90 $0.00 $1,003.10

2630 - INFORMATION SERVICES
100 - SALARIES $94,241.00 $10,873.95 $32,621.85 $61,618.95 $0.20
200 - EMPLOYEE BENEFITS $8,478.00 $734.74 $2,907.82 $5,805.26 ($235.08)
300 - PURCHASED SERVICES $37,000.00 $5,820.31 $14,927.48 $0.00 $22,072.52
400 - SUPPLIES & MATERIALS $6,000.00 $0.00 $136.50 $400.00 $5,463.50
600 - OTHER OBJECTS $1,500.00 $516.12 $920.52 $0.00 $579.48
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2640 - RECRUITMENT TITLE 2A FED FUND
300 - PURCHASED SERVICES $1,000.00 $0.00 $0.00 $0.00 $1,000.00

2660 - OTHER SUPPORT SERVICES - PUPILS
100 - SALARIES $457,319.00 $51,277.40 $141,770.39 $336,846.10 ($21,297.49)
200 - EMPLOYEE BENEFITS $85,386.00 $4,282.50 $21,854.81 $40,875.29 $22,655.90
300 - PURCHASED SERVICES $500.00 $0.00 $0.00 $0.00 $500.00
600 - OTHER OBJECTS $500.00 $0.00 $0.00 $0.00 $500.00

3000 - COMMUNITY SERVICES
300 - PURCHASED SERVICES $1,000.00 $0.00 $0.00 $0.00 $1,000.00
400 - SUPPLIES & MATERIALS $1,000.00 $0.00 $0.00 $0.00 $1,000.00

4120 - PAYMENTS FOR SPECIAL ED PROGRAMS
300 - PURCHASED SERVICES $44,500.00 $0.00 $0.00 $0.00 $44,500.00
600 - OTHER OBJECTS $2,473,000.00 $18,297.03 $58,459.82 $0.00 $2,414,540.18

$22,737,974.00 $2,016,152.73 $4,545,552.57 $13,025,588.95 $5,166,832.4810 - EDUCATIONAL Total:
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20 - OPERATIONS & MAINTENANCE
0 - EXPENDITURES

2540 - OPERATIONS & MAINTENANCE OF PLANTS
100 - SALARIES $509,517.00 $57,762.36 $168,899.19 $298,552.76 $42,065.05
200 - EMPLOYEE BENEFITS $72,183.00 $6,068.35 $24,119.20 $48,187.00 ($123.20)
300 - PURCHASED SERVICES $957,675.00 $87,461.58 $392,461.07 $15,175.58 $550,038.35
400 - SUPPLIES & MATERIALS $498,650.00 $29,563.95 $150,040.15 $10,455.32 $338,154.53
500 - CAPITAL OUTLAY $254,000.00 $2,417.71 $35,299.84 $23,244.55 $195,455.61
600 - OTHER OBJECTS $1,750.00 $0.00 $0.00 $0.00 $1,750.00
700 - NON-CAPITAL EQUIPMENT $18,000.00 $0.00 $1,344.40 $0.00 $16,655.60

$2,311,775.00 $183,273.95 $772,163.85 $395,615.21 $1,143,995.9420 - OPERATIONS & MAINTENANCE Total:
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30 - DEBT SERVICE
0 - EXPENDITURES

5140 - DEBT SERVICE - INTEREST PAYMENTS
600 - OTHER OBJECTS $698,548.00 $0.00 $0.00 $0.00 $698,548.00

5200 - INTEREST ON BONDS OUTSTANDING
600 - OTHER OBJECTS $1,120,000.00 $0.00 $0.00 $0.00 $1,120,000.00

5400 - DEBT SERVICE LEASES
600 - OTHER OBJECTS $2,500.00 $0.00 $0.00 $0.00 $2,500.00

$1,821,048.00 $0.00 $0.00 $0.00 $1,821,048.0030 - DEBT SERVICE Total:
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40 - TRANSPORTATION
0 - EXPENDITURES

2550 - PUPIL TRANSPORTATION
300 - PURCHASED SERVICES $1,285,000.00 $140,763.82 $256,986.99 $0.00 $1,028,013.01

$1,285,000.00 $140,763.82 $256,986.99 $0.00 $1,028,013.0140 - TRANSPORTATION Total:
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51 - IMRF
0 - EXPENDITURES

1100 - REGULAR K-12 PROGRAMS
200 - EMPLOYEE BENEFITS $2,442.00 $498.77 $1,061.86 $534.07 $846.07

1125 - PRE-K PROGRAMS
200 - EMPLOYEE BENEFITS $5,499.00 $692.91 $1,154.85 $8,933.76 ($4,589.61)

1200 - SPECIAL ED PROGRAMS K-12
200 - EMPLOYEE BENEFITS $45,056.00 $3,954.86 $6,647.86 $23,754.85 $14,653.29

1500 - INTERSCHOLASTIC PROGRAMS
200 - EMPLOYEE BENEFITS $1,110.00 $0.00 $0.00 $857.64 $252.36

1600 - SUMMER SCHOOL PROGRAMS
200 - EMPLOYEE BENEFITS $0.00 $0.00 $351.84 $0.00 ($351.84)

1800 - BILINGUAL PROGRAMS
200 - EMPLOYEE BENEFITS $0.00 $0.00 $0.00 $32.40 ($32.40)

2130 - HEALTH SERVICES
200 - EMPLOYEE BENEFITS $21,207.00 $2,335.37 $4,493.41 $13,566.28 $3,147.31

2190 - OTHER SUPPORT SERVICES - PUPILS
200 - EMPLOYEE BENEFITS $2,442.00 $0.00 $0.00 $4.91 $2,437.09

2210 - IMPROVEMENT OF INSTRUCTION
200 - EMPLOYEE BENEFITS $6,572.00 $833.34 $2,500.02 $4,722.27 ($650.29)

2330 - ADMINISTRATIVE SERVICES SPECIAL ED
200 - EMPLOYEE BENEFITS $1,975.00 $250.35 $751.05 $1,418.65 ($194.70)

2410 - PRINCIPAL
200 - EMPLOYEE BENEFITS $16,893.00 $2,265.17 $6,374.11 $12,838.24 ($2,319.35)

2520 - FISCAL SERVICES
200 - EMPLOYEE BENEFITS $24,424.00 $3,090.21 $9,231.43 $17,511.21 ($2,318.64)

2540 - OPERATIONS & MAINTENANCE OF PLANTS
200 - EMPLOYEE BENEFITS $56,557.00 $7,039.94 $20,584.52 $36,383.41 ($410.93)

2560 - FOOD SERVICES
200 - EMPLOYEE BENEFITS $25,276.00 $3,348.43 $6,531.85 $18,188.99 $555.16

2630 - INFORMATION SERVICES
200 - EMPLOYEE BENEFITS $10,461.00 $1,326.63 $3,979.89 $7,517.56 ($1,036.45)

2660 - OTHER SUPPORT SERVICES - PUPILS
200 - EMPLOYEE BENEFITS $38,260.00 $4,732.71 $13,562.55 $26,399.81 ($1,702.36)

$258,174.00 $30,368.69 $77,225.24 $172,664.05 $8,284.7151 - IMRF Total:
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52 - SOCIAL SECURITY AND MEDICARE
0 - EXPENDITURES

1100 - REGULAR K-12 PROGRAMS
200 - EMPLOYEE BENEFITS $119,761.00 $13,455.79 $21,881.73 $81,167.30 $16,711.97

1125 - PRE-K PROGRAMS
200 - EMPLOYEE BENEFITS $6,242.00 $553.87 $884.14 $5,600.07 ($242.21)

1200 - SPECIAL ED PROGRAMS K-12
200 - EMPLOYEE BENEFITS $43,684.00 $3,623.11 $6,000.04 $22,153.54 $15,530.42

1250 - REMEDIAL & SUPPLEMENTAL K-12
200 - EMPLOYEE BENEFITS $8,262.00 $919.33 $1,521.22 $6,332.11 $408.67

1500 - INTERSCHOLASTIC PROGRAMS
200 - EMPLOYEE BENEFITS $1,925.00 $5.19 $5.19 $838.11 $1,081.70

1600 - SUMMER SCHOOL PROGRAMS
200 - EMPLOYEE BENEFITS $607.00 $0.00 $785.10 $0.00 ($178.10)

1650 - GIFTED PROGRAMS
200 - EMPLOYEE BENEFITS $4,561.00 $522.95 $865.43 $3,604.77 $90.80

1800 - BILINGUAL PROGRAMS
200 - EMPLOYEE BENEFITS $9,707.00 $1,054.45 $1,763.53 $7,266.26 $677.21

2110 - ATTENDANCE & SOCIAL WORK
200 - EMPLOYEE BENEFITS $5,693.00 $647.45 $1,076.31 $4,504.15 $112.54

2130 - HEALTH SERVICES
200 - EMPLOYEE BENEFITS $14,620.00 $1,348.26 $2,612.98 $7,534.75 $4,472.27

2140 - PSYCHOLOGICAL SERVICES
200 - EMPLOYEE BENEFITS $2,270.00 $276.76 $456.99 $1,891.81 ($78.80)

2150 - SPEECH PATHOLOGY & AUDIOLOGY
200 - EMPLOYEE BENEFITS $4,081.00 $422.18 $696.60 $2,888.31 $496.09

2190 - OTHER SUPPORT SERVICES - PUPILS
200 - EMPLOYEE BENEFITS $7,062.00 $719.21 $988.80 $680.60 $5,392.60

2210 - IMPROVEMENT OF INSTRUCTION
200 - EMPLOYEE BENEFITS $9,943.00 $1,077.14 $3,170.43 $5,705.82 $1,066.75

2220 - EDUCATIONAL MEDIA
200 - EMPLOYEE BENEFITS $3,822.00 $430.16 $713.60 $2,977.88 $130.52

2320 - SUPERINTENDENT
200 - EMPLOYEE BENEFITS $3,914.00 $455.73 $1,371.33 $2,592.13 ($49.46)

2330 - ADMINISTRATIVE SERVICES SPECIAL ED
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200 - EMPLOYEE BENEFITS $3,162.00 $354.96 $1,055.10 $1,988.62 $118.28
2410 - PRINCIPAL

200 - EMPLOYEE BENEFITS $20,200.00 $2,165.04 $6,861.37 $11,852.07 $1,486.56
2510 - DIRECTION OF BUSINESS SUPPORT SERVICES

200 - EMPLOYEE BENEFITS $2,654.00 $305.36 $915.32 $1,728.60 $10.08
2520 - FISCAL SERVICES

200 - EMPLOYEE BENEFITS $16,833.00 $1,821.27 $5,322.77 $10,048.79 $1,461.44
2540 - OPERATIONS & MAINTENANCE OF PLANTS

200 - EMPLOYEE BENEFITS $38,982.00 $4,285.19 $12,390.68 $21,780.53 $4,810.79
2560 - FOOD SERVICES

200 - EMPLOYEE BENEFITS $18,011.00 $2,044.50 $3,887.49 $10,023.54 $4,099.97
2630 - INFORMATION SERVICES

200 - EMPLOYEE BENEFITS $7,210.00 $831.87 $2,495.61 $4,713.92 $0.47
2660 - OTHER SUPPORT SERVICES - PUPILS

200 - EMPLOYEE BENEFITS $28,004.00 $3,011.50 $8,353.44 $16,927.38 $2,723.18
$381,210.00 $40,331.27 $86,075.20 $234,801.06 $60,333.7452 - SOCIAL SECURITY AND MEDICARE Total:
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60 - CAPITAL PROJECTS
0 - EXPENDITURES

2530 - FACILITY ACQUISITION & CONSTRUCTION
300 - PURCHASED SERVICES $123,076.00 $203.69 $34,366.44 $0.00 $88,709.56
500 - CAPITAL OUTLAY $1,165,358.00 $123,428.03 $362,015.62 $26,088.41 $777,253.97

$1,288,434.00 $123,631.72 $396,382.06 $26,088.41 $865,963.5360 - CAPITAL PROJECTS Total:
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80 - TORT IMMUNITY
0 - EXPENDITURES

2362 - WORKERS COMPENSATION INSURANCE
300 - PURCHASED SERVICES $94,000.00 $0.00 $0.00 $0.00 $94,000.00

2366 - JUDGMENTS/SETTLEMENTS
600 - OTHER OBJECTS $5,000.00 $0.00 $0.00 $0.00 $5,000.00

2371 - PROPERTY INSURANCE
300 - PURCHASED SERVICES $100,000.00 $0.00 $0.00 $0.00 $100,000.00

$199,000.00 $0.00 $0.00 $0.00 $199,000.0080 - TORT IMMUNITY Total:
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90 - FIRE PREVENTION & SAFETY
0 - EXPENDITURES

2530 - FACILITY ACQUISITION & CONSTRUCTION
300 - PURCHASED SERVICES $51,610.00 $656.52 $34,177.37 $0.00 $17,432.63

2540 - OPERATIONS & MAINTENANCE OF PLANTS
500 - CAPITAL OUTLAY $2,137,023.00 $195,441.74 $1,717,693.05 $0.00 $419,329.95

$2,188,633.00 $196,098.26 $1,751,870.42 $0.00 $436,762.5890 - FIRE PREVENTION & SAFETY Total:
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LINCOLNWOOD SCHOOL DISTRICT 74
BILLS PAYABLE

Education Fund 599,544.17        
Building Fund 125,552.08        
Debt Service 1,488,822.77     
Transportation Fund 124,114.57        
I.M.R.F./Soc. Sec. -                       
Capital Projects 64,499.02           
Tort Fund -                       
Life Safety Fund 1,509.32             

Grand Total 2,404,041.93     

The undersigned hereby certify that the foregoing
is a true and correct list of billls payable, approved and ordered
paid by the Board of Education, School District #74, Cook County,
at a meeting duly called and held on January 6, 2022, in the
amount of 2,404,041.93    

President, Kevin Daly

Secretary, John P. Vranas

Members:

Myra A. Foutris

Elaina Geraghty

Rupal Shah Mandal

Jay Oleniczak

Peter D. Theodore
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COLE TAYLOR BANK - ACCOUNTS PAYABLEBank Name:

20.0.2540.302.00.0000.00 $1,560.007400025895 12/16/2021 ACCESS MASTER ACCESS CONTROL
SYSTEM/RH/HARDWARE

1142

20.0.2540.302.00.0000.00 $849.007400025895 12/16/2021 ACCESS MASTER SURVEILLANCE SYSTEM
MONITORING

1142

20.0.2540.302.00.0000.00 $46.007400025895 12/16/2021 ACCESS MASTER RENEW CAMERA VIEW1142
$2,455.00Check Total:

20.0.2540.400.00.0000.01 $7.997400025860 12/02/2021 ACE HARDWARE SUPPLIES/BELT1124
$7.99Check Total:

20.0.2540.400.00.0000.01 $824.797400025861 12/02/2021 ACTIVE ELECTRIC SUPPLY CO.,
INC. SUPPLIES1124

20.0.2540.400.00.0000.01 $3,095.737400025861 12/02/2021 ACTIVE ELECTRIC SUPPLY CO.,
INC. ECOLED1124

20.0.2540.400.00.0000.01 ($1,908.00)7400025861 12/02/2021 ACTIVE ELECTRIC SUPPLY CO.,
INC. $-1908 Pro-rated

Adjustment Applied -
1124

$2,012.52Check Total:
20.0.2540.700.00.0000.02 $4,543.007400025896 12/16/2021 ACTIVE ELECTRIC SUPPLY CO.,

INC. ECOLED1142

20.0.2540.700.00.0000.02 ($2,800.00)7400025896 12/16/2021 ACTIVE ELECTRIC SUPPLY CO.,
INC. $-2800 Pro-rated

Adjustment Applied -
1142

$1,743.00Check Total:
10.0.1100.423.36.0000.03 $159.10NCB 12/10/2021 ALDI JUICE/RAMEN SOUP/QUICK

OATS
1129

10.0.2520.400.00.0000.00 $9.99NCB 12/10/2021 AMAZON.COM SELF-ADHESIVE INDEX CARD
POCKETS

1129

10.0.1100.400.12.0000.01 $110.33NCB 12/10/2021 AMAZON.COM DRY ERASE
LAPBOARDS/STORAGE BAGS

1129

10.0.1100.400.12.0000.01 $17.70NCB 12/10/2021 AMAZON.COM FILLER PAPER/STORAGE
SANDWICH BAGS

1129

Lincolnwood School District 74
Disbursement Detail Listing
Fiscal Year:   2021-2022

Account AmountPayeeVoucherDateCheck Number Description

12/01/2021 12/31/2021Date Range: -Bank Name: COLE TAYLOR BANK - ACCOUNTS PAYABLE
Voucher Range: -

Sort By: Vendor

Print Employee Vendor Names Exclude Voided Checks Exclude Manual Checks
$0.00Dollar Limit:

Include Non Check Batches

Printed: 12/17/2021 3:52:50 PM rptAPInvoiceCheckDetailReport: 2021.4.07 Page: 1107



10.0.1100.410.25.0000.01 $54.49NCB 12/10/2021 AMAZON.COM VOICE AMPLIFIER W/UHF
WIRELESS MICROPHONE

1129

10.0.1100.410.24.0000.01 $223.84NCB 12/10/2021 AMAZON.COM CRAYOLA WASHABLE
WATERCOLOR PAINT

1129

10.0.1250.400.00.0000.01 $18.53NCB 12/10/2021 AMAZON.COM DIAPER GENIE REFILL BAGS1129
10.0.1100.412.05.0000.00 $134.90NCB 12/10/2021 AMAZON.COM IPAD TABLET SHOULDER

BAG CARRYING CASE
1129

10.0.1100.410.24.0000.01 $726.34NCB 12/10/2021 AMAZON.COM DRAWING PAPER/PAINT
TRAY PALETTES

1129

10.0.1100.410.05.0000.00 $926.98NCB 12/10/2021 AMAZON.COM TONER1129
10.0.1100.410.24.0000.01 $70.96NCB 12/10/2021 AMAZON.COM SHARPIE FINE POINT

PERMANENT MARKERS
1129

10.0.1100.412.05.0000.00 $109.97NCB 12/10/2021 AMAZON.COM STANDING DESK1129
10.0.1100.400.12.0000.01 $30.70NCB 12/10/2021 AMAZON.COM SPIRAL NOTEBOOK1129
10.0.1100.400.11.0000.01 $17.84NCB 12/10/2021 AMAZON.COM STACKABLE FILE TOTE BOX1129
10.0.1100.412.05.0000.00 $57.99NCB 12/10/2021 AMAZON.COM PROJECTOR LAMP1129
10.0.1100.412.05.0000.00 $136.00NCB 12/10/2021 AMAZON.COM DOCUMENT CAMERA &

WEBCAM FOR DISTANCE
1129

10.0.1100.411.00.0000.01 $21.98NCB 12/10/2021 AMAZON.COM PACKING TAPE DISPENSER1129
10.0.1100.449.00.0000.02 $59.96NCB 12/10/2021 AMAZON.COM 2-POCKET FOLDER1129
10.0.1100.449.00.0000.02 ($0.60)NCB 12/10/2021 AMAZON.COM $-0.6 Pro-rated Adjustment

Applied - 2-POCKET
1129

20.0.2540.400.00.0000.03 $187.99NCB 12/10/2021 AMAZON.COM LIN LADDER FOR FLAGS1129
20.0.2540.400.00.0000.03 ($229.40)NCB 12/10/2021 AMAZON.COM RETURN SALT SPREADER1129
10.0.1800.400.00.4909.00 $33.74NCB 12/10/2021 AMAZON.COM WINNING MOVES

GAMESGUESS WHO
1129

10.0.1100.412.05.0000.00 $10.99NCB 12/10/2021 AMAZON.COM AUX AUDIO CABLE1129
20.0.2540.416.00.0000.02 $8.53NCB 12/10/2021 AMAZON.COM VACUUM BELTS1129
10.0.1100.412.05.0000.00 $64.44NCB 12/10/2021 AMAZON.COM AUDIO MONITOR

CABLE/AMPLIFER PORTABLE
1129

Lincolnwood School District 74
Disbursement Detail Listing
Fiscal Year:   2021-2022

Account AmountPayeeVoucherDateCheck Number Description

12/01/2021 12/31/2021Date Range: -Bank Name: COLE TAYLOR BANK - ACCOUNTS PAYABLE
Voucher Range: -

Sort By: Vendor

Print Employee Vendor Names Exclude Voided Checks Exclude Manual Checks
$0.00Dollar Limit:

Include Non Check Batches

Printed: 12/17/2021 3:52:50 PM rptAPInvoiceCheckDetailReport: 2021.4.07 Page: 2108



10.0.1200.400.00.0000.00 $74.10NCB 12/10/2021 AMAZON.COM EXPANDING FOLDERS1129
10.0.1100.411.00.0000.02 $24.99NCB 12/10/2021 AMAZON.COM DISAPOSABLE CUPS1129
10.0.2410.315.00.0000.02 $87.96NCB 12/10/2021 AMAZON.COM POPCORN1129
10.0.1100.400.19.0000.03 $23.98NCB 12/10/2021 AMAZON.COM MARBLES IN A TIN

BOX/GLASS SHOOTER
1129

10.0.1100.410.05.0000.00 $35.29NCB 12/10/2021 AMAZON.COM TONER1129
10.0.1100.412.05.0000.00 $136.33NCB 12/10/2021 AMAZON.COM DUCT TAPE/ALKALINE

BATTERIES/ELECTRICAL
1129

20.0.2540.404.00.0000.04 $22.56NCB 12/10/2021 AMAZON.COM TOOL KIT FOR CARD LOCKS1129
10.0.1100.411.00.0000.02 $7.99NCB 12/10/2021 AMAZON.COM DISPOSABLE PAPER COFFEE

CUPS
1129

10.0.1100.411.00.0000.02 $22.38NCB 12/10/2021 AMAZON.COM SHIPPING LABELS1129
10.0.1100.411.00.0000.02 ($0.22)NCB 12/10/2021 AMAZON.COM $-0.22 Pro-rated

Adjustment Applied -
1129

10.0.1100.411.00.0000.02 $11.09NCB 12/10/2021 AMAZON.COM SHEET PROTECTOR1129
10.0.2210.400.00.0000.02 $15.79NCB 12/10/2021 AMAZON.COM SHARPIE PERMANENT1129
20.0.2540.404.00.0000.04 $48.99NCB 12/10/2021 AMAZON.COM TOOL KIT FOR CARD LOCKS1129
10.0.1800.400.00.4909.00 $21.99NCB 12/10/2021 AMAZON.COM POPCORN1129
10.0.1800.400.00.4909.00 $28.97NCB 12/10/2021 AMAZON.COM UNO FAMILY CARD GAMES1129
10.0.2150.400.00.0000.03 $10.99NCB 12/10/2021 AMAZON.COM HASBRO CONNECT 4 GAME1129
20.0.2540.400.00.0000.03 $114.95NCB 12/10/2021 AMAZON.COM REPLACEMENT BATTERY1129
20.0.2540.400.00.0000.04 $48.99NCB 12/10/2021 AMAZON.COM ADMIN DUMPSTER SCREEN1129
10.0.1100.412.05.0000.00 $449.91NCB 12/10/2021 AMAZON.COM WIRE SHELVING UNIT METAL

SHELF
1129

10.0.1250.400.00.0000.01 $39.99NCB 12/10/2021 AMAZON.COM LAP PAD FOR KIDS 51129
10.0.1100.449.00.0000.02 $143.82NCB 12/10/2021 AMAZON.COM PARTY TOYS ASSORTMENT

PARTY FAVORS/SQUISHYS
1129

10.0.2520.400.00.0000.00 $5.99NCB 12/10/2021 AMAZON.COM BINDER CLIPS1129
10.0.1100.410.26.0000.03 $135.95NCB 12/10/2021 AMAZON.COM DISC TOSS GAME/GOLF

HITTING MAT
1129
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10.0.2520.400.00.0000.00 $145.19NCB 12/10/2021 AMAZON.COM PENS/INTEROFFICE
ENVELOPES/STICKY NOTES

1129

10.0.1100.411.00.0000.03 $24.95NCB 12/10/2021 AMAZON.COM ADDRESS LABELS1129
10.0.1100.410.26.0000.03 $89.28NCB 12/10/2021 AMAZON.COM FRISBEE1129
10.0.1100.410.26.0000.03 $29.98NCB 12/10/2021 AMAZON.COM KNEE HOCKEY BALLS1129
10.0.1100.741.05.0000.00 $1,319.94NCB 12/10/2021 AMAZON.COM REPLACEMENT BATTERY1129
10.0.2520.400.00.0000.00 $18.88NCB 12/10/2021 AMAZON.COM DISPOSABLE CLEANING

DUSTER
1129

10.0.1650.400.00.0000.00 $124.43NCB 12/10/2021 AMAZON.COM BOOKS/GATES SUPPLIES1129
10.0.1100.400.16.0000.03 $9.79NCB 12/10/2021 AMAZON.COM CONSTRUCTION PAPER1129
10.0.1100.400.16.0000.03 $5.87NCB 12/10/2021 AMAZON.COM CONSTRUCTION PAPER1129
10.0.2520.400.00.0000.00 $45.42NCB 12/10/2021 AMAZON.COM SHIPPING ADDRESS LABELS1129
10.0.1100.400.16.0000.03 $79.19NCB 12/10/2021 AMAZON.COM BOARD

CLEANER/REMOVABLE
1129

10.0.1650.400.00.0000.00 $81.37NCB 12/10/2021 AMAZON.COM BOOKS1129
10.0.1100.412.05.0000.00 $94.99NCB 12/10/2021 AMAZON.COM PROJECTOR LAMP1129
10.0.1100.412.05.0000.00 ($94.99)NCB 12/10/2021 AMAZON.COM RETURN/REFUND1129
10.0.1200.400.00.0000.00 $29.90NCB 12/10/2021 AMAZON.COM MAILING LABELS1129
10.0.2630.300.00.0000.00 $714.62NCB 12/10/2021 AMAZON.COM HALLOWEEN WOODEN

SLICES CUTOUTS/POPCORN
1129

10.3.0499.500.00.0000.00 $1,325.97NCB 12/10/2021 AMERIPRISE FINANCIAL
SERVICES INC. ANNUITIES PAYABLE1140

$8,520.85Check Total:
10.0.2310.300.00.0000.00 $75.007400025862 12/02/2021 AMY SENIOR TECH1124

$75.00Check Total:
10.0.1650.400.00.0000.00 $309.427400025897 12/16/2021 ANDERSON'S BOOKSHOP Mock Newberry Book Unit1142

$309.42Check Total:
10.0.1100.338.42.0000.03 $45.007400025898 12/16/2021 ANDREW ZIMNY BASKETBALL OFFICIAL LH VS

OLD ORCHARD/11/30/21
1142

$45.00Check Total:
10.0.1100.316.05.0000.00 $5.30NCB 12/10/2021 APPLE INC PANDORA PLUS(MONTHLY)1129
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$5.30Check Total:
10.0.1100.310.05.0000.00 $49.007400025863 12/02/2021 APPLE INC SERVICE FEE FOR IPAD1124
10.0.1100.310.05.0000.00 $49.007400025863 12/02/2021 APPLE INC AC+ D516183634,

D516184528
1124

10.0.1100.310.05.0000.00 $49.007400025863 12/02/2021 APPLE INC AC+ D516183634,
D516184528

1124

$147.00Check Total:
10.0.2410.640.00.0000.01 $89.00NCB 12/10/2021 ASCD SUBSCRIPTION RENEWAL1129

$89.00Check Total:
20.0.2540.340.00.0000.00 $95.777400025864 12/02/2021 AT&T TELEPHONE1124
20.0.2540.340.00.0000.00 $1,773.977400025864 12/02/2021 AT&T TELEPHONE1124
20.0.2540.340.00.0000.00 $97.137400025864 12/02/2021 AT&T TELEPHONE1124
20.0.2540.340.00.0000.00 $664.727400025864 12/02/2021 AT&T TELEPHONE1124

$2,631.59Check Total:
20.0.2540.340.00.0000.00 $106.797400025899 12/16/2021 AT&T TELEPHONE1142
20.0.2540.340.00.0000.00 $97.897400025899 12/16/2021 AT&T TELEPHONE1142

$204.68Check Total:
20.0.2540.340.00.0000.00 $100.787400025900 12/16/2021 AT&T LONG DISTANCE-4 TELEPHONE1142

$100.78Check Total:
20.0.2540.340.00.0000.00 $49.637400025901 12/16/2021 AT&T-2 TELEPHONE1142

$49.63Check Total:
20.0.2540.340.00.0000.00 $1,682.807400025865 12/02/2021 AT&T-3 TELEPHONE1124

$1,682.80Check Total:
10.3.0499.500.00.0000.00 $1,050.00NCB 12/10/2021 AXA EQUITABLE PAYMENT

CENTER ANNUITIES PAYABLE1140

10.3.0499.500.00.0000.00 $1,385.00NCB 12/10/2021 AXA EQUITABLE PAYMENT
CENTER ANNUITIES PAYABLE1140

10.3.0499.500.00.0000.00 $10,627.88NCB 12/10/2021 AXA EQUITABLE PAYMENT
CENTER ANNUITIES PAYABLE1140

20.3.0499.500.00.0000.00 $600.00NCB 12/10/2021 AXA EQUITABLE PAYMENT
CENTER ANNUITIES PAYABLE1140

$13,662.88Check Total:
10.0.2560.415.00.0000.00 $11.447400025866 12/02/2021 BOB'S DAIRY SERVICE MILK1124
10.0.2560.415.00.0000.00 $61.557400025866 12/02/2021 BOB'S DAIRY SERVICE CHOCOLATE MILK1124
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10.0.2560.415.00.0000.00 $11.447400025866 12/02/2021 BOB'S DAIRY SERVICE MILK1124
10.0.2560.415.00.0000.00 $49.247400025866 12/02/2021 BOB'S DAIRY SERVICE CHOCOLATE MILK1124
10.0.2560.415.00.0000.00 $12.317400025866 12/02/2021 BOB'S DAIRY SERVICE CHOCOLATE MILK1124
10.0.2560.415.00.0000.00 $11.647400025866 12/02/2021 BOB'S DAIRY SERVICE MILK1124
10.0.2560.415.00.0000.00 $99.687400025866 12/02/2021 BOB'S DAIRY SERVICE CHOCOLATE MILK1124
10.0.2560.415.00.0000.00 $11.647400025866 12/02/2021 BOB'S DAIRY SERVICE MILK1124
10.0.2560.415.00.0000.00 $74.767400025866 12/02/2021 BOB'S DAIRY SERVICE CHOCOLATE MILK1124
10.0.2560.415.00.0000.00 $11.647400025866 12/02/2021 BOB'S DAIRY SERVICE MILK1124
10.0.2560.415.00.0000.00 $74.767400025866 12/02/2021 BOB'S DAIRY SERVICE CHOCOLATE MILK1124

$430.10Check Total:
10.0.2560.415.00.0000.00 $11.647400025902 12/16/2021 BOB'S DAIRY SERVICE MILK1142
10.0.2560.415.00.0000.00 $49.847400025902 12/16/2021 BOB'S DAIRY SERVICE CHOCOLATE MILK1142
10.0.2560.415.00.0000.00 $62.307400025902 12/16/2021 BOB'S DAIRY SERVICE MILK1142
10.0.2560.415.00.0000.00 $11.647400025902 12/16/2021 BOB'S DAIRY SERVICE MILK1142
10.0.2560.415.00.0000.00 $87.227400025902 12/16/2021 BOB'S DAIRY SERVICE CHOCOLATE MILK1142
10.0.2560.415.00.0000.00 $11.647400025902 12/16/2021 BOB'S DAIRY SERVICE MILK1142
10.0.2560.415.00.0000.00 $87.227400025902 12/16/2021 BOB'S DAIRY SERVICE CHOCOLATE MILK1142
10.0.2560.415.00.0000.00 $11.647400025902 12/16/2021 BOB'S DAIRY SERVICE MILK1142
10.0.2560.415.00.0000.00 $37.387400025902 12/16/2021 BOB'S DAIRY SERVICE CHOCOLATE MILK1142
10.0.2560.415.00.0000.00 $87.227400025902 12/16/2021 BOB'S DAIRY SERVICE CHOCOLATE MILK1142
10.0.2560.415.00.0000.00 $99.687400025902 12/16/2021 BOB'S DAIRY SERVICE CHOCOLATE MILK1142
10.0.2560.415.00.0000.00 $24.927400025902 12/16/2021 BOB'S DAIRY SERVICE CHOCOLATE MILK1142

$582.34Check Total:
20.0.2540.464.00.0000.00 $100.09NCB 12/10/2021 BP GAS FOR DIST TRUCK1129
20.0.2540.464.00.0000.00 $55.44NCB 12/10/2021 BP GAS FOR DIST TRACTORS1129
10.0.1100.316.05.0000.00 $99.00NCB 12/10/2021 BREAKOUT, INC. PLATFORM RENEWAL1129

$254.53Check Total:
20.0.2540.416.00.0000.03 $51.487400025867 12/02/2021 BUCKEYE CLEANING

CENTER-CHICAGO Dy-Phase (Bowl cleaner)1124

20.0.2540.416.00.0000.03 $76.007400025867 12/02/2021 BUCKEYE CLEANING
CENTER-CHICAGO Liners 33x40 0.85mil Black1124
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$127.48Check Total:
20.0.2540.300.00.0000.00 $1,757.087400025868 12/02/2021 BURRIS EQUIPMENT COMPANY GROUNDS SUPPLIES - LABOR

- Test drove machine in
1124

20.0.2540.404.00.0000.04 $4,232.007400025868 12/02/2021 BURRIS EQUIPMENT COMPANY GROUNDS SUPPLIES - PARTS
Estimate to Complete the

1124

$5,989.08Check Total:
10.0.2520.300.00.0000.00 $19.507400025869 12/02/2021 BUSINESSOLVER.COM NOVEMBER SERVICE FEES1124

$19.50Check Total:
10.0.2210.312.00.0000.02 $64.99NCB 12/10/2021 CE4LESS 1 YEAR OF UNLIMITED

COURSES
1129

$64.99Check Total:
10.0.2520.300.00.0000.00 $326.347400025903 12/16/2021 CHICAGO TRIBUNE COMPANY LEVY

NOTICE/ADVERTISEMENT
1142

$326.34Check Total:
20.0.2540.320.00.0000.03 $330.007400025904 12/16/2021 CHILLY TEMPERATURE

SPECIALIST PARTS & LABOR1142

20.0.2540.320.00.0000.01 $830.007400025904 12/16/2021 CHILLY TEMPERATURE
SPECIALIST PARTS & LABOR1142

20.0.2540.320.00.0000.01 $260.007400025904 12/16/2021 CHILLY TEMPERATURE
SPECIALIST PARTS & LABOR1142

$1,420.00Check Total:
10.0.1100.410.20.0000.03 $10.99NCB 12/10/2021 CLASSKICK PRO NIAGARA1129
10.0.1100.410.20.0000.03 $156.00NCB 12/10/2021 CLASSKICK PRO CLASSKICK PRO

CLASSROOM ANNUAL
1129

10.3.0499.300.00.0000.00 $23,777.24NCB 12/10/2021 COLE TAYLOR BAN_SIT STATE TAX1138
20.3.0499.300.00.0000.00 $758.58NCB 12/10/2021 COLE TAYLOR BAN_SIT STATE TAX1138
10.3.0499.400.00.0000.00 $888.45NCB 12/01/2021 COLE TAYLOR BANK MUNICIPAL RETIREMENT1134
20.3.0499.400.00.0000.00 $494.32NCB 12/01/2021 COLE TAYLOR BANK MUNICIPAL RETIREMENT1134
10.3.0499.400.00.0000.00 $10,831.24NCB 12/01/2021 COLE TAYLOR BANK MUNICIPAL RETIREMENT1134
20.3.0499.400.00.0000.00 $3,212.25NCB 12/01/2021 COLE TAYLOR BANK MUNICIPAL RETIREMENT1134
10.3.0499.100.20.0000.00 $900.53NCB 12/10/2021 COLE TAYLOR BANK THIS1143
10.3.0499.400.00.0000.00 $10,944.88NCB 12/01/2021 COLE TAYLOR BANK MUNICIPAL RETIREMENT1134
20.3.0499.400.00.0000.00 $3,139.37NCB 12/01/2021 COLE TAYLOR BANK MUNICIPAL RETIREMENT1134
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10.3.0499.400.00.0000.00 $888.45NCB 12/01/2021 COLE TAYLOR BANK MUNICIPAL RETIREMENT1134
20.3.0499.400.00.0000.00 $513.30NCB 12/01/2021 COLE TAYLOR BANK MUNICIPAL RETIREMENT1134
10.3.0499.100.20.0000.00 $7,381.44NCB 12/10/2021 COLE TAYLOR BANK THIS1143
10.3.0499.100.10.0000.00 $50,536.79NCB 12/10/2021 COLE TAYLOR BANK TEACHERS PENSION1144
10.3.0499.400.00.0000.00 ($0.03)NCB 12/01/2021 COLE TAYLOR BANK MUNICIPAL RETIREMENT ADJ1134
10.3.0499.100.10.0000.00 $923.93NCB 12/10/2021 COLE TAYLOR BANK TEACHERS PENSION1144
10.3.0499.800.20.0000.00 $16,585.14NCB 12/10/2021 COLE TAYLOR BANK_FIT MEDICARE1137
20.3.0499.800.20.0000.00 $495.62NCB 12/10/2021 COLE TAYLOR BANK_FIT TERMINATION/VACATION

PAYMENTS
1137

10.3.0499.700.10.0000.00 $8,651.18NCB 12/10/2021 COLE TAYLOR BANK_FIT SOC.SEC.1137
20.3.0499.700.10.0000.00 $2,119.10NCB 12/10/2021 COLE TAYLOR BANK_FIT NON-CAPITAL EQUIPMENT1137
10.3.0499.200.00.0000.00 $59,309.88NCB 12/10/2021 COLE TAYLOR BANK_FIT FEDERAL TAX1137
20.3.0499.200.00.0000.00 $1,742.15NCB 12/10/2021 COLE TAYLOR BANK_FIT FEDERAL TAX1137

$204,260.80Check Total:
20.0.2540.310.00.0000.00 $4,980.007400025905 12/16/2021 CONTOUR LANDSCAPING, INC. WEEKLY MAINTENANCE

VISIT/11/01/21,11/06/21,1
1142

20.0.2540.310.00.0000.00 $440.007400025905 12/16/2021 CONTOUR LANDSCAPING, INC. REMOVAL OF SUMMER1142
$5,420.00Check Total:

20.0.2540.530.00.0000.03 $9,800.007400025870 12/02/2021 CONTROL ENGINEERING CORP. Scope of work: Upg all
exitsting. obs. Alerton

1124

$9,800.00Check Total:
10.0.2560.400.00.0000.00 $154.337400025871 12/02/2021 CREATIVE DESINGS &

PACKAGING INC CONTAINER/CUTLERY
KIT/PIZZA SLICE CARTON

1124

$154.33Check Total:
10.0.2560.400.00.0000.00 $296.497400025906 12/16/2021 CREATIVE DESINGS &

PACKAGING INC SUPPLIES/CUTLERY
KIT/CONTAINER BOX

1142

$296.49Check Total:
20.0.2540.300.00.0000.00 $586.107400025907 12/16/2021 CROSS RHODES

REPROGRAPHICS INC SCANNING OF B/W
DRAWINGS/MERGE FILES

1142

$586.10Check Total:
10.0.1100.325.00.0000.00 $2,506.607400025908 12/16/2021 DE LAGE LANDEN FINANCIAL

SERVICES, INC. LEASE1142
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$2,506.60Check Total:
10.3.0499.900.00.0000.00 $136.007400025855 12/10/2021 DISTRICT 74 OTHER PAYROLL LIABILITIES1130
20.3.0499.900.00.0000.00 $4.257400025855 12/10/2021 DISTRICT 74 OTHER PAYROLL LIABILITIES1130

$140.25Check Total:
10.0.1100.449.00.0000.02 $54.21NCB 12/10/2021 DOLLAR TREE STORES, INC. JOURNAL

HARDBACK/PENCIL/SPIRAL
1129

10.0.1100.450.17.0000.03 $35.00NCB 12/10/2021 DOLLAR TREE STORES, INC. 7TH GRADE
ECONOMY/COLOR

1129

10.0.1100.449.00.0000.03 $61.00NCB 12/10/2021 DOLLAR TREE STORES, INC. SENSORY BUBBLE
POPPER/GLITTER POO PEN

1129

$150.21Check Total:
10.3.0499.600.00.0000.00 $634.557400025858 12/03/2021 EDUCATIONAL BENEFIT

COOPERATIVE EMPLOYEE BENEFIT-1130

10.3.0499.601.00.0000.00 $5,288.147400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

20.3.0499.601.00.0000.00 $178.437400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

10.3.0499.600.00.0000.00 $5,659.927400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

10.3.0499.602.00.0000.00 $142.957400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT- LIFE1130

10.3.0499.600.00.0000.00 $433.907400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

20.3.0499.600.00.0000.00 $15.787400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

10.3.0499.601.00.0000.00 $74.147400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

10.3.0499.600.00.0000.00 $75,825.667400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

20.3.0499.600.00.0000.00 $1,720.397400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

10.3.0499.602.00.0000.00 $142.957400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT- LIFE1130

10.3.0499.601.00.0000.00 $5,288.147400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

20.3.0499.601.00.0000.00 $178.437400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130
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10.3.0499.600.00.0000.00 $588.687400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

10.3.0499.600.00.0000.00 $29,957.287400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

20.3.0499.600.00.0000.00 $1,837.847400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

10.3.0499.601.00.0000.00 $1,148.417400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

10.3.0499.600.00.0000.00 $435.767400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

20.3.0499.600.00.0000.00 $15.787400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

10.3.0499.600.00.0000.00 $1,042.747400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

10.3.0499.600.00.0000.00 $29,957.287400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

20.3.0499.600.00.0000.00 $1,837.847400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

10.3.0499.600.00.0000.00 $75,825.667400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

20.3.0499.600.00.0000.00 $1,720.397400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

10.3.0499.601.00.0000.00 $74.147400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

10.3.0499.600.00.0000.00 $588.687400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

10.3.0499.600.00.0000.00 $1,042.747400025858 12/03/2021 EDUCATIONAL BENEFIT
COOPERATIVE EMPLOYEE BENEFIT-1130

$241,656.60Check Total:
10.0.1100.470.05.0000.00 $1,500.007400025872 12/02/2021 ESPARK, INC. LICENSE1124

$1,500.00Check Total:
20.0.2540.320.00.0000.03 $2,176.007400025873 12/02/2021 EVEREST ENERGY MAINTENANCE1124

$2,176.00Check Total:
10.0.1100.420.00.0000.00 $1,127.967400025909 12/16/2021 EVERYDAY SPEECH EVERYDAY SPEECH BASIC

(QUOTE
1142

$1,127.96Check Total:

Lincolnwood School District 74
Disbursement Detail Listing
Fiscal Year:   2021-2022

Account AmountPayeeVoucherDateCheck Number Description

12/01/2021 12/31/2021Date Range: -Bank Name: COLE TAYLOR BANK - ACCOUNTS PAYABLE
Voucher Range: -

Sort By: Vendor

Print Employee Vendor Names Exclude Voided Checks Exclude Manual Checks
$0.00Dollar Limit:

Include Non Check Batches

Printed: 12/17/2021 3:52:50 PM rptAPInvoiceCheckDetailReport: 2021.4.07 Page: 10116



10.0.1100.420.00.0000.00 $2,947.507400025910 12/16/2021 EXPLORELEARNING GIZMOS TEACHER LICENSE
FOR A SINGE TEACHER AND

1142

$2,947.50Check Total:
20.0.2540.325.00.4998.00 $293.00NCB 12/10/2021 EXTRA SPACE STORAGE SCHOOL STORAGE1129
20.0.2540.325.00.4998.00 $371.00NCB 12/10/2021 EXTRA SPACE STORAGE SCHOOL STORAGE1129
20.0.2540.325.00.4998.00 $356.00NCB 12/10/2021 EXTRA SPACE STORAGE SCHOOL STORAGE1129
20.0.2540.325.00.4998.00 $623.00NCB 12/10/2021 EXTRA SPACE STORAGE SCHOOL STORAGE1129
20.0.2540.464.00.0000.00 $104.14NCB 12/10/2021 EXXON MOBIL GAS FOR DIST TRUCK1129

$1,747.14Check Total:
10.0.1100.310.05.0000.00 $13.187400025911 12/16/2021 FEDEX TRANSPORTATION CHARGES1142

$13.18Check Total:
40.0.2550.331.00.0000.00 $85,092.177400025912 12/16/2021 FIRST STUDENT, INC. TRANSPORTATION/NOVEMB

ER 30, 2021
1142

40.0.2550.330.00.0000.00 $133.977400025912 12/16/2021 FIRST STUDENT, INC. TRANSPORTATION/LH TO
OLD ORCHARD

1142

40.0.2550.330.00.0000.00 $153.817400025912 12/16/2021 FIRST STUDENT, INC. TRANSPORTATION/LH TO
MCCRACKEN/11/4/21

1142

40.0.2550.330.00.0000.00 $122.067400025912 12/16/2021 FIRST STUDENT, INC. TRANSPORTATION/LH TO
OLD ORCHARD/11/5/21

1142

40.0.2550.330.00.0000.00 $114.317400025912 12/16/2021 FIRST STUDENT, INC. LH TO PARKVIEW/11/12/211142
40.0.2550.330.00.0000.00 $116.107400025912 12/16/2021 FIRST STUDENT, INC. RH BUS EVACUATION1142
40.0.2550.330.00.0000.00 $142.897400025912 12/16/2021 FIRST STUDENT, INC. TRANSPORTATION/RH BUS

EVACUATION
1142

40.0.2550.330.00.0000.00 $186.367400025912 12/16/2021 FIRST STUDENT, INC. LH TO CULVER/11/15/211142
40.0.2550.330.00.0000.00 $114.327400025912 12/16/2021 FIRST STUDENT, INC. LH TO FAIRVIEW/11/15/211142
40.0.2550.330.00.0000.00 $189.337400025912 12/16/2021 FIRST STUDENT, INC. LH TO PARKVIEW/11/29/211142

$86,365.32Check Total:
10.0.1100.449.00.0000.03 $38.50NCB 12/10/2021 FIVE BELOW BUBBLE BURST

POPPER/SHEET MASKS AST
1129

$38.50Check Total:
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10.0.1100.420.00.0000.00 $46.527400025874 12/02/2021 FOLLETT SCHOOL SOLUTIONS SIMO 2009 GEORGES
SECRET KEY TO THE

1124

$46.52Check Total:
10.0.2220.400.00.0000.03 $10.997400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,

INC.-1 The toll (#542OZM5)1124

10.0.2220.400.00.0000.03 $11.637400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Absolutely Nat (#1725LP6)1124

10.0.2220.400.00.0000.03 $23.267400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Amulet. Book one,The

stonekeeper (#10633V1)
1124

10.0.2220.400.00.0000.03 $17.797400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 The Beatryce prophecy

(#1624MR9)
1124

10.0.2220.400.00.0000.03 $15.157400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Black brother, black brother

(#1150JZ0)
1124

10.0.2220.400.00.0000.03 $16.067400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Born behind bars

(#1674LS7)
1124

10.0.2220.400.00.0000.03 $11.637400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Chunky (#1717NP8)1124

10.0.2220.400.00.0000.03 $18.167400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Class act (#1654KJ5)1124

10.0.2220.400.00.0000.03 $15.157400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Cuba in my pocket

(#1711SR2)
1124

10.0.2220.400.00.0000.03 $15.157400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Dead voices (#1459WU5)1124

10.0.2220.400.00.0000.03 $15.127400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Disability visibility :

first-person stories from
1124

10.0.2220.400.00.0000.03 $16.037400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Fast pitch (#1631AS6)1124

10.0.2220.400.00.0000.03 $11.637400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Forget me Nat (#1629TG1)1124

10.0.2220.400.00.0000.03 $12.517400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Hilo. Book 2,Saving the

whole wide world
1124

10.0.2220.400.00.0000.03 $12.517400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Hilo. Book 3,The great big

boom (#1448TD2)
1124
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10.0.2220.400.00.0000.03 $12.517400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Hilo. Book 6,All the pieces

fit (#1126RY2)
1124

10.0.2220.400.00.0000.03 $12.517400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Hilo. Book 7,Gina, the girl

who broke the world
1124

10.0.2220.400.00.0000.03 $11.637400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 In real life (#1415NK0)1124

10.0.2220.400.00.0000.03 $15.157400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 The insiders (#1782LS4)1124

10.0.2220.400.00.0000.03 $8.117400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 It's Trevor Noah : born a

crime : stories from a South
1124

10.0.2220.400.00.0000.03 $15.157400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Lila and Hadley (#1352EXX)1124

10.0.2220.400.00.0000.03 $15.157400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Loteria (#1633SSX)1124

10.0.2220.400.00.0000.03 $11.637400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Making friends. Third time's

a charm (#1725VP9)
1124

10.0.2220.400.00.0000.03 $11.637400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 The okay witch (#1546NV8)1124

10.0.2220.400.00.0000.03 $11.637400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 The okay witch and the

hungry shadow (#1884QP3)
1124

10.0.2220.400.00.0000.03 $15.157400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 The sea in winter

(#1808JD6)
1124

10.0.2220.400.00.0000.03 $16.917400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Set me free (#1944TQ6)1124

10.0.2220.400.00.0000.03 $15.157400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 The shape of thunder

(#1714QP0)
1124

10.0.2220.400.00.0000.03 $16.887400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Egg marks the spot (part of

set #A506806) (#1976KR8)
1124

10.0.2220.400.00.0000.03 $16.887400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Skunk and Badger (part of

set #A506806) (#1926UB2)
1124

10.0.2220.400.00.0000.03 $16.917400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Stamped : racism,

antiracism, and you
1124
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10.0.2220.400.00.0000.03 $16.067400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Starfish (#1901HM5)1124

10.0.2220.400.00.0000.03 $15.157400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Sunny (#1202RK6)1124

10.0.2220.400.00.0000.03 $16.037400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Three keys (#1630YG6)1124

10.0.2220.400.00.0000.03 $17.797400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 The toll (#1046QW5)1124

10.0.2220.400.00.0000.03 $16.967400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 The Weirn books. 1,Be wary

of the Silent Woods
1124

10.0.2220.400.00.0000.03 $14.767400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 The wishing spell

(#0516PU4)
1124

10.0.2220.400.00.0000.03 $15.157400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Yusuf Azeem is not a hero

(#1725MRX)
1124

10.0.2220.400.00.0000.03 $53.617400025875 12/02/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Book Cataloging and

Processing
1124

$611.26Check Total:
10.0.2220.400.00.0000.03 $15.157400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,

INC.-1 Unsettled (#1744WN4)1142

10.0.2220.400.00.0000.03 $39.937400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Book Cataloging and

Processing
1142

10.0.2220.400.00.0000.03 $11.637400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Allergic (#1900ZC8)1142

10.0.2220.400.00.0000.03 $15.157400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Aru Shah and the Tree of

Wishes (#1699EH9)
1142

10.0.2220.400.00.0000.03 $9.877400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Attack on Titan. 1

(#0173UZ7)
1142

10.0.2220.400.00.0000.03 $13.397400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Cold War Correspondent

(#1916YR7)
1142

10.0.2220.400.00.0000.03 $16.037400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 The cursed carnival and

other calamities : new
1142

10.0.2220.400.00.0000.03 $16.037400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Dead Wednesday1142
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10.0.2220.400.00.0000.03 $16.037400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Defending champ

(#1672USX)
1142

10.0.2220.400.00.0000.03 $14.287400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Demystifying disability :

what to know, what to say,
1142

10.0.2220.400.00.0000.03 $14.837400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Each tiny spark (#1671YC1)1142

10.0.2220.400.00.0000.03 $11.637400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Friends forever (#1709CR1)1142

10.0.2220.400.00.0000.03 $16.037400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Game changer (#1987WM6)1142

10.0.2220.400.00.0000.03 $19.997400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 History is delicious

(#1716ZS3)
1142

10.0.2220.400.00.0000.03 $21.317400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 I am not a label : 34

disabled artists, thinkers,
1142

10.0.2220.400.00.0000.03 $16.037400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 The last cuentista

(#1939ER1)
1142

10.0.2220.400.00.0000.03 $16.037400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Linked (#1943ZQ3)1142

10.0.2220.400.00.0000.03 $9.007400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Little witch academia. 3

(#1194PU0)
1142

10.0.2220.400.00.0000.03 $9.007400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Little witch academia. The

nonsensical witch and the
1142

10.0.2220.400.00.0000.03 $15.157400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Maya and the robot

(#1638HQ5)
1142

10.0.2220.400.00.0000.03 $15.157400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Missing Okalee (#1816TS4)1142

10.0.2220.400.00.0000.03 $11.637400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Nat enough (#1357WX2)1142

10.0.2220.400.00.0000.03 $16.917400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Out of My Heart (#1605DS7)1142

10.0.2220.400.00.0000.03 $15.157400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Playing the cards you're

dealt (#1944QQ4)
1142
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10.0.2220.400.00.0000.03 $13.367400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Rolling warrior : the

incredible, sometimes
1142

10.0.2220.400.00.0000.03 $16.037400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Room to dream1142

10.0.2220.400.00.0000.03 $15.157400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Sisters of the Neversea

(#1715LP0)
1142

10.0.2220.400.00.0000.03 $14.277400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Stamped (for kids) : racism,

antiracism, and you
1142

10.0.2220.400.00.0000.03 $16.037400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 They both die at the end

(#1065KJX)
1142

10.0.2220.400.00.0000.03 $15.157400025913 12/16/2021 FOLLETT SCHOOL SOLUTIONS,
INC.-1 Too bright to see

(#1901LM4)
1142

$465.32Check Total:
20.0.2540.320.00.0000.04 $905.007400025914 12/16/2021 FORENSIC ANALYTICAL

CONSULTING SERV. INC AHERA/IDPH Six month
Periodic Inspections for

1142

$905.00Check Total:
10.0.1100.316.05.0000.00 $3,350.007400025915 12/16/2021 FORMATIVE Renewal - School Wide

Premium Subscription Plan
1142

$3,350.00Check Total:
20.0.2540.404.00.0000.02 $172.31NCB 12/10/2021 GEMPLER'S PICKUP TOOL REPL CUPS

PAIR/PICKUP TOOL DOT
1129

$172.31Check Total:
10.0.2560.410.00.0000.00 $458.767400025876 12/02/2021 GET FRESH PRODUCE, INC. FOOD/BROCCOLI/CARROTS

/PEPPERS
1124

10.0.2560.410.00.0000.00 $427.937400025876 12/02/2021 GET FRESH PRODUCE, INC. FOOD/CARROTS/CELERY
STICKS/PEPPERS

1124

$886.69Check Total:
10.0.2560.410.00.0000.00 $309.337400025916 12/16/2021 GET FRESH PRODUCE, INC. CELERY/CUCMBERS/PEPPERS

/SQUASH
1142

10.0.2560.400.00.0000.00 $55.507400025916 12/16/2021 GET FRESH PRODUCE, INC. PLASTIC CUTLERY KIT1142
10.0.2560.410.00.0000.00 $302.877400025916 12/16/2021 GET FRESH PRODUCE, INC. CELERY/PEPPERS/ROMAINE1142
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10.0.2560.410.00.0000.00 $15.087400025916 12/16/2021 GET FRESH PRODUCE, INC. SUGAR SNAP PEAS1142
10.0.2560.410.00.0000.00 $348.237400025916 12/16/2021 GET FRESH PRODUCE, INC. FOOD/BROCCOLI/CUCUMBE

RS/SQUASH
1142

10.0.2560.410.00.0000.00 $23.127400025916 12/16/2021 GET FRESH PRODUCE, INC. FOOD/CREAM CHEESE1142
$1,054.13Check Total:

10.0.2560.400.00.0000.00 $24.207400025877 12/02/2021 GORDON FOOD SERVICE SUPPLIES/KNIVE MED-WT
PLAS

1124

10.0.2560.400.00.0000.00 $174.787400025877 12/02/2021 GORDON FOOD SERVICE SUPPLIES/DELI PATTY
PAPER/CUTLERY KIT

1124

10.0.2560.410.00.0000.00 $752.757400025877 12/02/2021 GORDON FOOD SERVICE FOOD/HUMMUS/TURKEY
BRST/BAGEL

1124

10.0.2560.400.00.0000.00 $426.357400025877 12/02/2021 GORDON FOOD SERVICE SUPPLIES/TRAY/HAIRNETS/T
EST STRIP

1124

10.0.2560.410.00.0000.00 $911.797400025877 12/02/2021 GORDON FOOD SERVICE FOOD/HUMMUS/TURKEY1124
10.0.2560.410.00.0000.00 $223.177400025877 12/02/2021 GORDON FOOD SERVICE FOOD/PEPPERS/LETTUCE/T

OMATOE
1124

10.0.2560.410.00.0000.00 $75.657400025877 12/02/2021 GORDON FOOD SERVICE FOOD/CHEESE/TKY BRST1124
$2,588.69Check Total:

10.0.2560.410.00.0000.00 $25.547400025917 12/16/2021 GORDON FOOD SERVICE DRESSING1142
10.0.2560.400.00.0000.00 $55.047400025917 12/16/2021 GORDON FOOD SERVICE CUTLERY KIT1142
10.0.2560.410.00.0000.00 $618.667400025917 12/16/2021 GORDON FOOD SERVICE HUMMUS/CHIX

BRST/TORTILLA FLOUR
1142

10.0.2560.410.00.0000.00 $711.977400025917 12/16/2021 GORDON FOOD SERVICE HUMMUS/CREAM1142
10.0.2560.410.00.0000.00 $573.287400025917 12/16/2021 GORDON FOOD SERVICE HUMMUS/TURKEY1142
10.0.2560.400.00.0000.00 $76.827400025917 12/16/2021 GORDON FOOD SERVICE DELI PATTY PAPER/CONT

PLAS NACHO
1142

10.0.2560.410.00.0000.00 $1,154.777400025917 12/16/2021 GORDON FOOD SERVICE FOOD/HUMMUS/TURKEY1142
10.0.2560.400.00.0000.00 $168.167400025917 12/16/2021 GORDON FOOD SERVICE SUPPLY/PLAS

CONT/CUTLERY KIT
1142

10.0.2560.410.00.0000.00 $1,097.877400025917 12/16/2021 GORDON FOOD SERVICE FOOD/TURKEY1142
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10.0.2560.400.00.0000.00 $210.357400025917 12/16/2021 GORDON FOOD SERVICE SUPPLIES/PLAS CONT/KNIFE1142
10.0.2560.410.00.0000.00 $109.607400025917 12/16/2021 GORDON FOOD SERVICE CREAM CHEESE/STRING

CHEESE/HASHBROWN
1142

$4,802.06Check Total:
20.0.2540.400.00.0000.04 $28.047400025878 12/02/2021 GRAINGER Plug-In GFCI User Supplied

Cord, No Cord, Black, 15 A,
1124

20.0.2540.400.00.0000.04 $123.207400025878 12/02/2021 GRAINGER Quote Number:
2048940969 PLUG IN RELAY

1124

20.0.2540.416.00.0000.03 $76.007400025878 12/02/2021 GRAINGER BUFFING PAD/SCRUBBING1124
20.0.2540.400.00.0000.01 $201.997400025878 12/02/2021 GRAINGER V-BELT1124

$429.23Check Total:
20.0.2540.400.00.0000.04 $315.707400025918 12/16/2021 GRAINGER Broadcast Spreader, 130 lb

Capacity, Pneumatic Wheel
1142

$315.70Check Total:
20.0.2540.322.00.0000.00 $36,303.377400025919 12/16/2021 GSF USA, INC. MONTHLY JANITORIAL

SERVICES/DEC 1-DEC
1142

$36,303.37Check Total:
10.0.2630.300.00.0000.00 $821.73NCB 12/10/2021 HMA DESIGN + PRINT INC. POCKET FOLDER1129

$821.73Check Total:
20.0.2540.466.00.0000.00 $8,733.167400025920 12/16/2021 IGS ENERGY ELECTRICITY1142

$8,733.16Check Total:
10.0.2310.312.00.0000.00 $540.75NCB 12/10/2021 ILLINOIS ASSOCIATION OF

SCHOOL BOARDS CONFERENCE/GERAGHTY
TRIPLI 1

1129

10.0.2410.640.00.0000.01 $409.00NCB 12/10/2021 ILLINOIS PRINCIPALS
ASSOCIATION MEMBERSHIP1129

$949.75Check Total:
10.0.2310.300.00.0000.00 $700.007400025879 12/02/2021 ILLINOIS STATE POLICE FINGERPRINTING SERVICES1124

$700.00Check Total:
10.0.2570.323.00.0000.00 $5,000.007400025921 12/16/2021 IMAGETEC COPIER MAINTENANCE1142

$5,000.00Check Total:
10.0.1100.310.05.0000.00 $1,500.007400025922 12/16/2021 INFINITE CONNECTIONS, INC. ECF Grant Assistance.

Invoice NumberS2430
1142

Lincolnwood School District 74
Disbursement Detail Listing
Fiscal Year:   2021-2022

Account AmountPayeeVoucherDateCheck Number Description

12/01/2021 12/31/2021Date Range: -Bank Name: COLE TAYLOR BANK - ACCOUNTS PAYABLE
Voucher Range: -

Sort By: Vendor

Print Employee Vendor Names Exclude Voided Checks Exclude Manual Checks
$0.00Dollar Limit:

Include Non Check Batches

Printed: 12/17/2021 3:52:50 PM rptAPInvoiceCheckDetailReport: 2021.4.07 Page: 18124



$1,500.00Check Total:
10.0.2630.312.00.0000.00 $50.00NCB 12/10/2021 INSPRA CONFERENCE/CA1129

$50.00Check Total:
10.0.2520.400.00.0000.00 $190.007400025923 12/16/2021 JAMES CALDWELL EXPENSE REIMBURSEMENT1142

$190.00Check Total:
10.0.1125.493.09.0000.01 $49.72NCB 12/10/2021 JEWEL-OSCO PRE-K SNACKS1129

$49.72Check Total:
20.0.2540.530.00.0000.03 $2,749.897400025924 12/16/2021 JOHNSON FLOOR COMPANY,

INC. HALL REPAIR/WELD ROD
REPAIRS

1142

$2,749.89Check Total:
10.0.2130.400.00.4998.00 $529.83NCB 12/10/2021 JW PEPPER ADJUSTABLE INSTRUMENTAL

FACE MASK
1129

10.0.2130.400.00.4998.00 $334.60NCB 12/10/2021 JW PEPPER INSTRUMENT BELL COVERS1129
10.0.2130.400.00.4998.00 $229.15NCB 12/10/2021 JW PEPPER PROTEC INSTRUMENT BELL

COVERS
1129

10.0.2130.400.00.4998.00 $39.85NCB 12/10/2021 JW PEPPER PROTEC INSTRUMENT1129
$1,133.43Check Total:

10.0.1100.410.32.0000.03 $73.047400025925 12/16/2021 JW PEPPER Bhombela1142
10.0.1100.410.32.0000.03 $86.957400025925 12/16/2021 JW PEPPER Sahayta1142
10.0.1100.410.32.0000.03 $75.007400025925 12/16/2021 JW PEPPER Mes Chants1142
10.0.1100.410.32.0000.03 $64.507400025925 12/16/2021 JW PEPPER Lunar Lullaby1142

$299.49Check Total:
10.0.2210.312.00.0000.03 $35.007400025926 12/16/2021 KRISTIN HAYES EXPENSE

REIMBURSEMENT/REGISTRA
1142

$35.00Check Total:
10.3.0499.500.00.0000.00 $150.00NCB 12/10/2021 LINCOLN INVESTMENT

PLANNING ANNUITIES PAYABLE1140

10.3.0499.500.00.0000.00 $3,713.33NCB 12/10/2021 LINCOLN INVESTMENT
PLANNING ANNUITIES PAYABLE1140

10.3.0499.500.00.0000.00 $1,162.50NCB 12/10/2021 LINCOLN INVESTMENT
PLANNING ANNUITIES PAYABLE1140

10.0.2310.640.00.0000.00 $250.00NCB 12/10/2021 LINCOLNWOOD CHAMBER OF
COMMERCE ANNUAL MEMBERSHIP1129
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$5,275.83Check Total:
10.0.1100.338.42.0000.03 $45.007400025927 12/16/2021 Employee Vendor BASKETBALL OFFICIAL LH VS

MCCRAKEN/12/2/21
1142

10.0.1100.338.42.0000.03 $45.007400025927 12/16/2021 Employee Vendor BASKETBALL OFFICIAL/LH
VS CULVER/11/17/21

1142

$90.00Check Total:
20.0.2540.400.00.0000.01 $17.96NCB 12/10/2021 LOWE'S HOME CENTERS, INC. TODD CAULK1129
10.0.2130.400.00.0000.02 $39.98NCB 12/10/2021 LOWE'S HOME CENTERS, INC. TRASH CAN1129
20.0.2540.400.00.0000.02 $46.91NCB 12/10/2021 LOWE'S HOME CENTERS, INC. RUT CABINET LOCK/WHEELS1129
20.0.2540.400.00.0000.02 $172.59NCB 12/10/2021 LOWE'S HOME CENTERS, INC. HEAVY DUT BOX/MICROBAN

AEROSOL
1129

20.0.2540.400.00.0000.01 $491.65NCB 12/10/2021 LOWE'S HOME CENTERS, INC. TODD1129
20.0.2540.400.00.0000.03 $287.94NCB 12/10/2021 LOWE'S HOME CENTERS, INC. SCAFFOLD & LADDER1129

$1,057.03Check Total:
10.0.1100.338.42.0000.03 $90.007400025880 12/02/2021 MARK LOACH BASKETBALL OFFICIAL/LH

VS FAIRVIEW
1124

$90.00Check Total:
10.3.0499.900.00.0000.00 $2,916.64NCB 12/10/2021 MB FINANCIAL BANK_SD74 FLEX OTHER PAYROLL LIABILITIES1141
10.3.0499.900.00.0000.00 $1,397.70NCB 12/10/2021 MB FINANCIAL BANK_SD74 FLEX OTHER PAYROLL LIABILITIES1141
20.3.0499.900.00.0000.00 $25.00NCB 12/10/2021 MB FINANCIAL BANK_SD74 FLEX OTHER PAYROLL LIABILITIES1141

$4,339.34Check Total:
10.0.1100.449.00.0000.03 $54.677400025881 12/02/2021 MICHELLE LANGE-GAD EXPENSE REIMBURSEMENT1124

$54.67Check Total:
10.0.2410.312.00.0000.01 $260.00NCB 12/10/2021 MIDWEST PRINCIPALS' CENTER ADMIN ACADEMY1129

$260.00Check Total:
10.3.0499.603.00.0000.00 $3,281.167400025882 12/02/2021 MUTUAL OF OMAHA LD INS1124

$3,281.16Check Total:
10.0.1200.400.00.0000.00 $3.90NCB 12/10/2021 NCS PEARSON INC SCORING FORMS1129

$3.90Check Total:
10.0.1200.400.00.0000.00 $23.007400025883 12/02/2021 NCS PEARSON, INC. WIAT-4 Q-global Score

Report
1124

10.0.1200.400.00.0000.00 $787.507400025883 12/02/2021 NCS PEARSON, INC. WIAT 4 Paper Kit1124
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$810.50Check Total:
10.0.2310.318.00.0000.00 $55.267400025928 12/16/2021 NILES TWP PROPERTY TAX 

APPEALS COOP MEETING & MISC1142

$55.26Check Total:
40.0.2550.331.35.0000.00 $37,749.257400025929 12/16/2021 NORTH SHORE TRANSIT MONTHLY ROUTE

COST/NOVEMBER 2021
1142

$37,749.25Check Total:
10.3.0499.900.00.0000.00 $1,144.217400025893 12/10/2021 NORTH SUBURBAN TEACHERS'

UNION OTHER PAYROLL LIABILITIES1136

20.3.0499.900.00.0000.00 $250.607400025893 12/10/2021 NORTH SUBURBAN TEACHERS'
UNION OTHER PAYROLL LIABILITIES1136

10.3.0499.900.00.0000.00 $6,277.687400025893 12/10/2021 NORTH SUBURBAN TEACHERS'
UNION OTHER PAYROLL LIABILITIES1136

$7,672.49Check Total:
10.0.2210.312.00.0000.02 $35.00NCB 12/10/2021 NORTHERN ILLINOIS

UNIVERSITY REGISTRATION FEES/BP1129

$35.00Check Total:
10.0.4120.670.35.0000.00 $16,495.797400025884 12/02/2021 NSSEO ITINERANT SERVICES1124

$16,495.79Check Total:
20.0.2540.320.00.0000.03 $1,135.007400025930 12/16/2021 O'HARE MECHANICAL

CONTRACTORS INC. MAINTENANCE1142

$1,135.00Check Total:
10.0.4120.670.35.0000.00 $5,272.607400025931 12/16/2021 OCONOMOWOC

DEVELOPMENTAL TRAINING TUITION-REGULAR1142

10.0.4120.670.35.0000.00 $12,760.807400025931 12/16/2021 OCONOMOWOC
DEVELOPMENTAL TRAINING RESIDENTIAL SERV1142

$18,033.40Check Total:
20.0.2540.404.00.0000.03 $276.557400025885 12/02/2021 PALOS SPORTS 54272-AEROSOL PAINT

YELLOW/CASE OF 12
1124

20.0.2540.404.00.0000.03 $685.327400025885 12/02/2021 PALOS SPORTS 54270-AEROSOL PAINT
WHITE/CASE OF 12

1124

20.0.2540.404.00.0000.03 $105.587400025885 12/02/2021 PALOS SPORTS 54016-AEROSOL PAINT @
SCARLET-CASE/12

1124

$1,067.45Check Total:
20.0.2540.400.00.0000.01 $163.65NCB 12/10/2021 PANEL BRICK CO TODD REPAIR BRICK1129
10.0.2630.300.00.0000.00 $63.90NCB 12/10/2021 PARTY CITY HIGHLAND PARK BALLOONS1129

Lincolnwood School District 74
Disbursement Detail Listing
Fiscal Year:   2021-2022

Account AmountPayeeVoucherDateCheck Number Description

12/01/2021 12/31/2021Date Range: -Bank Name: COLE TAYLOR BANK - ACCOUNTS PAYABLE
Voucher Range: -

Sort By: Vendor

Print Employee Vendor Names Exclude Voided Checks Exclude Manual Checks
$0.00Dollar Limit:

Include Non Check Batches

Printed: 12/17/2021 3:52:50 PM rptAPInvoiceCheckDetailReport: 2021.4.07 Page: 21127



$227.55Check Total:
10.0.2630.640.00.0000.00 $18.507400025932 12/16/2021 PIONEER PRESS PRINT AND DIGITAL1142

$18.50Check Total:
10.0.1100.325.00.0000.00 $491.077400025933 12/16/2021 PITNEY BOWES-1 LEASING CHARGES1142

$491.07Check Total:
10.0.1100.411.00.0000.01 $371.267400025934 12/16/2021 POPP BINDING AND

LAMINATING Laminating Film: General
Purpose/Standard, Clear 1"

1142

$371.26Check Total:
10.0.2410.300.00.0000.02 $87.267400025886 12/02/2021 QUENCH USA INC. QUENCH 750-U1124

$87.26Check Total:
10.0.1100.470.05.0000.00 $100.00NCB 12/10/2021 RAPTOR TECHNOLOGIES INC. RAPTOR VISITOR BADGES1129
10.0.1100.423.36.0000.03 $197.52NCB 12/10/2021 RESTAURANT DEPOT BAKING CUPS/FOIL/DAWN1129

$297.52Check Total:
10.0.2520.400.00.0000.00 $130.307400025935 12/16/2021 RJR GRAPHICS, INC. WINDOW CHECK ENVELOPES1142

$130.30Check Total:
10.0.1100.338.42.0000.03 $45.007400025936 12/16/2021 ROBERT ROTHSTEIN BASKETBALL OFFICIAL/LH

VS OLD ORCHARD
1142

10.0.1100.338.42.0000.03 $45.007400025936 12/16/2021 ROBERT ROTHSTEIN BASKETBALL OFFICIAL/LH
VS OLD

1142

$90.00Check Total:
10.0.1100.420.00.0000.00 $450.007400025937 12/16/2021 ROSETTA STONE, LTD. RESETTA STONE

FOUNDATIONS FOR WORLD
1142

$450.00Check Total:
10.0.2520.400.00.0000.00 $158.94NCB 12/10/2021 SAM'S CLUB NON DAIRY CF/FOLGERS1129
10.0.2310.315.00.0000.00 $57.00NCB 12/10/2021 SCHLEGL'S BOE COOKIES1129
10.0.2310.315.00.0000.00 ($57.00)NCB 12/10/2021 SCHLEGL'S CREDIT REFUND1129

$158.94Check Total:
10.0.2310.315.00.0000.00 $880.007400025938 12/16/2021 SCHLEGL'S MITTEN COOKIES1142

$880.00Check Total:
10.0.1100.400.13.0000.02 $20.697400025887 12/02/2021 SCHOOL SPECIALTY School Smart Pencil

Sharpener
1124

10.0.1100.400.13.0000.02 $5.647400025887 12/02/2021 SCHOOL SPECIALTY Snowbuddies Pencils1124
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10.0.1100.400.13.0000.02 $14.837400025887 12/02/2021 SCHOOL SPECIALTY Expo Eraser1124
10.0.1100.400.13.0000.02 $5.647400025887 12/02/2021 SCHOOL SPECIALTY Valentine Pencils1124
10.0.1100.400.13.0000.02 $4.897400025887 12/02/2021 SCHOOL SPECIALTY Birthday Badges1124
10.0.1100.400.13.0000.02 $17.197400025887 12/02/2021 SCHOOL SPECIALTY Expo Markers1124
10.0.1100.400.13.0000.02 $17.457400025887 12/02/2021 SCHOOL SPECIALTY File Folders1124
10.0.1100.400.10.0000.01 $62.467400025887 12/02/2021 SCHOOL SPECIALTY Carson Dellosa Grade 1-2

Manuscript Name Plates,
1124

10.0.1100.400.19.0000.03 $37.237400025887 12/02/2021 SCHOOL SPECIALTY Fiskars Premier Left-Handed
Bent Scissors, 8 Inches,

1124

10.0.1100.400.19.0000.03 $18.257400025887 12/02/2021 SCHOOL SPECIALTY X-ACTO Knife with Cap, No.
1, Aluminum Handle

1124

$204.27Check Total:
10.0.2130.400.00.0000.03 $14.907400025939 12/16/2021 SCHOOL SPECIALTY Highlighters1142
10.0.1125.400.09.0000.01 $8.207400025939 12/16/2021 SCHOOL SPECIALTY Assorted pom poms1142
10.0.1125.400.09.0000.01 $19.317400025939 12/16/2021 SCHOOL SPECIALTY Bright White Card Stock1142
10.0.1125.400.09.0000.01 $37.257400025939 12/16/2021 SCHOOL SPECIALTY Liquid Watercolors1142
10.0.1125.400.09.0000.01 $1.257400025939 12/16/2021 SCHOOL SPECIALTY green stamp pad1142
10.0.1125.400.09.0000.01 $1.257400025939 12/16/2021 SCHOOL SPECIALTY Red Stamp pad1142
10.0.1125.400.09.0000.01 $1.257400025939 12/16/2021 SCHOOL SPECIALTY blue stamp pad1142
10.0.1125.400.09.0000.01 $1.257400025939 12/16/2021 SCHOOL SPECIALTY black stamp pad1142
10.0.1125.400.09.0000.01 $16.737400025939 12/16/2021 SCHOOL SPECIALTY blue paint - gallon1142
10.0.1125.400.09.0000.01 $16.737400025939 12/16/2021 SCHOOL SPECIALTY green paint - gallon1142
10.0.1125.400.09.0000.01 $16.737400025939 12/16/2021 SCHOOL SPECIALTY yellow paint - gallon1142
10.0.1125.400.09.0000.01 $31.047400025939 12/16/2021 SCHOOL SPECIALTY Contact paper1142
10.0.1125.400.09.0000.01 $11.027400025939 12/16/2021 SCHOOL SPECIALTY scissors1142
10.0.1125.400.09.0000.01 $6.697400025939 12/16/2021 SCHOOL SPECIALTY scissors1142
10.0.1125.400.09.0000.01 $75.327400025939 12/16/2021 SCHOOL SPECIALTY Play-doh1142
10.0.1125.400.09.0000.01 $5.497400025939 12/16/2021 SCHOOL SPECIALTY tag board1142

$264.41Check Total:
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20.0.2540.320.00.0000.04 $45.007400025888 12/02/2021 SMITHEREEN COMPANY ADMIN BUILDING/TARGET
PESTS

1124

20.0.2540.320.00.0000.02 $71.007400025888 12/02/2021 SMITHEREEN COMPANY REGULARLY SCHEDULED PC
SERVICE

1124

20.0.2540.320.00.0000.03 $78.007400025888 12/02/2021 SMITHEREEN COMPANY REGULARLY SCHEDULED PC
SERVICE

1124

20.0.2540.320.00.0000.01 $61.007400025888 12/02/2021 SMITHEREEN COMPANY TH/TARGET PESTS1124
$255.00Check Total:

10.0.1100.410.32.0000.03 $532.33NCB 12/10/2021 SOUTHEASTERN VOICE MASK1129
$532.33Check Total:

10.3.0499.900.00.0000.00 $395.007400025894 12/10/2021 STATE DISBURSEMENT UNIT OTHER PAYROLL LIABILITIES1136
$395.00Check Total:

60.0.2530.500.00.0000.01 $61,830.007400025940 12/16/2021 STUCKEY CONSTRUCTION CO. TH 1ST/2ND GRADE
PLAYGROUND RENOVATION

1142

$61,830.00Check Total:
90.0.2530.319.00.0000.00 $852.817400025941 12/16/2021 STUDIO GC 2020-21 TODD AND

LINCOLN HALL ROOFING
1142

90.0.2530.319.00.0000.00 $656.517400025941 12/16/2021 STUDIO GC 2021 DOOR REPLACEMENT1142
60.0.2530.319.00.0000.00 $389.027400025941 12/16/2021 STUDIO GC RH 5TH GRADE AND SMALL

GROUP FURNITURE
1142

60.0.2530.500.00.4998.00 $2,280.007400025941 12/16/2021 STUDIO GC TH/RH PLAYGROUND1142
$4,178.34Check Total:

10.0.2130.300.00.0000.01 $1,760.007400025889 12/02/2021 SUNBELT STAFFING SCHOOL RN/REGULAR1124
$1,760.00Check Total:

10.0.2130.300.00.0000.01 $1,168.007400025942 12/16/2021 SUNBELT STAFFING SCHOOL RN/REGULAR1142
10.0.2130.300.00.0000.01 $1,680.007400025942 12/16/2021 SUNBELT STAFFING SCHOOL RN/REGULAR1142
10.0.2130.300.00.0000.01 $928.007400025942 12/16/2021 SUNBELT STAFFING SCHOOL RN/REGULAR1142

$3,776.00Check Total:
10.0.2520.332.00.0000.00 $31.727400025943 12/16/2021 SYLVIA HERNANDEZ MILEAGE REIMBURSEMENT1142

$31.72Check Total:
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10.0.2560.410.00.0000.00 $558.327400025890 12/02/2021 SYSCO FOOD
SERVICES-CHICAGO FOOD/CREAM

CHEESE/BAGEL/JELLY
1124

$558.32Check Total:
10.0.2560.410.00.0000.00 $656.337400025944 12/16/2021 SYSCO FOOD

SERVICES-CHICAGO EGG/CHICKEN1142

10.0.2560.410.00.0000.00 $516.767400025944 12/16/2021 SYSCO FOOD
SERVICES-CHICAGO FOOD/TURKEY BRST/BAGEL1142

$1,173.09Check Total:
10.0.1100.338.42.0000.03 $45.007400025945 12/16/2021 TAMALA REED BASKETBALL OFFICIAL LH VS

MCCRACKEN/12/2/21
1142

$45.00Check Total:
10.0.1100.450.17.0000.03 $44.43NCB 12/10/2021 TARGET CALENDAR/ORNAMENTS/ME

NORAH
1129

10.0.2310.211.00.0000.00 $4,785.90NCB 12/01/2021 TEACHERS RETIREMENT
SYSTEM ADJ TO EARNINGS1122

10.0.1100.801.00.0000.00 $19,227.63NCB 12/01/2021 TEACHERS RETIREMENT
SYSTEM INS/DEC 211123

30.0.5140.620.00.0000.00 $64,850.00NCB 12/01/2021 THE DEPOSITORY TRUST
COMPANY INT SERIES 20151128

30.0.5200.610.00.0000.00 $760,000.00NCB 12/01/2021 THE DEPOSITORY TRUST
COMPANY PRINC SERIES 20151128

30.0.5140.620.00.0000.00 $82,050.00NCB 12/01/2021 THE DEPOSITORY TRUST
COMPANY INTEREST SERIES 20161127

30.0.5140.620.00.0000.00 $111,300.00NCB 12/01/2021 THE DEPOSITORY TRUST
COMPANY INTEREST SERIES 20181126

30.0.5200.610.00.0000.00 $360,000.00NCB 12/01/2021 THE DEPOSITORY TRUST
COMPANY PRINC SERIES 20181126

30.0.5140.620.00.0000.00 $110,622.77NCB 12/01/2021 THE DEPOSITORY TRUST
COMPANY INTEREST SERIES 20211125

20.0.2540.400.00.0000.01 $208.88NCB 12/10/2021 THE HOME DEPOT STARTER KIT/BATTERIES1129
$1,513,089.61Check Total:

20.0.2540.370.00.0000.00 $213.557400025946 12/16/2021 THE VILLAGE OF
LINCOLNWOOD-1 WATER1142

20.0.2540.370.00.0000.00 $414.957400025946 12/16/2021 THE VILLAGE OF
LINCOLNWOOD-1 WATER1142

20.0.2540.370.00.0000.00 $12.157400025946 12/16/2021 THE VILLAGE OF
LINCOLNWOOD-1 WATER1142
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20.0.2540.370.00.0000.00 $737.197400025946 12/16/2021 THE VILLAGE OF
LINCOLNWOOD-1 WATER1142

20.0.2540.370.00.0000.00 $354.537400025946 12/16/2021 THE VILLAGE OF
LINCOLNWOOD-1 WATER1142

$1,732.37Check Total:
10.0.2310.300.00.0000.00 $355.407400025947 12/16/2021 THOMSON REUTERS - WEST ONLINE/SOFTWARE

SUBSCRIPTION CHARGES
1142

10.0.2310.300.00.0000.00 $355.407400025947 12/16/2021 THOMSON REUTERS - WEST ONLINE/SOFTWARE
SUBSCRIPTION CHARGES

1142

$710.80Check Total:
10.0.1100.423.36.0000.03 $101.15NCB 12/10/2021 TONY'S FINER FOODS FOOD SCIENCE SUPPLIES1129
10.0.1100.700.05.0000.00 $114.76NCB 12/10/2021 TOUCHBOARDS WALL MOUNT1129

$215.91Check Total:
20.0.2540.416.00.0000.02 $810.007400025891 12/02/2021 TRINITY ECO SOLUTIONS LLC. Tes 120 Germ Buster1124
20.0.2540.416.00.0000.02 $524.407400025891 12/02/2021 TRINITY ECO SOLUTIONS LLC. Tes 205 Citra Float1124
20.0.2540.416.00.0000.02 $220.007400025891 12/02/2021 TRINITY ECO SOLUTIONS LLC. Tes 220 Haze Away1124
20.0.2540.416.00.0000.02 $154.207400025891 12/02/2021 TRINITY ECO SOLUTIONS LLC. Zenex Fresh Linen Dry Spray1124

$1,708.60Check Total:
10.3.0499.500.00.0000.00 $1,682.50NCB 12/10/2021 VALIC ANNUITIES PAYABLE1140
10.3.0499.500.00.0000.00 $812.50NCB 12/10/2021 VALIC ANNUITIES PAYABLE1140
10.3.0499.500.00.0000.00 $50.00NCB 12/10/2021 VALIC ANNUITIES PAYABLE1140
20.3.0499.500.00.0000.00 $50.00NCB 12/10/2021 VALIC ANNUITIES PAYABLE1140

$2,595.00Check Total:
20.0.2540.465.00.0000.00 $2,597.347400025892 12/02/2021 VANGUARD ENERGY SERVICES NATURAL GAS1124

$2,597.34Check Total:
20.0.2540.465.00.0000.00 $6,592.617400025948 12/16/2021 VANGUARD ENERGY SERVICES NATURAL GAS1142

$6,592.61Check Total:
10.0.1100.404.00.0000.02 $640.007400025949 12/16/2021 VERITIV OPERATING

COMPANY-1 PAPER SUPPLIES - RUTLEDGE
(1/2 pallet=20 cartons)

1142

$640.00Check Total:
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10.0.1100.470.05.0000.00 $84.00NCB 12/10/2021 VIMEO INC. VIMEO PLUS/DISTRICT
SOFTWARE

1129

$84.00Check Total:
10.3.0499.604.00.0000.00 $44.127400025859 12/03/2021 VISION SERVICE PLAN EMPLOYEE BENEFIT- VISION1130
10.3.0499.604.00.0000.00 $208.807400025859 12/03/2021 VISION SERVICE PLAN EMPLOYEE BENEFIT- VISION1130
20.3.0499.604.00.0000.00 $22.067400025859 12/03/2021 VISION SERVICE PLAN EMPLOYEE BENEFIT- VISION1130
10.3.0499.604.00.0000.00 $208.807400025859 12/03/2021 VISION SERVICE PLAN EMPLOYEE BENEFIT- VISION1130
20.3.0499.604.00.0000.00 $22.067400025859 12/03/2021 VISION SERVICE PLAN EMPLOYEE BENEFIT- VISION1130

$505.84Check Total:
10.0.1125.493.09.0000.01 $38.16NCB 12/10/2021 WALMART PRE-K SNACKS/CLUB

CRACKERS/SALTINE
1129

10.0.1125.493.09.0000.01 $30.51NCB 12/10/2021 WALMART PRE-K SNACK/FROOT
LOOPS CEREAL/GRAHAM

1129

$68.67Check Total:
10.0.2310.318.00.0000.00 $11,151.007400025950 12/16/2021 WHITT LAW LLC GENERAL BUSINESS FILE1142
10.0.2310.318.00.0000.00 $84.007400025950 12/16/2021 WHITT LAW LLC TAX RATE OBJECTIONS1142
10.0.2310.318.00.0000.00 $8,526.007400025950 12/16/2021 WHITT LAW LLC GENERAL BUSINESS FILE1142
10.0.2310.318.00.0000.00 $42.007400025950 12/16/2021 WHITT LAW LLC TAX RATE OBJECTIONS1142

$19,803.00Check Total:
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$2,404,041.93Bank Total:

Voided Checks
10.3.0499.600.00.0000.00 $221,992.857400025856 12/10/2021 EDUCATIONAL BENEFIT

COOPERATIVE
VOID: Post dated in error1130 VOID

10.3.0499.601.00.0000.00 $11,872.977400025856 12/10/2021 EDUCATIONAL BENEFIT
COOPERATIVE

VOID: Post dated in error1130 VOID
10.3.0499.602.00.0000.00 $285.907400025856 12/10/2021 EDUCATIONAL BENEFIT

COOPERATIVE
VOID: Post dated in error1130 VOID

20.3.0499.601.00.0000.00 $356.867400025856 12/10/2021 EDUCATIONAL BENEFIT
COOPERATIVE

VOID: Post dated in error1130 VOID
20.3.0499.600.00.0000.00 $7,148.027400025856 12/10/2021 EDUCATIONAL BENEFIT

COOPERATIVE
VOID: Post dated in error1130 VOID

$241,656.60Check Total:
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$241,656.60Check Total:

10.3.0499.604.00.0000.00 $461.727400025857 12/10/2021 VISION SERVICE PLAN VOID: Post Date in Error1130 VOID
20.3.0499.604.00.0000.00 $44.127400025857 12/10/2021 VISION SERVICE PLAN VOID: Post Date in Error1130 VOID

$505.84Check Total:
$242,162.44Voided Checks Total:

End of Report $2,404,041.93Disbursements Grand Total:

Fund Amount
10 $599,544.17
20 $125,552.08
30 $1,488,822.77
40 $124,114.57
60 $64,499.02
90 $1,509.32

$2,404,041.93Fund Totals:
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